Task 2 Part A Reflective Report 
Introduction
This reflective report uses Driscoll’s (2007) reflective model which Is structured, around the question what?, So what and now what?.This approach provides a clear framework for examining a experience and identifying learning that can be applied to future professional development.Reflection is an essential component of practise, essentially in health and social care, as it enhances self awareness and supports continuous improvement in communication, teaching, and professional Behaviour.
What?
In my presentation, I explained what a teacher does and the skills needed to be effective in this role. I discussed how teachers plan and deliver lessons, support children’s development, and create a safe and positive learning environment. I also described key skills such as communication, patience, organisation, creativity, and teamwork, and I linked these to why teaching is important in supporting children’s learning. As part of the presentation, I also reflected on my own strengths and areas for improvement. I mentioned that I have positive qualities such as communication and patience, but I also explained that I struggle with confidence when speaking in front of groups and sometimes find time management difficult. I outlined ways I could improve, such as practising speaking in small groups, asking for feedback, volunteering with children to build experience, and using a weekly planner to prioritise tasks.Overall, the presentation aimed to show my understanding of the teaching role while also linking it to my personal development.
So What
[bookmark: _Int_3bcDvbR5][bookmark: _Int_z62bglb9]Reflecting on my presentation, several aspects went well. I clearly explained what a teacher does and included important skills such as communication, patience, organisation, creativity, and teamwork. The information from my presentation was accurate and structured in a simple, understandable way, which helped me stay focused. I also think it was good that I included my own strengths and areas for improvement, because this showed self-awareness and helped connect the topic to my personal goals. However, I also recognise areas where I struggled. Because I get nervous speaking in front of groups, I felt unsure at times, and this affected my confidence. My nerves made me worry about being watched, which made it harder to speak smoothly or make eye contact. This links to my presentation point that confidence is something I need to improve. Time management also affected me, because preparing late can increase stress and make me feel overwhelmed. Analysing this experience has helped me understand why confidence and time management are important for teaching and presenting. Teachers need to communicate clearly, stay calm, and be organised, so my weaknesses in these areas could affect how well I perform in future professional roles. My nerves also showed me that I need more practice speaking to groups so it feels more natural. Driscoll’s model encourages thinking about why things happened, and this reflection has helped me recognise that my challenges come from not having enough experience, which means building confidence will take gradual practice.
Now what?
From this reflection, I can identify clear steps to improve. To build my confidence, I will continue practising speaking in small groups and ask tutors or friends for feedback. I will also look for opportunities to volunteer with children, as this will help me gain real experience and feel more comfortable communicating in teaching situations. Another step is to practise grounding and breathing techniques to manage nerves during presentations. For time management, I will use a weekly planner and prioritise tasks earlier, so I do not become overwhelmed. Breaking work into smaller steps will help me stay organised and reduce stress. Improving these areas will support both my academic work and my future goal of becoming a teacher. Overall, reflecting with Driscoll’s model has helped me understand
what went well, what needs improving, and what actions I must take to develop professionally. This experience has strengthened my motivation to pursue teaching and improve the skills needed to support children effectively.
TASK 2 PART B Written Report 
Motivation refers to the internal energy or external influences that encourage a person to take action. It explains why people choose to do something and how much effort they put into achieving their goals. Motivation can come from within a person, such as wanting to learn or help others (intrinsic motivation), or from outside factors such as rewards or praise (extrinsic motivation).When individuals are motivated , they are more to work hard, stay focused and successfully achieve their goals (Deci& Ryan,2000).
Motivation Is a crucial factor within nursing because it influences the quality and consistency of patient care. Nursing is emotionally and physically demanding, requiring long shifts, rapid descion-making, compassion and effective communication. When nurses are motivated, they are more likely to remain focused, demonstrate empathy and follow professional standards, which contributes to safer and higher-quality care (Mathauer & Imhoff,2006). Motivation also encourages nurses to engage in continuous learning and skills development , helping them adapt to new practises and improve patient outcomes (Deci & Ryan,2000).Furthermore, motivated nurses are more satisfied in their roles, leading to reduced levels of stress, absenteeism and burnout, which supports a more stable workforce and better patient experience (Ayalew et al.,2019)
