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Introduction  
Employability proficiency plays an important role in the employment of young people (Devi, 2018). According to the Confederation of the British industry (2013), there are some skills and attributes that help to the varying requirements of the workspace. They also contribute positively in their employer’s success. Employability skills are the skills that intersect industries horizontally and vertically to all jobs. From the entry-level to the chief executive officer, these skills are the hidden element of success. 
The discussion of topics like employability, career preparedness and job placement is always important for freshly graduated students. After graduation, landing a full-time job in the transportation industry can be competitive. According to Heyler and Lee (2014), most of the new graduates find it difficult to be employed in the industry sectors. Employability requirements vary from discipline to discipline. So, it’s very difficult to define any theory regarding the employability. The basic purpose of this study is to evaluate the relevant employability skills that I have and those I require to flourish in the future to get more employment opportunities. This report is followed by the two following questions:
1. What kind of skills and basic knowledge should I have while exiting the transportation degree 
1. What kind of expectations employers have from the graduates of transportation degree?

Employability Skills:
The importance of employability is increasing significantly in higher education (Rehman, 2014). Many researchers have defined the employability skills in their own words. The skills, those are suitable to gain and maintain the work (Keiper 2019). 
In employability, individual skills play a very important role. Individual skills like transferable skills (e.g: time management), social skills (e.g: reliability, confidence) and high-level transferable skills (e.g: teamwork) can influence the employability (Radhakrishnan, 2015). Job experiences, academic training and specific field knowledge are few key aspects of employability (Moss, 2018). 
Skills are usually defined as the ability to do something. In terms of transportation, employability skills are interpreted as the elements and knowledge required to get employment and to put positive contribution in the transportation field. Individual skills like transferable skills, social skills and high-level transferable skills can influence the employability. 
Personal Skills: Under employability skills, the main skills of an individual are personal skills. It comprises of integrity to demonstrate the fair and honest treatment within the workplace. Being an employee in transportation, adaptability and acceptance of new challenges taking as a chance to perform responsibilities is called crucial skill, whereas to establish and to maintain appropriate appearance, language and attitude professionalism is a golden skill required in transportation field.
Workplace Skills: Being a working body in the transportation field decision making, and prioritizing of work is the key aspects to gain creditability. Problem-solving in the critical situation by applying appropriate solutions is the best workplace skill. 
People Skills: Teamwork, strong communication, sensitivity and respect for the effective and skilled working bodies are important skills to accomplish a specific opportunity in the workplace.
Applied Knowledge Skills: To apply knowledge, reading, writing, use of basic principles and laws with the required technology are appropriate skills to gain novelty in a certain field (Harvey, 2005).
Work Management Skills: Team management is one of the most important skills to improve productivity in a certain field. It helps to build cross-functional teams.
Numeracy: In the general field requirement, numeracy is the principal factor to enhance the understandability and analysis of data at all (Devi, 2018). 

System Evaluation and Analysis Skills: System evaluation and analysis used to indicate the system performance and need of changes in the work situation. This considered important to improve performance with change in work environment by considering work outcomes. 
There are numerous skills listed in literature. But each discipline requires specific numbers of skills suited to the certain industry. Most of them are developed with work experience which takes time to develop. Many recruiters try to judge the individual from their skills along with their academic history. But it’s challenging for an employer to access all employability skills of an employee in a short time.
Regarding employability skills, there is no specific, detailed and coherent framework (Jollands, 2015). Similarly, there is no specific theory that can specifically apply to all conditions or work fields.
How employability skills enhance the credibility of employment opportunities?
To start a job in any workplace, the development of an employability criteria is important for the recruiter. It’s also important for the individual to enter into a market or to get the full-time good work ability without any employability skills. In the past decades, common training of fresh employees was important to develop skills. Nowadays, recruiters firstly assure the strong base of main skills that can help them in their work. Like effective decision making, better problem solving, and adaptability of new situations. For fresh employees, these skills are essential to improve their credibility of achieving better employment opportunities. These skills enable the individuals to adapt and to respond towards different changes in the workplace (Rehman 2014). Employability skills help a working body to adjust in organization reshaping and smoothens the path to achieve opportunities, whereas, the main teamwork and leadership skills broaden the way for an individual to maintain in an effective workplace. Similarly, the estimation of managerial and interpersonal skills in employees is helpful for the employer to choose the best team for certain jobs. As a systematic approach, problem-solving skills help to handle several problems faced in the workplace (Brewer, 2013). 
