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[bookmark: _Toc1271573147]Introduction 
This report will show how the way that the Police are viewed by the public can impact how investigations can proceed. Whether the public would be willing to work with officers or because of the lack of trust that is being shown to the police will impact how the public will interact with officers. There are many instances of where officers have abused their policing powers for personal gain. In the last few years, the media has shown cases of where officers have used their powers against members of the public and the impact that they have on the public's trust in the police and how they interact.
[bookmark: _Toc1070636930]Misconduct in the Police
In the last few years, the public’s trust in the police has been impacted by the misconduct of police has been brought to the public’s attention. Due to all these cases, Baroness Casey had been assigned to investigate how the misconduct impacted the public’s view on the Police and how the service should be “Radically reformed”. A survey conducted in 2022 found that 51% of Londers had confidence in the metropolitan Police but in 2017 the percentage was 68%, this is according to Baroness Casey (2023). The Metropolitain Police (2022) states that examples of some leverages that officers have used their powers for would be sexual acts by force, access to the database to look at a person's profile, coming into contact with witnesses/ victims of crime or using their powers to control a partner, someone close to them or a vulnerable person. The UK Government has spoken about its stance on the safety for women and girls in the past but after the Sarah Everard case and the outrage from the public that it has increased their efforts to make women feel safe walking the street, but the trust in police has been largely affected. In (2021), Lady Elish Angiolini was appointed look over the case and Wayne Couzens past behaviour to see if there were any signs that he could have shown that he was dangerous to people around him. She found that Couzens had a history of sexual offending that went back 20 years prior to the murder of Sarah Everard. The report also states that during his time in the Territorial Army he had displayed intimidating behaviour towards women at an event. This shows that his behaviour whilst working in the police and before, he had unsafe behaviour towards women but whilst working in the police he was described as “very focused” and “organised” making people see him as a positive person. But it was discovered that whilst he was off duty on at least three different occasions he had allegedly engaged in sexual harassment and assault against women. The report gives multiple other occasions where Couzens had exposed himself to witnesses and states how he used his policing powers to engage in the sexual acts against Everard. 
[bookmark: _Toc2117198599]Changes to Policing since the Sarah Everard Case
After Couzens had been arrested the Metropolitan Police (no date) released what measures they were going to change to combat this type of crime. They state that they have published a new action plan for the safety of women and girls, 650 new officers in busy public places where women and girls lack the feeling of safety, more patrol in hotspot areas among other measures. Chief constable Gavin Stephans (2024) stated that they are going to reform their vetting system, and they are going to do anything they can do everything they can to ensure that this doesn’t happen again.
[bookmark: _Toc513771370]Operation Hotton
Operation Hotton investigated the behaviour of officers in the Metropolitan police with allegations of bullying to sexual harassment. The IOPC (2022) released the findings of the operations and found that there have been many instances of officers abusing their powers to harass other whilst on duty. Some examples are an officer assaulting his partner with misogynistic behaviour, allegations of the use of steroids by officers and allegations of officers deliberately deleting material that was relevant to an investigation. Operation Hotton gives IOPC the ability to investigate allegations against officers from members of the public or other officers. The report also gives the results of the allegations and what charges were brought against officers. Whether they were charged, or if the charges were dismissed. They also found structural issues that allowed this behaviour to go unchecked, such as: the nature of work, shift patterns, isolation and supervision. The IOPC and created measure that should allow for these reports to be more easily monitored and resolved with less of an issue. 
Because of these examples of misconduct, the public's trust in the police has decreased meaning it would be harder for police to combat crime, so the government has discussed how they can gain back the public's trust in the Police. Tudor (2023) stated that “deterioration in attitudes to policing comes from the highly publicised cases of misconduct and illegal behaviour by officers.” meaning that because the public had seen this behaviour, they feel less safe with the police and have a lack of trust towards them.
[bookmark: _Toc1125571719]Racism in the police.