[bookmark: _Int_QmjJQAAG]The two main types of motivation: intrinsic motivation refer’s to the drive to perform an activity for its own sake, because it is personally rewarding or fulfilling (Ryan & Deci,2000). In nursing, Intrinsic motivation might involve a nurse’s desire to help patients, improve patients care, or develop professional skills. Nurses who are intrinsically motivated often show higher levels of engagement, job satisfaction and commitment to values and a sense of purpose rather than external motivation it  is essential In healthcare, where compassionate care and attention to detail can directly affect patients' outcomes.                                                                                                                           Extrinsic motivation, on the other hand, involves performing and activity to achieve external rewards or avoid negative consequences (Latham & Pinder,2005).For nurses, extrinsic motivators may include salary, bonuses, promotions, recognition, or avoiding disciplinary action. While extrinsic motivation can encourage compliance with procedures and standards, it may not sustain log-term engagement or personal satisfaction if intrinsic factors are lacking. Balancing extrinsic an intrinsic motivator is therefore crucial in nursing to ensure both efficiencies add compassionate care (Gagne & Deci, 2005).                                                                                                                                                         One effective tool for enhancing motivation in healthcare is Smart goal-settings.smart goals are specific,Measurable,Achievable,Realistic and time-bound (Doran,1981).This structured approach enables nurses to identify clear objectives,monitor their progress and remain focused on achieving desired outcomes.For example,a nurse may set a goal to complete a medication-administration training module which a given timeframe to strengthen there competence.Establishing clear goals can improve motivation by providing direction,increasing confidence and supporting a sense of achievement when each goal Is met.This contributes to improved performance,reduced workplace stress and ultimately enhances the quality of patient care.Another tool that can support motivation is Continuous professional development(CPD).CPD refers to ongoing learning and skills development through activities such as trading courses, reflective practise,supervised learning and professional workshops(NMC,2018).Engaging CPD enables nurses to update their knowledge,adapt to new practises and work towards career advancements.This can enhance intrinsic motivation,as nurses feel more capable,supported and empowered in their roles.Increased confidence and competence can improve job satisfaction and reduce burnout, contributing to better patient outcomes and a more resilient workforce.Together SMART goal-setting and CPD help promote continuous growth and professional engagement,supporting motivation throughout a nurse’s career.
CONCLUSION                                                                                                                                                         In summary,motivation is an essential factor in supporting high quality nursing practice and ensuaring safe and effective patient care.Both intrinsic and extrinsic forms of motivation influence nurses’ engagement, job satisfaction and willingness to develop professionally.When nurses are motivated,they are more likely demonstrate commitment,maintain high standards and build positive relationships with patient and colleagues.Tools such as SMART goal-setting and continuous professional development (CPD) help strengthen motivation by providing structure,encouraging personal growth and improving confidence in clinical skillls.Overall, promoting motivation within the healthcare environment contributes to a more resilient and compassionate workforce,ultimately enhancing patient outcomes and the quality of care delivered.
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Task 2 Part C  Class activity 

Who are the authors of the journal article?
O. Femi-Ajao, S. Kendal and K. Lovell

When was the article published?
2020

What is the title of the journal article?
A qualitative systematic review of published work on disclosure and help-seeking for domestic violence and abuse among women from ethnic minority populations in the UK

What is the title of the journal?
Ethnicity & Health

What is the issue information i.e. what is the number of the volume and the issue (part)?
Volume 25, Issue 5

What are the page numbers of this article?
pp. 732–74




Who are the authors of the journal article?
Melissa Butler and Jacqui Farrants

When was the article published?
2021

What is the title of the journal article?
How do Black Caribbean-born Women Living in the UK Construct Their Experience of Retirement? A Discursive Psychology Analysis

What is the title of the journal?
Journal of Women & Aging

What is the issue information i.e. what is the number of the volume and the issue (part)?
Volume 33, Issues 5–6

What are the page numbers of this article?
pp. 503–521

Femi-Ajao, O., Kendal, S. and Lovell, K. (2020) ‘A qualitative systematic review of published work on disclosure and help-seeking for domestic violence and abuse among women from ethnic minority populations in the UK’, Ethnicity & Health, 25(5), pp. 732–746. Available at: https://doi.org/10.1080/13557858.2018.1447652.








