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Introduction
                           
    Employability  skills can  be  defined  as  the  transferable  skills  needed  by  an  individual  to  make  them  employable  .A  long  with  good  technical  understanding  and  subject  knowledge,employers  often out  line  a  set  of  skills  that  they  want  from  an  employee. Employability skills  is  also   very  important  in  all  industries  employment  and  creates  many  opportunities.
     First  and  foremost employers  always  need people  who  are  graduates  and  who  have  good  skills in any  field  ,because they  know  once  someone  has   skills  in  anything  that  can  heip  the  companies  or  industries  to  grow  on a  big  scale  they  will  recruit  him  or  her.
      I  would  also  say  that  a  person  who  has  natural  ability  and  skills  is  more  likely  to  be  attracted  to  many organisations  because  that  person  will be  able  to  create  more  important  things  to  the  organisation  he  or  she  joined. Some  people who  are  talented  or  skilled  it  can  be  very  easy  for  them to  achieve  there  goals  once  they  step  in  the  right  direction.

       2-  THE  PRESPECTIVE  OF  AN  EMPLOYER  TRY  TO  RECRUIT.
        As  far  as  I  know  my    l have  the  desire  to  deal  with  differences  in  people’s  lives  ,so  employability  skills  will enable  me  to  do  so.
         Secondly  my  education  will improve  once  l  have  mastered  the  importance  of  employability  skills ,l  can  be  able  to  go  and  do  my  BA [Hons ]  leadership  and  management  skills  for  the  workplace  at  level  five.
          Employability  skills  will also  heip  me  to  acquire  a  meaningful  job  ,because  most  of  the  employers  will into  my  cv, once they  get  to  know  that  l  have  ideas  about  employability  skills the  chances  of  offering  me  a  job  will be  higher .My  current  job  now  is  related  to  customers  services   and  employability  skills  will shape  me  in  my  current  job  Iam doing  at  the  moment.
          Employability  skills will empower  me  and  I will gain  more  strenghth  and  confidence  to  be  able  to  work  in  any  conditions.  Employers  will always  look for  intelligent  people  ,people  who are  good  at  learning  and  understanding ,thinking  and  Iam a  sort  of  a  person  who  loves  learning  and  thinking  as  well.  So  once  I  graduate  I  will try  my  best  to  show  my  employers  how  good  I  am  at  learning  and  thinking  .

          Employability  skills is  perfect  in  all the  parts  and  qualities  that  are  needed  or  wanted  by  many  employers  and  if  someone  is  talented  in  something  the  future  will  be  brighter.
          I will   also  acquire  leadership  ability in the  academice  and  employability skills  ,so  I  will  be  able  to  led  a  team  when  chosen   as  a  team  leader.  I  have  also  the  desire  to  teach  others  once  I  complete  my  course  and  l  will use  the  skills l  have acquired in  this period  as  a  student  at  the  university  of  wales  trinity  saint  David.

                                                                FOLLOWERSHIP  .

I do  believe  if  that  we  develop  followers,followership  is  the  first  step  in  development of  leadership.
    First  and  foremost  let  me  define  folloership:

         Followership  is  the  willing  to  co-operate  with  in  the  workplace  in accomplishment of  achieving  goals  and  demonstrating  a  high  degree  of  inractive  team  work  between the  leader  and the  fellowers  to  a ccomplish  that  effective  followers  are  active  participants.
                                                           THE CONCEPT OF  FOLLOERSHIP.
           Followers  permits  leaders  to  be  leaders  ,could  you  have  a  leader  without  followers,followers  really  demonstrate  a  capacity  and  willingness  to  follow, to insure  that  the  leader  fullfill his  or  her  obligation  ,the  role  of  follower  si  to  led  in a  certain  aspect  and  follow  in  certain  aspects ,lead,leading  projects ,leading  in work, seif  management,leaders  may  set  an  organisation  term,  but  followers  have  always  given support  to  the  leader, therefore  the  leaders  are  able  to  fullfill whatever  they  want.
 I  will  also  mention  the  key  points  of  followership  need  to  know, where  the  boss  stands  ,what  does  the  boss  want,what  are  expectations,what  are  the  goals  that  need  to  be  accomplished.
   What’s  needs  to be  achieved  and  if   that’s  there  has  to  be  a  recognition  of  followers  for  there contribution, by developing  followers  you  also  developing  the  confidence  they  bring  to  the  workplace.
         Followers  have  to  be  motivated  ,motivation  will lead  to  followers, so  that nthey  can  be  able  to  motivate  other  people  willing  to  join  and  learn  a  bout  leadership.
          In  short  ,it  is  about  re- evaluating  your  leadership  approach  and  if  not  already  doing  so,  looking  at  things  through  the  other  end  of  the  lens,  focusing  on  investing  in  and  supporting  your  own  people  so  that  they  can  be  as  good  you  want  or  need  them  to  be.
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Andy H," links between volunteering and employability; Labour markets trends Vol 110 -1-2001.
Bogenschneider,BM(2016)leadership epistemology, Creighton journal of interdisciplinary leadership, Vol.2-2,pp-3-16.