Evaluation of employability Skills in an individual:
To be employable, skills work as a collection of main qualities but these skills are not specific and fixed. It can be enhanced, adapted or developed. There is no specific technique to test these skills whereas employer's collective approach can help to do so. Nowadays, recruiters do not recruit new employees in the firm without evaluating their skills. According to Deloitte (2010), skills can hardly get from any curriculum. Being an employee in the transportation field, I can evaluate my main employability skills related to the main content knowledge. Critical thinking and better problem solving with the awareness about the corporate environment help me to understand the workplace effectively. To do a better job, I possessed some main communication skills which may help me to perform the job well. Leadership skills will allow me to listen to my team members and enable them to trust me as a team leader. Being a newbie, transparency skill will help me to clear all the core activities that I'm performing in the work field. Building up the team spirit with my positive attitude and effective enthusiasm will help me in development of interpersonal skills. Self-belief is a confidence to do things in a better way. This skill helps me to build trust and to avail new challenges with curiosity. To enhance the system competitiveness and operation, my technical skills will help me to meet the requirement of an employer. My workplace skills will help me to build my positive diligence in field. My quality to motivate individual team members to get the desire outcomes will also boost my workplace skills. 
Development of Employability skills:
Different projects working as well as the study of essays during the curriculum helped to develop skills to organize work, and planning of tasks. This also helps a new employee to find a suitable job in market in the market. Responsibilities vary from one field to another which is not easy to establish effectively. During recruitment, an employer tries to focus on the evaluation of some specific skills (Australian Chamber of Commerce and Industry, 2002). For the development of a good career in the transportation field, an individual has to work on some crucial skills such as:
Forward Thinking: As a working body in the transportation field, the skill of doing exact predictions about company needs can allow the workplace to respond quickly and to develop effective plans to meet the risks and to think of a plan to be safe. 
Analytical Skills: Knowledge to read as well as to analyze data and then make further clarifications is crucial in the transportation field. An employee must have to train in these skills.
Communication Skills: To do sound experiments and discussions on projects with quick thinking power can help to increase the capability of better opportunity seeking.
Industry Knowledge Skills: Information about the latest events in the supply chain of the transportation field is an important thing to work as an effective employee. To run field work smoothly, research on other workplaces can help us to get effectiveness.
Team Player: To lead your team effectively and to do task allocation wisely, being a team mentor, I have to pay attention to efforts of the team and to deal with everything professionally and respectfully. 
Attention Keeping: In the transportation field, the list of responsibilities is large. To be organized and to keep attention on every work detail is compulsory. So being a worker of this field, I must have the skill to organize a system which is comfortable to review as well as work easily and fast.
Decision Making: Under unforeseen conditions in the transportation industry an employee must have strong decision-making power for which one must have to learn and to be master in this skill along with its career.
Sound Adaptability: Nothing stay constant at all in any field so to be quick and to welcome all the workplace changes with vital adjustments help the employee to be in its career. 
Quick Follow-through: According to the art to be organized, an individual in the transportation field must have to stay responsive in the whole process from start to end. So the response to any problem could be easily possible and the solution could be defined easily to avoid it in future.
Effective Interpersonal skills: In the transportation field dealing with people is essential in every step of business so being a working one must have to develop good interpersonal skills.
Conclusion:
In the transportation workplace, analysis of employability skills is used to secure a career as well as to increase credibility for employment opportunities. Employers will recruit only those individuals who are already polished or ready for a job with some specific job skills. It’s important to polish and to develop employability skills to gain a career in the job market. Achievement of best employment opportunity is not possible only in the presence of academic skills. Experiences and work practices help a lot to achieve career. Academic skills with specific work field experiences help an employee and employer to recruit. Recruiters demand more polished employability skills from employees. Analysis revealed that evaluation and development of employability skills is important to hire any working body in the field. Among all employability skills adaptability, effective communication, as well as better aptitude and attitude, are crucial one.
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