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NURIN FARAHIYAH BINTI MOHD RAFIDI
UNDERGRADUATE

A-16-02, Binjai Residency, Lorong Binjai, Kuala Lumpur, Malaysia |
farahiyahrafidi@gmail.com

PERSONAL STATEMENT

An intellectually-driven, forward-thinking Finance undergraduate with a numerical focused
methodology from a science led background and an ACCA Foundation in Accountancy (FIA).
Currently studying for a Bachelor of Business Administration in Finance (Hons) with a specialization
in cross-border financial performance, corporate valuation using various methodologies, statistical
modeling and macroeconomic risk. Highly adaptable to work in high-stress environments and global
companies with diverse cultures, having recently completed an extremely competitive international
mobility program with universities in the United Kingdom. | am able to transform historical
transactional data from a company’s book keeping system into forward looking analysis providing
strategic recommendations to management. Utilizing high-level cultural intelligence (CQ) and
diagnostic data analytics to become an elite Graduate Financial Analyst and Advisory Consultant
providing evidence-based strategic recommendations to multinational corporations.

KEY ACHIEVEMENTS

International Mobility Placement, University of Wales Trinity Saint Jan 2026 - May 2026
David, United Kingdom
« Secured a competitive place on the international academic mobility track at the University of
Wales Trinity Saint David (UWTSD) in the UK, mastering cross-border financial principles
and global corporate networking.

Professional Accounting Foundation, Sunway College, Malaysia July 2021 - July 2022
» Successfully completed the comprehensive FIA-ACCA suite on the first attempt, establishing
a thorough baseline in management information, corporate reporting, and audit metrics.

Professional Accounting Foundation, Sunway College, Malaysia July 2021 - July 2022
» Successfully completed the comprehensive FIA-ACCA suite on the first attempt, establishing
a thorough baseline in management information, corporate reporting, and audit metrics.

EDUCATION & QUALIFICATIONS

Bachelor of Business Administration in Finance (Hons)
University of Wales Trinity Saint David (UWTSD) & UM-Wales
« Core Specializations: Advanced Corporate Finance, Strategic Business Analytics, Financial
Modeling, Investment & Portfolio Management, Macroeconomic Environments, Portfolio Risk

Optimization.

Jan 2025 - Present

ACCA Foundation in Accountancy (FIA) July 2021 - July 2022

Sunway College, Malaysia
« Sponsored by Yayasan Peneraju (Malaysia)
« Core Focus: Management Information Systems, Foundational Financial Accounting,
Accountant in Business Ecosystems



EDUCATION & QUALIFICATIONS

Sijil Pelajaran Malaysia (SPM) Jan 2016 - Dec 2020
Sekolah Tun Fatimah, Johor Bahru, Johor, Malaysia

« Pure Science Stream

« 3A+ 3A 1A 2B+

« Top-tier Distinctions achieved in both Additional Mathematics and Modern Mathematics.

EXTENSIVE PROJECTS & EXPERIENCES

Strategic Corporate Workspace Field Analysis March 2026

Admiral Group plc, Cardiff
« Conducted an on-site structural observation of the financial operations, corporate risk
tracking, and organizational culture at the Admiral Group plc headquarters.
« Evaluated the practical application of Schein's culture models and Burns & Stalker’s organic
organizational designs, assessing how a flat, non-hierarchical matrix structure drives
corporate adaptability and talent management within a FTSE 100 financial firm.

Mobility Program Jan 2026 - May 2026

University of Wales Trinity Saint David & UM-Wales

» Developed a global perspective and cultural adaptability by completing a semester of
academic study in the UK.

« Adapted quickly to a different higher education system, maintaining strong academic
performance across all modules.

« Enhanced intercultural communication, independence, and problem-solving skills by
navigating a new international environment.

« Relevant Coursework: Changemaker: Building Your Personal Brand for Sustainable
Employment, Contract Law, & Marketing in Practice.

CORE COMPETENCIES & PROFESSIONAL EXPERTISE

« Financial Modeling & Analytics: Advanced corporate data interpretation, predictive trend
analysis, and strategic valuation modeling.

» Global Fluency & Cultural Intelligence (CQ): Proven capacity to manage cross-border team
communications and navigate multi-layered international business settings.

» Strategic Advisory Methods: Moving past backward-looking tracking to deliver data-
backed risk analysis and growth strategies to corporate directors.

« Team Dynamics Optimization: Skilled in using the Belbin Team Roles framework to manage
interpersonal friction, shifting between a collaborative Teamworker stance and an analytical
Monitor-Evaluator critique.

