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Essay One:
Assess the impact that cultural diversity has had on policing practice (e.g. neighbourhood
policing) and professional policies and standards (e.g. PACE, Code of Ethics).
Support your answer with relevant evidence drawn from academic sources.

In this essay I am going to discuss the meaning of cultural diversity in policing along with the impact that cultural diversity has had on policing practices and professional policies and standards. My aim in this assignment is to discuss the ways in which policing methods have developed to become more inclusive and sensitive to the needs of diverse communities. My aim is to also discuss how these developments have resulted in better trust, improved communications, unbiased treatment, and more effective strategies to prevent crime in modern day policing. 
The first part of this essay I am going to discuss what cultural diversity in policing means and commence discussing how it has adapted to a multicultural society. According to college of policing, cultural diversity is described as integral to everyone continuing professional development within policing. As police officers, we police by consent and it is vital that we aim to be representatives to the communities we serve and support. One of the benefits to this states that by being a group that understands and promotes diversity and inclusion we are more so able to identify with and understand our help reduce crime, have a better understanding of our communities and prevent more minority communities from being exploited (College of Policing, 2020)
My research finds that historically the police service has previously been judged for having a sexist and racist culture. It has also been noted previously as significantly lacking officers from ethnic backgrounds along with female officers. In 2000 the ‘The Race Relations Act’ was introduced in all forces across England and Wales and were required to meet targets set by the government for its recruitment (Bhugowandeen, B, 2013). 
[bookmark: _Hlk152684780]Since the death of Stephen Lawrence in 1993, awareness of diversity in the police force recognised that the provision of a service designed for a white minority no longer worked. Initiates in diversity have been developed in police forces across England and Wales to advocate awareness of racial issues along with discrimination, attitudes and strengthen relationships with local minority communities (Bhugowandeen, B, 2013).
In my next topic I am going to discuss the impacts of PCSOs and the impacts it has had on the cultural diversity within the community in modern day policing. My research finds that when PCSO’s were first introduced in 2002, there was an element of misunderstanding from the public in relation to how PSCO’s would fit into the role of policing. However, since its introduction it has changed drastically. PCSO’s have more time to talk more informally to the public as opposed to officers which matter to people. This is done by things such as actively organising meetings with the community, patrolling within the community, and engaging with members of the local communities from all cultures. This is vital for policing as PCSO’s can do impact in important elements in policing such as gathering information and intelligence which benefit policing practices and lead to more effect methods in tackling crime in the local community (O’Neill, 2015, P.82-83). 
My research finds the benefits on utilising neighbourhood PSCOs within a targeted area to have the following impacts. It is found that of 72 hot spots within Peterborough’s hottest area received either a standard patrol or an average of 21 minutes extra of PCSO foot patrols over the course of a year. In the areas that received an average extra of 21 minutes foot patrol per day by PSCOs, on average per hot spot, 39% fewer crimes were reported by victims and 20% less 999 calls (Policing: two officers ‘on the beat’ prevent 86 assaults and save thousands in prison costs, 2016).  
Based on this information there is clear evidence to suggest that active neighbourhood policing within targeted areas is having a positive impact which again suggest the positive impact on all aspects of the community from all cultures and backgrounds.
The next topic I will discuss is the impact and development of the PACE Act 1984 in relation to cultural diversity. PACE was introduced to balance the rights of individuals against the powers of the police. 
In previous incidents there have been events that have created a lack of trust within the police by miscarriages of justice. One event includes the Brixton Riots and the IRA terrorist attacks. The introduction of the PACE Act 1984 provided equal rights to all detained persons within police custody to ensure all individuals were treated more fairly. An example of the introduced regulations under the Codes of Practice are Code C which is the process of interviewing suspects under caution at a police station, along with Code E which provides a detained person the rights for interview to be audio and visually recorded and can gain access to the recording should they require (Police and Criminal Evidence Act 1984, 2011).  
My research finds that despite the steps that have been made in policing there is still an element of doubt from the community of ethnic backgrounds. The Police Race Action plan was published in May 2022 was voted by more than 5000 people, as a result 10% were from Black or mixed-race background respondents. The results from this were, around 30% were confident in the plan, 30% were not, and 30% were undecided. 

was reviewed by more than 5000 individuals, from this 10 per cent were from Black or Black British or mixed Black Heritage respondents. The overall confidence in the plan from the people who reviewed the plan, around 30% were confident in the plan, 30% not confident.  (We are listening to improve policing for Black people, 2023). 
My research in relation to the recruitment in policing finds that force has made slights improvements on the recruitment within policing since 2007 to 2020 of people from ethnic backgrounds as well as female officers. Across England and Wales statistics show that officers from an Asian background has risen from 1.5% to 3.1%, officers from a mixed race background has risen from 1% to 2.2% and black officers have risen from 1% to 1.3% (Police workforce, 2023). 
Statistics now show that 34.9% of the police force now identify as female. Since April 2020 recruits hired who identify as female cover 42.5% of overall recruits (Home Office, 2022). 
It is evident that there have been significant improvements made within forces. However, it is evident that there are still improvements to be made in elements such as recruitment and stats in regard to confidence from the community could also show signs of improvement. 
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