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Scenario 1:
Discrimination at the work placement it can be described in multiple disciplines, characterized as an unfair treatment by the employer, manager, supervisor base on the employee colour, religion, race, disability, sex or age according with MacDonald,(2019). In order to avoid discrimination at the workplacement, GOV UK had create the Equality Act(2010). The purpose of this Act is to legally protects people from discrimination in the workplace and in wider society. All that been said, havin a close look to Charlie, his a hard worker who is trying to do his best, but unfortunatly he didn’t follow the rules of the workplace and had receive multiple disciplinary due to the multiple disciplinary received Charlie had been miscondut and lost his place. But looking closer to the story Chalrie was working same as most of the employee at that workplacement in order to perform at the company expectation and the only different between him and the rest of the employees was the differents of color and religion which is breaking the Equity act. Due to that the best option for him is to go to the Employment tribunal and suit the employer for racism and disctrimination at the workplace. Doing that charlie will not help only himself but also other who may be afraid to speak up. In conclusion I am tottaly aggre wit Charli and him should go to the tribunal and stand up for his rights.
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