[bookmark: _GoBack]Reserarch tells us that mental health problems affect different people in different ways and as such should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public.
 Mentalhealth.gov states that mental health is the way we think, feel and our ability and reactions to the ups and down in life. As work life is an important factor in everyone's lives as it puts a roof over our heads and feeds our children, it becomes relevantly important that we are content in our jobs, confident and can thrive and reach our full potential. On average, a person works up an average of 35-40 hours a week, which is a lot of time, so it is important that you feel happy and content in your place especially if you have mental health issues. 
The wellbeing project did a survey in 2015 and discovered that 9,9 million working days are lost annually because of stress, anxiety or depression. For an employer that is aware of an individual's mental health status will have to be more considerable when assigning the required time off even though lawcare.org.uk does specify that a person is not legally obliged to disclose any mental health status. 
Mental health is a condition that affects people in different ways. So, when the matter arises about working with the public, for example: a customer sales advisor at store where you are facing different people throughout the day, it becomes vital for your own safety as well as the safety of the customers if at least top management are aware of your condition. 
For example: if an irate customer is exceptionally rude or aggressive and that triggers a reaction that maybe a person with no mental health issues wouldn’t have, management are aware of your situation and can intervene and if the customer presses any charges, management are aware and able to guide you legally and state that they were aware. 
Because your employer is aware of your circumstances, they may offer you a different role again at a store, they might offer you something like cashier only where you won't have to work with irate customers. When you need required time off, your employers will be more lenient and understanding whereas if they don’t know that may go against you. 
Not everyone in the workplace needs to know of your status. It can be a strict need to know basis because not everyone is comfortable disclosing something that is so personal to them. 
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