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Reflection report using cycle reflection are an assessment of skills and experienced based on the structural reflection model invented by renowned researchers. As with organizational changes, we take into account an individual's self-assessment of looking at their skills and knowledge to explore the need for change and better understanding. (Markkanen, 2020)
The skills that companies needed 10 years ago are no longer worth much in this modern business era. Therefore, individuals should constantly upgrade their skills and experience to keep up with the modern world. It also helps individuals make plans for continuous improvement. This report reflects my thoughts on the skills taught in this module using the Gibbs Reflective Cycle.
Task 3 on Moodle's Academic and Employability Skills talks about academic skills in student life. This reveals the types of skills, strategies and approaches that students use in their academic life learning process. Scholars' abilities are used to open up new sources of information in student life. For this reason, acquiring academic skills can be very helpful in studying effectively in a student's life. 
On the other hand, when discussing employability skills, it's basically a set of skills that are transferable and make people hired as part of their job. Employability skills are the skills needed for current employment, including the latest technical skills and his specific expertise.
	As a student, I need certain academic and professional skills that are important for me and for my professional life. In this modern world, a variety of skills are needed to learn and attract the attention of employers and businesses, which is more important for students who have just graduated from university and are looking for a corresponding profession. (Watkins, 2020)
For this reason, the required skills can be divided into two types: soft skills and hard skills. Soft skills come first and they are the basics needed for work. Hard skills, on the other hand, are reserved for a particular person.
There are different types of soft skills needed in today's workplace or needed by employers. Communication is the first soft skill that is important for all new students, for employment and academic purposes, which is also required by employers of all companies. The ability for everyone to communicate is the ability to effectively express one's feelings, thoughts, and ideas to others. Communication skills are important in a student's schoolwork. 
For example, as a student, I need to have the right communication skills to convey my thoughts and thoughts to both my tutor and a group of classmates. To know to communicate very well allow you to build good relationships with your classmates in your studies and with your colleagues in your workplace. 
Business world is change so fast, business is now focused on service. Therefore, to be foused on service- industry, it is important to acquire both soft and hard skills as a student. It is a big step to improve academic and professional life. Have a good communication skills are important for this, gives individuals confidence and the ability to speak and write. Communication indicates the level of knowledge and listening ability from others.
Another skill important in this modern business word is effective teamwork. It demonstrates the ability to successfully complete important tasks or to have tasks in academic and professional life. In the business world, all organizations and employers are looking for individuals with the skills to enable them to work within an organization as a team. These skills include leadership skills, good communication, and coordinators. 
The ability to work in teams is needed in all departments of the company, whether in the food industry or medical institutions. 
Therefore, classrooms and organizations that create a team-friendly environment build strong relationships and motivate students and staff. In this era of the digital world, individuals with the most important things in both academic and professional corporate life, has excellent knowledge of the latest technology, are highly appreciate in corporate life. Knowledge of technical skills, ability to use computer systems, knowledge of how to use some applications, and sending formal and informal emails are also possible. 
Today's company's HR process use the latest technology, and the capabilities of the technology can drive all recruitment activities and increase efficiency, reducing recruitment and selection costs.
In a country like the UK, with the help of technology some students can have technical skills as they prioritize the education in which the entire educational process takes place. Handouts and lectures, on the other hand, are uploaded to the module so students can see the lessons at any time. 
For this reason, as a student I also prioritize learning the latest technology and have a keen interest in this subject, hoping that it will help both, my academic and professional life.
 One of the difficult skills I personally find important for students to get a job after graduation is leadership. 
Leadership is the ability to overcome all types of barriers and create people with a personality of equality and dignity. That is why I feel it is so important to demonstrate leadership as a student. Leaders are those who have the ability to motivate and encourage employee behaviour in an innovative and creative way, using planning and decision-making styles. With the help of a leader, he can inspire employees of the company to achieve the organizational goals set by the employer and the head of the company. (Potter, 2015) 
For this reason, most multinationals are looking for someone who can lead an employee of the company and can outsource and demonstrate the required tasks according to their competence management.
The most important thing in a student's life is time management skills that enable learners to study effectively. The time management process is basically a way of demonstrating effective learning through proper time management that ultimately meets an individual's needs. (Wint, 2009)
 For this reason, the role of time management in people's lives is important to make the way they reach their goals more effective and efficient. Proper use of the time management skills not only reduces the waste of human activities. 
In the area of ​​my time management skills, I am doing the right day-to-day work for a specific period of time, based on both short-term and long-term processes, and both on how to achieve these short-terms.
 In this way I have created a list of things to do in the places mentioned, and the deadline for the list that drives me to reach my goals and achieve my milestones.
The short-term goal I set myself is to be an interactive student. So I've reflected in the list what I can handle and what can be a problem in achieving it. Therefore, I have listed some short-term skills that need to be acquired. 
Analysis of the required skills revealed that they are important stress management skills and other skills to perform any task. I am conscious of time management. For the long-term goal of working hard on what I need to do is to create my PPD (Personal Professional Development Plan) and make a SWOT analysis to know exactly my strengths and weaknesses, threats and opportunities increase.
Through the PPD (Personal Development Plan) process, you can find out in what areas he needs to learn and what his growth is in terms of developing new skills and abilities 
Methods of learning all types of skills are both prophylactic and reactive processes in a well-planned way that can prioritize skills that individuals believe require both growth and long-term development will be needed. All that way of self-development planning is important for students because that plan helps them, they can make a self-assessment or assessment that clearly shows what improvements they needs to prioritize. In this way, self-development gave me the opportunity to think outside the box, and to think about both the short-term and long-term goals I needed.
 Once I had analyze the goals that I need, I can also analyze the skills and evaluate after. Meanwhile, through a SWOT analysis of my current skills and abilities, I will learn about my strengths and weaknesses, my area of ​​expertise, and opportunities for further development.
In the end, by analyzing current skills and looking back at those I came to the conclusion that there are some skills that I need to be improved to reflect the results.
First I need to improve are analytical skills which is necessary in all services industry, or for-profit organizations. After that, I need to improve my ability to think more critically and analyze all sorts of problems that can be in business and service organizations. Also, the skills that needs the most attention are to improve communication skills, communicate with superiors and colleagues, and in the same time controlling stressful situations, and be able to work efficiently. Even when I had that group presentation about job advertiser, I had a lot of emotion, I didn”t fell well to present in a front of my colleagues.
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