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Introduction 
In this report, four units and topics will be discussed to outline how a person achieves success in their future career and life. It looks at issues that focus on YOU as a person, what ambitions and drives you have to succeed, and how these can be developed. It will look at how network society can help a person form a professional network and see what doors can be opened with these opportunities with the network. It will focus on creating opportunities for yourself and looking at which doors to access to gain opportunities. Finally, this report will look at a person future self and what steps they have taken to get where they want to be in the future. Literature such as ‘The networks secrets of great change agents’ and ‘How to identify your limiting beliefs and get over them’ and more will be looked at to support and backup specific points throughout this report.



















[bookmark: _Hlk89849913]Unit 1 Brand You -Topic 2 What Drives You?
The unit Brand You carried four topics relating to how students went about achieving their goals. It is all about getting students to realise what motivates them and use it. It also identifies how having values and ambitions will help them to achieve their goals and what will drive them to succeed in the future. It also outlines skills needed for their future career and how they can practice these skills.
The topic What Drives You looks at what drives a person’s ambition other than money to succeed in their career path. It looks at a concept called Flow which occurs when you are tapping into your skills for a particular activity, and they are at equal levels. A person will get lost in this activity because of the enjoyment of doing it and not even realise when time passes. This topic also looked at how a person can be motivated autonomously by choosing what they want to do and mastery by developing their skills. Having Purpose is another factor of this topic, and the talks about someone having a purpose for the things they do, which shows that they are not only driven by money.
This topic was chosen because I believe this had the most significant impact on my employability skills. After all, having the drive to do something will be essential and applied to my personal employability development. Having a solid drive may help your chance of achieving your goals.
According to the Indeed Editorial team (2021), ambition is when you have the eagerness and dedication to achieve great things. Ambitious people use hard work and focus on achieving success in their professional and personal lives. They have an inner drive that keeps them motivated as they work toward their objectives.
According to three research findings and a systematic review, autonomous motivation was significantly linked to goal progress, while controlled basis was not. Furthermore, it was discovered that the relationship between autonomous motivation and goal progress includes implementation planning. The three studies emphasise the necessity of having autonomous motivation and generating implementation plans, particularly those expressed in approach strategies rather than avoidance tactics, for goal setters (Koestner et al., 2008).

Unit 2 It’s a Small World -Topic 3 Network Society
This unit carries four topics that look at a person network and how this can be improved. It also outlines that it is essential to have a strong network of people around you to help achieve your goal, especially in an organisation, how a network can have power, and how they exert that power through coercion and persuasion. This network of people doesn’t have to be liked minded and outlines how to create a positive professional network.
Network Society looks at both the hierarchy and network of the working world and how people communicate through these. They both have advantages and disadvantages however needs to coexist and work together to achieve positive outcomes. The society that we live in is constantly changing. Having a network of people will help with how information is passed on; however, hierarchy is also essential to promote organisational stability. Having a professional network and developing that network can help a person make changes that may impact society, like big organisations like the NHS.
I have chosen this topic because I believe this can apply to my personal employability development. After all, having an extensive network with a range of people who have the same mindset or even different mindsets can benefit me in an organisation and help boost my career path.
In an article by Battilana and Casciaro (2013), they argue that, of course, formal authority is a powerful source of influence. Previous research has demonstrated how difficult it is for people at the bottom of a typical organisational chart with different functional teams and hierarchical levels to drive change. However, most scholars and practitioners now recognise the formal influence that corporate networks can have. Legal structure and informal networks coexist in any group, influencing how people get their jobs done. 
According to Stalder (2006), the development of the network society is not understood as a social or technological need or as the result of a single cause or driver. Instead, it was the product of the unexpected, unpredictable impacts of many and shifting sets of social actors battling with the cultural and material circumstances in which they found themselves, each with their plan and limited comprehension of the issue.
[bookmark: _Hlk89849951]Unit 3 Opportunity Knocks -Topic 3 Opening Doors
This unit consisted of four topics that outline how you will handle yourself to develop opportunities that will benefit you and embrace any luck in your life and career. It outlines how you can create an online presence that may open doors to your career path.
This topic was about going onto a link to find out what experiences could benefit me and get some experience. It required me to email the lecturer about why I am doing the course and outline my plans, and where I would like to work after my studies. This topic also suggested going on placement to clear up any answers that I may have regarding what I would want to do after my studies.
I have chosen this topic because this will apply to my personal employability development by putting my future goals and plans up in the air and assessing what doors will open up for me. The opportunities for new door opening can prove favourable to my career path.
According to the NHS (2021), gaining experience can help you get a job in the NHS. Many NHS positions and training programmes require some expertise, such as graduate degrees and apprenticeships. Others will require you to show that you've researched the role you're interested in and have some understanding of what it entails. 
It can be challenging when opening doors to opportunities; it can even be more rigid if you want to expand internationally. Hulstrand (2014) argue that students from low socioeconomic backgrounds frequently rule out studying abroad because they may be concerned about leaving a job and travelling to a location where they cannot earn wages and identify financial barriers. Students with disabilities are frequently worried about the services available and the stigmas associated with disabilities in their host countries.