« Technical Software & Literacy: Advanced Excel modeling, professional presentation design
(Canva/PowerPoint), and automated Harvard referencing software.

INTERESTS & HOBBIES

« Macroeconomics & Market Forecasting: Passionate tracking of global recession patterns,
monetary policy corrections, central bank interest cycles, and emerging FinTech market
disruptions.

« Creative Digital Documentation: Managing micro-blogs and creative digital media layouts
to document experiential learning, personal branding milestones, and cross-cultural
adaptability during travel.

« Quantitative Problem Solving: Engaging with statistical and mathematical puzzles to keep
logical, analytical reasoning sharp for fast-paced financial environments.



PART B

REFLECTION ON CORPORATE INTEROPERABILITY: THE ADMIRAL GROUP
FIELD EXPERIENCE

Experiential field engagement bridges abstract administrative modeling and live market
operations and is a key component of modern structured corporate site analysis at the
headquarters of Admiral Group plc in Cardiff, a leading FTSE 100 business pedagogy. As part of
my international mobility experience in the UK, I participated in a reflective exposition
addressing how Admiral’s flat organization, its work processes and talent deployment matrices
relate to current strategic financial and insurance services companies. After comparing these
observations to relevant literature, this essay goes on to analyze how this field exposure reshapes

my professional capabilities as a future corporate advisor.

The Admiral Group’s corporate site consisted of a highly open-plan, non-hierarchical
office environment. Such physical design features of a company serve as organisational artifacts
that reflect and reinforce the corporate culture. Schein (2010) in his Organisational Culture
Model posits that visible organizational features, including a company’s physical environment,
must reflect deeply held core values of an organization. In Admiral’s case, the layout of the
office was a very open-plan environment with no separate areas for senior managers and
therefore no physical silos. Such design clearly supports horizontal communication and helps to
break down organizational bureaucracy, or what Burns and Stalker (1961) described as the
‘Organic Form’ of organisation. This type of form is particularly well suited to rapidly changing,
volatile environments as it promotes fast communication and the ability of employees to adapt to
situations as they arise. However, highly informal organizations can possess many hidden
weaknesses, for example ambiguity in the accountability of employees and the clear definition of
decision-making boundaries. Furthermore, the structure of such organizations is often invisible
and therefore can lead to role conflict and internal political friction as employees attempt to
navigate by the unwritten rules of the organization (Barker, 199 a flat organization with an

open-plan office space has given me insight into the importance of clear, quant3). Observing



Admiral’s talent deployment matrices and the way in which the company’s employees operate
ensures benchmarks that clearly define accountability in such environments. This will be
particularly important for a future role as a corporate advisor as it will enable the individual to
understand the impact of a company’s communication system on the governance of capital and

the risk taken by the organization.

Working with the international group of peers during the corporate visit to Admiral
Group exposed some of the natural ways that I work with teams and revealed some of the
limitations to my style of working in fast-paced business situations where conflict can arise.
Indeed, the experience of the corporate visit has moved through the different stages of the
Experiential Learning Cycle (Kolb, 1984) and this has particularly helped me to move from
Reflective Observation to Abstract Conceptualization. The way that I work in teams is very
much that of a Teamworker (Belbin, 2010) in that I am a very cooperative and very mild person
who is very perceptive and very skilled at listening and, in particular, at calming down volatile
situations. The allowable weakness of the Teamworker is, however, that of being indecisive and
a ‘people-pleaser’ in situations where there is stress and/or ambiguity. Such overemphasis on
harmony in financial services can lead to a lack of professional skepticism and an inability to
challenge, for example, poor quality data and projections and to express appropriate risk concern
when analyzing risk calculations (Janis, 1982). The experience has, therefore, helped me to
recognize the limitations of my style and to work through some of the issues in order to become
more confident in expressing my concerns objectively and in a constructive manner in order to
continue to work effectively in teams as a corporate advisor, even in global environments. I shall

continue to monitor this aspect of my personal development as part of my current PDP.

In summary, my empirical field experience at Admiral Group plc revealed many of the
practical aspects of modern administration.In innovation and tackling tasks in a rapidly changing
environment. Such systems demand, however, a very high degree. My observations show that the
non-hierarchical, organic form of Admiral’s office is very effective for fostering an aspiring

corporate advisor, a number of valuable insights in to the world of elite financial advisory. I am



of interpersonal clarity and assertiveness on the part of its employees. The experience has given
me, as multinational corporations in their strategic development. As a result of my academic
experience, | am confident that my academics are now in a position to apply my growing

repertoire of financial skills in a cross-cultural setting to aid.
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