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This report is mostly about self-evaluation and professional development. I used reflective practice to identify strengths and things to improve. It was supported by a Professional Development Plan (PDP) with SMART goals. The report also summarises key learning concepts from Unit 4, emphasising the importance of reflection and continuous improvement.
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This report presents a self-evaluation and professional development plan based on reflective practice.
Video Link: https://www.youtube.com/watch?v=r2vStdaqD28
Presentation link: A presentation on Self-Evaluation, Professional Development Plan and Topic Summary.pptx
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Slide 4 	GIBB’s REFLECTIVE MODEL
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Brief explanation: Gibbs Reflective Cycle is a tool that helps one think about what happened by going through six steps: description, feelings, evaluation, analysis, conclusion and the action plan [1]. In my work for this task, my model told me to think about what I learned. Also, how feelings like fear made me do worse, and how I can do better. I looked at what made me anxious and saw that making more time and preparing helped me explain what I learned and what I still need to learn [2]. I will use this thinking in my next assignment so I can plan and keep doing better work.
Slide 5 	TASK 1: SELF EVALUATION
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Brief explanation:  The self-evaluation using SWOT analysis, helped find key strengths such as completing work on time and producing high-quality work. It also helped find weaknesses including time management, teamwork contribution and leadership skills. Recognising these areas gives a good foundation to improve and help with professional development.

Slide 6 	TRAITS GAINED FROM THE SELF EVALUATION
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Brief explanation: I found the traits above from self-reflection. The improvement and positive habits such as timely completion and producing high-quality work.

Slide 7 	PROFESSIONAL DEVELOPMENT PLAN
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Brief explanation: This plan uses SMART goals to identify “actions” resources and future career progression.

Slide 8 	UNIT 4 TOPIC SUMMARY
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Brief explanation:  The main ideas from Unit 4, focusing on agile learning, habits and feedback. Showing how learning often happens when working outside your comfort zone.

Slide 9 	CONCLUSION
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Brief explanation: This conclusion brings together the main ideas/points from the reflection, development plan and topic summary. It shows how the assignment has supported my learning and future development.
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[bookmark: _Toc216957831]Conclusion
This report has looked at myself and tried to think about self-evaluate, reflective, and professional development to more people to understand more about what i am good at and what can I work on to get better and stronger. Also using reflective practice and setting smart goal, I was able to find clear goals that can support me in my academic success and career in the future. This report is all about why reflection is very important and how doing reflective practice can help you with professional and learning skills.
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Reflective Model ( Gibbs Reflective Cycle

Description
lam a student, and | completed LDE Assignment. 6. Action Plan

n 1. Description
Feelings !

| felt anxious before the submission as | wasn't sure about every task
Evaluation 5. Conclusion
Some parts of the assignment went well like submitting on time. My
lack of preparation did increase my stress. Planning would've
reduced errors and improved confidence.

2. Feelings

+. Analysis

Analysis
| felt anxious because | left some parts of the work too late, which
reduced the time for checking work. | found the guidance provided.

3. Evaluation

*The “Gibbs reflective cycle” is a model made to help
people learn from previous experiences in a clear and

Conclusion
step by step way [1].

| learned that better planning and using available support would
make the assignment easier and improve my confidence.

*The 6 stages are: What happened, expressing feelings,

Action Plan . . evaluating what went well or not, analysing why things
Next time, | will start even earlier. I'll get more feedback and happened, making a conclusion, and finally planning

idance to improve my submission. To make sure its all correct. improvements for next time [2].
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Task 1: Self-Evaluation

e | Learn quick. ¢ My time Management skill
» | Complete work on time needs to be improved.
« | Produce high quality work ¢ Don’t contribute enough to a

team
¢ Limited Leadership Skills

e | can prioritise tasks
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Traits gained
from the self-
reflection

“Trait 1: Not enough contribution in a team

1 didn’t start the conversation in the team

“Trait 2: | complete work on time to try to reduce stress

I like having some extra time to make sure my submission goes
through

“Trait 3: | produce work that is high quality

1 always try to make the best work | can
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Task 2: Professional Development Plan with SMART Goals

Goal to Achieve

Personal Action
Plan

Resources and
Support required

Development
Opportunity with
Professional
Qualification

Performance
Measurement

Expected
Completion Date

Improve time
management to
reduce
procrastination

Build core
cybersecurity skills
to support future
IT career
progression.

Become more
confident in giving
and receiving
feedback in group
work.

Use a schedule,
break tasks into

smaller steps

Complete
beginner modules
on Cisco
Networking
Academy

Participate
actively in group
discussions, ask
peers for feedback

Tutor guidance and
UWTSD study skills
resources

Laptop, online learning
platforms

Access to MS Teams,
group projects

Supports future
qualifications like ITIL
Foundation

Leads toward
CompTIA Security+ or

Cisco CyberOps
Associate.

Supports teamwork
and communication
criteria in professional
IT certifications (e.g.,
BCS).

All assignments
submitted week
early, for the next 8
weeks.

Complete 80% of
the training modules
and pass end-of-
module quizzes.

Document at least 3
examples of
feedback given and
received in
upcoming modules.

Within 2 months.

3—4 months

8 weeks
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Task 3: Unit 4 Topic Summary

Summary

* Agile learning involves taking risks, embracing discomfort and learning from new or unfamiliar
situations. [5]

» Mistakes and feedback are required to improve and helping students reflect.

* Habits form through repeated cues and routines and breaking unhelpful habits requires changing
this “habit loop.” [3]

« Learning feels difficult because the brain prefers familiar tasks, but real development happens
outside the comfort zone.

« Agile learners push through early stress or performance dips, knowing long-term learning is gained
through challenge. [4]
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Conclusion

*This presentation heé_)ed me look back on mz learning
experience using the Gibbs reflective cycle. It helped
identify my strengths and weaknesses. | realised the
importance of time management, teamwork and
planning.

*The professional development plan with SMART goals
provides a clear structure to support my academic
progress and future IT career.

*Overall, this assignment has helped me better
understand how reflection and continuous development
can improve both my learning and professional skills.

CONCLUSION
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