Historically, racism in the police has been a large issue in the past but it can also be an issue in modern policing. From racism to members of the police or the other way around, there have been examples in the past of institutional racism in the police and how the police are changing policies to combat the issues from the past. Because of their issues the police have been called ‘institutionalised racist’, so they have created plans to reduce the racism in the police and ensure that the public aren’t discriminated against. 
The NCPP has created the Police Race Action Plan to combat racism in the police and better the trust and relationship with the black community. This was released in 2022 to ensure that the Police become anti-racist sue to claims from the public about racist behaviour being displayed by officers, the NCPP (2022) states that black people are seven times more likely to be stopped for stop and search than white people and are five times more likely to be subjected to force being used against them. There have been many examples of when stop and search powers have been abused, and people have been wrongfully arrested or harmed because of officers. Because of this the trust between the police and the black community has lessened or they don’t feel safe with the police meaning that they are less likely to cooperate with the police. The NCPP plan states that racism at a force level means that allegations of racism will be investigated thoroughly. An officer will be given sanctions withing the disciplinary powers and criminal offences can be brought upon them if their actions are serious. Chief officers of their forces have been placed in charge of identifying and combating areas of bias and racism in at both personal and institutional levels. The College of Policing and the NCPP reviewed the Code of Ethics to further define the standards that officers should be held to, Chief officers are responsible for promoting the Code to staff to ensure that it is being followed and that officers are willing to do the right things in reporting discriminatory behaviour towards others. Prasad (2023) worked with the families of black people who had been killed by members of the Police, the families stated that they had experienced the Police trying to deflect and minimise their wrongdoings and trying to point the blame of their deaths to other reasons or ‘vilifying’ the victims. He also found that the families felt that they experienced racism towards them and the investigation into the deaths of their family members but if they reported the suspected racism that it would be used against them and hinder the truth being discovered. 
[bookmark: _Toc1945125915]The case of Stephen Lawrence
One of the most well-known cases of racism in the police would be the investigation of the murder of Stephen Lawrence. Bridges (1999) states that the Police had improperly investigated his death. Police resources had been misused during the investigation, surveillance in the area was delayed by two days due to the police prioritising a minor theft with a black suspect compared to suspects of the murder of a black victim. UK Government (2014) reports that officers placed racist stereotyping against Lawrence's companion Brookes even though he complied with the investigation. He was falsely accused of breaking a window of Plumstead Police Station during a demonstration a few days after Lawrence’s death, his charges were later dismissed by a judge. During the inquiry it was proven that Brooks had been racially stereotyped by officers which meant that he was never given the opportunity to go around the area with the Police to look for potential suspects, but it also meant that Police didn’t have a description to go asking the community to see if anyone would know who they were. 
[bookmark: _Toc1524123759]Effects of Racism in the community.
The actions of Police officers can have a large effect of how the community will engage with them and the respect that people will hold towards the law. According to the IOPC (2023) there are still many issues with people from different ethnic backgrounds having negative interactions with the Police. Because people “don’t feel safe” with the Police proves that the mistrust that people of that community have in the Police force. 
The HMICFRS (2023) report that the misuse of stop and search against people states that Officers must justify the use of section 60 of the Criminal Justice and Public Order Act 1994 due to the historical misuse of the power. The report also states that too many officers authorise the use of the power but there aren’t enough officers fully trained to properly conduct a stop and search. These actions lead to the mistrust of the police by people of different ethnic communities.
The reports from these cases proved that the racism in the police had a significant impact of how cases were handled and investigated. The prejudice against people left an impact of the public's trust to the police and how willing they are to work with the police in the event of an emergency. 
[bookmark: _Toc793375664]Conclusion 
These examples show that there is a need for improvement within the police but there have been significant changes already. From measures to ensuring that people are treated fairly and unbiased by officers so that communities can feel safe engaging with officers to relooking at older cases and how officer behaviour can be changed for the better so that justice can be served to victims and their families who deserve it. Also, by looking at how the community react to officers in their area, they can change measures to make people feel safe engaging with them. By looking at the past, officers can change future behaviour for the better to ensure the public's safety. 
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