Appendix: 
[image: ]

 [image: ]



[image: ][image: ][image: ]


       



2
image1.jpeg
‘*‘w’

Academic and Employability Skills - BMSW4001
Term 1
In-class exercise 1: Paraphrasing (Oct 2019)

Ex.2. Complete the blanks in such a way that the meaning of the second sentence is as close to
the original sentence as possible, using the word in brackets where given. Pay attention to
grammar and make sure what you write matches what is already given.

1) There will be a few changes around in the office, (announce)
The boss s omnounced Aok Mse Wil 0 agews changery in the office
agews changos e

to me as frequently as | wanted

2) He doesn't write
Iwish e weives Ao i QS Tequenty 88 \wenwd -
3) We were concerned about her health

Alouk  Wor \~caliy .

We had some _comce (ned.

4) You weren't careful, so you made so many mistakes. (had)

if \way seo cacepu\ \wewidnk onave so many mistakes

5) The council cut funding so we could not provide free parking. 5
Wd oo Qrogide T poding

Because of _Cur gundiagy So we

6) His proposal was a failure as it was too theoretical. (relied)
s proposal A< &5 \is Faiwe as i weas ko Maorerteals

7) It was Md'v‘ who stole money.
He accused”“OF Steallag W money.

8) He seems well-educated. However, he's not very bright. (although) .
MAvavidn M0 Seame wen educeded, WS nox very Yright:

tions on

9) Universities place the burden of understanding plagiarism and attribution cony

students. Sewdants § X
The responsibility for _ SAvedseks 1S undefsteindiny wq ploglanison
R N ey RS

10) 33% of adolescents who have one baby, have a second baby within two years of the first

baby's birth. (third)
337 G} cdo\feants
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howle o Second ‘balby Wiela dwe
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Student Name: Joha _ PauL TR v studentio: | Q02 vey,
Time allocated: 1 hour. Please return your paper to the lecturer upon completion. It will be returned
{0 you at the next session. You will need to include o scanned copy of this exercise in the form of an
appendix together with you Task 1 (part of the Assignment for this module).

Ex.1 Write a paraphrase of the following passage.

Chocolate has always been considered an affordable little luxury, associated with romance and.
celebrations. Therefore in 2001, revelations that the production of cocoa in Ivory Coast involved
child slave labour deeply shocked chocolate companies, consumers and governments alike. The USA
passed legislation mandating that standards be created to permit companies who could prove that
their chocolate was produced without forced labour to label their chocolate “slave-labour free.” The
chocolate industry agreed to an international protocol that would give chocolate producers four

years to limit abusive practices.
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Personal Development Plan

“Short-Term Time Frame

do | want
nplish in

Wh
three to six months?

next

What do | want to
accomplish in the next
six months to two years?

T Mid-Term Time Frame | Long-Term Time Frame ‘\

What do | want to |
accomplish in the next
two to three years?

th

Example: become a
ffairs Officer;
aphics

Stud
| Tearn computer
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Section 2 - Skills and
Knowledge to be
Learned

What specifically do | need
to learn? What project do |
need to work on?

Example: Student advising;
Banner; Dreamweaver;
develop a procedures
manual

Tneed Y= masker
e e SiX mnodulos
N fg Ccof t\&\m&&
S§ Wgher educaly
W an slle }H
o wWorkeplo,
one \ Wenpieke.
U Awan Wil bel
OB O W 0F \e

Sovne projecke
Yecawte VWil
\how € 0BG\

rnew\ed go 3
o Soaﬁ& e

Section 3 - Next Steps

How am | going to acquire
the skills and knowledge?
How am | going to do this
project?

Example: take
Dreamweaver class; do an
informational interview; set
up a project outline
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‘Adapted from: hitp://wwwihr ucdavs edu/sdps/forms/\DP%:
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Vid: Tong-Term Time Frame

Short-Term Time Frame | Mid-Term Time Frame

What do | want to

| What do want to
accomplish in the next

What do | want to
he next

e next accomplish i

accomplish in t
x months 10 two years?

three to six months? two to three years?
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Section 5 - Time Schedule

| What s my time schedule?

A e

When wil | start?

When do | expect to finish?

Section 6 - C¢ letion ¥
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When have | completed each 0 e

step?
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