Unit 4 The Pursuit of Happiness -Topic 1 Future Me
In this unit, four topics were discussed, and each talks about how a person can use specific techniques such as writing a Zander letter and putting themselves in the future to deal with different challenges they will face. It looks at how beliefs and having positive thoughts can help you in the future and the benefits of having a career role model and professional mentor.
This topic covers why it is essential to have a positive mindset instead of a fixed one and help you revisit the main reason a person attends university. It then allows you to reflect on the impacts these reasons had on a person’s studies and where they impacted positively or negatively. This topic also outlines that having limited beliefs can hurt your success in achieving your future goals and ambitions and how you can recognise these limiting beliefs and overcome them.
This topic could apply to my personal employability development because having a positive mindset will be one of my armours to achieve my goals. If I have any limiting beliefs, now will be the time to overcome them and start believing that I will be successful in university and my future career.
According to Matthews (2020), he argues that when someone has a limiting belief, it is a frame of mind, idea, or commitment that they believe is accurate that somehow limits them. This limiting belief could be about you, your interactions with others, or the world and how it functions.
Self-limiting beliefs can enter into our minds and bring down our self-esteem. Even at difficult times, though, we can consciously modify how we think about ourselves, changing unhelpful beliefs and gaining more confidence to achieve our goals and move forward in life (OpenLearn, 2021).







Conclusion 
To conclude this module, knowing what drives you and taking advantage of it for future career development and success is essential. Indeed Editorial (2021) states that ambitious people use hard work and focus on achieving success in their personal and professional lives. To help you be successful, a network of professional people will be helpful. A network society consisting of hierarchy and web needs to coexist and work together to achieve positive outcomes. Having a network of people will help open doors to new opportunities. Learning how to overcome limiting beliefs and gaining more confidence can assess achieving our goals and moving forward in life. I plan to progress within my employment by taking all the information from this module and practising it in the real world. Since I want to be an entrepreneur after my studies, I believe that some of the skills and knowledge gained from this module will help me.
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My Personal Development Plan

	
GOALS
	
ACTION
	
SKILLS
	
TARGET
ABILITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st
PRIORITY

Achieve a 1st class degree in Health and Social Care

	Complete three years at university.
	-Communication
-Listening
-Academic


	 To develop my writing skills and also my presentation skill, which I feel is very necessary to achieve my future goals 
	Keep aiming to achieve high marks in the modules I am currently doing.
	By December 2022.
	Currently enrolled at University of Wales Trinity Saint David 

	
2nd PRIORITY
 
Open my own Domiciliary Care agency 
	Once I finish my degree, I will start applying to register with CQC.
	-Motivation
-Ambitious 
-Team working 
-Manual Handling
-Medication handling
	Management skills
Leadership skills
CQC recommends a person to hold a level 5 diploma in leadership and management in adult care which I may attempt to achieve.
	-CQC registered my company and was able to have staff members lined up to work with me.
-Having my company name be successfully trademarked
	By November 2023.
	I recently trademarked my company name. It will take four months to process

	
3rd 
PRIORITY
 
Buying my own home
	I will be searching for a mortgage.
	-Communication 
-Research

	To have enough savings to achieve the house I would like to buy. 
	-Ensuring that I am making my monthly savings.
-Ensuring that I have all the proper steps in place 
	By July 2023
	Currently opened an ISA saving where the government put £1000 on an amount you save for the year




A personal development plan (PDP) is an assessment tool that an employee uses to document, reflect on and communicate their plans for future development (Beausaert et al., 2011).
To achieve your goals, you must have a plan and stick with it. Developing a PDP can be helpful for this as it sets out your goals, how to go about achieving them and in what time frame you would like this to be completed. According to Oliveti (2015), you must examine your strengths and weaknesses and devise a strategy to improve them both. You'll need to focus on what will help you perform better in your current career or prepare you for your future move. In everyone's life, development is a gradual process. When you make a personal growth plan, you might include time for self-reflection in it. It should be an open door for you to examine what opportunities you have to work on to help you achieve and do something about it.
Not everyone looks at only the advantages of PDP; Azam (2020) argues that research shows that at least 73% of employees believe that professional development is required for employees to be satisfied in their jobs. Many people quit their jobs due to a lack of personal growth. The truth is that for many employees, PDPs become a tedious bureaucratic process that prevents them from progressing in their careers. Bad PDPs frequently exclude the personal development portion of the plan, turning it into a personal attack strategy. The majority of PDPs arise once a year, either due to an employee not executing their job successfully or as a barrier to entry into a new post. At the end of the year, development goals are frequently rushed, and they often include things that do not assist the employee in developing in the way they desire.
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