2405763	ECEY 5011	Word count 548
Self-Reflection. 
Before this module I felt that I had a good understanding and knowledge of safeguarding. I have covered it whilst studying for my level three qualification and I have done at least three safeguarding courses over the past few years to keep up to date with standards needed for practice. 
I have also found myself in many positions where I have had to use it in practice to raise several concerns within my job roles and follow the correct procedures for the individual settings. I have also had children confide in myself about certain safeguarding concerns, so I have had to write reports.  I have accompanied a child with ALN into an interview with a social worker and the police present as I was their safe adult. I have also attended a child protection conference online with my manager, however I did not have to speak at this one. I understand the importance of safeguarding and the importance of reporting any concerns. I find the Wales safeguarding procedures app that I have on my phone very helpful and easy to use. Despite all of this there are some areas that I do not have much knowledge or any experience with that I would like to explore further to gain more understanding, these include cultural issues to include Female Genital Mutilation, sex trafficking and fabricated or induced illnesses. I plan to do some further research into these and see if there are some specific training courses that I can do on them to gain more knowledge and understanding. 
The five R’s all work together to form a strong safeguarding framework. These include Recognising, it’s important that we as professionals have the knowledge to be able to recognise signs of abuse. Not just the physical signs but also the changes in behaviour and the emotional changes (NSPCC, 2023). By recognising the signs this can lead to early detection of the abuse. Recording- ensuring that you record the concern down as soon as it happens and just write the facts, if it’s a disclosure then write it down word for word, and make sure this is dated and signed. This provides factual evidence that could be used in legal proceedings if needed.  Reporting, ensure that you follow the procedures set out by your workplace and report these concerns to the appropriate person, usually the designated safeguarding officer or social services. Reporting is a legal duty under the Social Services and Well-Being (Wales) act 2014). Referring- ensure that you follow the correct procedures and refer to the social services. There is a statutory duty to refer the report on under section 130 of the Social Services and Well-Being (Wales) Act 2014. The final one is responsibility the Wales Safeguarding Procedures 2019 states that safeguarding is everyone’s responsibility so we must all ensure that we do our bit to safeguard all children and never assume that someone else will report it instead of us. 
Thank you for your time. 
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