Chapter 4 – Discussion
Key findings
The study aimed to explore gender differences in attitudes towards menstruation. Eyring et al, (2023) stated that there would be gender differences, with men displaying more negative attitudes towards menstruation. The analysis of the study identified no gender differences in attitude towards menstruation on three of the sub-factors of the BATM: secrecy, prescriptions and proscriptions and pleasantness; however, there was a significant difference in attitudes on annoyance and disability, with women reporting them as more negative. Therefore, the findings reject the hypothesis that men display more negative attitudes. 
Additional qualitative data collected personal experiences of menstruation and the potential impact in the workplace. The interviews highlighted that all symptoms are individual and will impact a person on various levels that need to be considered. Menstruation should be regarded through a biopsychosocial approach. It was acknowledged that there are diagnosed conditions for menstrual-related symptoms that impact day-to-day life. Work performance was identified as potentially being affected for women who experience significant negative symptoms.
In contrast, when the idea of the Menstrual Leave policy was introduced, it generated mixed opinions on whether this would be a way for women to feel validated when their symptoms are negative. However, it was also addressed that having a policy that was specifically for women in the workplace could be perceived as increasing the gender divide and enhancing gender inequality. The perspective of workplaces making reasonable adjustments was positive and identified that some settings had started positive measures to support women during menstruation.
Critical evaluation
Existing research on ambivalent sexism summarises that negative attitudes towards menstruation will be adopted by men (Chrisler et al., 2014). Forbes et al, (2003, as cited in Barnack-Tavlaris et al., 2019) found that ambivalent sexist attitudes can contribute to more negative evaluation of menstruating women than a non-menstruating women. However, this study contradicts this finding as there were no gender differences when reporting attitudes towards secrecy, proscription and prescription, and pleasantness. In revelation, it was women were found to rate levels of annoyance and disability more negatively than men. Sociocultural influences impact how a woman feels about their bodies and conditioned them to keep menstruation a secret (Lutz & Sivakumar, 2020). In challenging the objectification theory, the BATM questionnaire identified no gender differences in secrecy. Social representation theory states that historical perspectives influence knowledge about menstruation. In contradiction, outcomes have demonstrated an evolution of attitudes towards menstruation by not identifying a significant difference between male and female responses. I agreement with the evolution of attitudes, women rated more negative attitudes towards menstruation on the sub-scale of annoyance and disability than male participants. Feedback from the interview participants strongly indicated that they were comfortable talking openly about their periods, including discussions in front of partners. However, it was acknowledged that within the workplace, they may have felt more anxious and uncomfortable if they were distracted by being in pain.
The SOC theory explores how women can manage day-to-day life alongside work. It was identified by Moghimi et al, (2017, as cited in Steffan & Potocnik, 2022) that, while under-researched in occupational health and specifically women's health, the model needed to acknowledge the counter effect of how the workplace can support women in that environment to feel supported and more comfortable disclosing information about negative menstrual symptoms. Validating the need for workplaces to have more awareness, understanding, compassion, and policies for reasonable adjustments, participants stated that they were aware of a lack of research focusing on women in the workplace. A survey by Schoep et al, (2019) found that 68% of women wished they had more flexibility at work during their periods. This demonstrates prevalent view that a different approach needs to be implemented in society and the workplace towards menstrual symptoms. It was the participants opinion that not enough accurate knowledge on menstruation and its impact on individuals while working restricted individuals from speaking up and being open about how they were experiencing negative symptoms. Organisational focus is on women being misrepresented in the workplace; this perspective continues to influence the workplace and how women experiencing negative menstrual symptoms are not understood. Menstruation remaining a non-protected characteristic of the Equality Act (2010) does not require the workplace to acknowledge or make reasonable adjustments for women who have a diagnosed condition for their menstruation symptoms or those who experience adverse symptoms that impact their day-to-day functioning. Occupational research needs to address the importance of menstrual health within the workplace. Current research has reported on levels of absenteeism, job performance, and productivity. Absenteeism was confirmed from interviews where students disclosed that they had had to take time off from their education when symptom severity became too much. Presenteeism was confirmed by experiences of being unable to concentrate, missing content of lectures from frequent toilet visits and the anxiety/stress of possibly bleeding through unexpectedly. Validating that menstrual symptoms do impact work performance. Hardy and Hunter, (2021) explored female perspectives on experiences and recommendations for the workplace when experiencing negative menstrual symptoms. Women  expressed the need for employers to have more understanding, awareness and support in the workplace. The main recommendations that were established included more understanding and acceptance, health and wellbeing resources, procedures and policies, flexibility, and the physical work environment. Addressing these concerns could develop a more positive work-life balance that is productive for the individual and the workplace.
The menstrual leave policy was introduced to participants to obtain their perspectives on how they felt a policy like this would be received in the workplace. The 'Taking leave to bleed' policy (Barnack-Tavlaris et al., 2019), stated that it could unintentionally emphasise gender inequality by focusing on women being different to men. It could be perceived as taking advantage of having the ability to take time off; how do you categorise who is entitled to take time off.  Although, a study by Dennerstein et al, (2010, as cited in Barnack-Tavlaris et al., 2019) collated feedback from participants in over eight countries on how menstrual symptoms impacted their experience in the workplace, with 35% of participant rating the impact as moderate to severe. However, it was found that it should be considered a positive thing, create opportunities for menstruation to be discussed openly and begin to alleviate the stigma. Men often hold senior positions in the workplace and could potentially reduce the opportunities for changes in policies and procedure in the workplace. For instance, male dominated governments implemented the ‘tampon tax’ which impact women who are menstruating on their ability to access and afford menstrual products (Represent Women, 2022, as cited in Eyring et al., 2023).
In Lazarus' transactional theory, stress was considered a significant factor in triggering negative appraisals in certain situations (1996, as cited in Hardy et al., 2018). In support of this, one participant stated that her daughter felt anxious, nervous and stressed when on her menstrual cycle as she was training to become a welder in what is stereotypically perceived as a male-dominated work environment. This additional stress impacted whether she felt comfortable going into that environment while menstruating.
	 A study on women's experiences when working through menopause (Griffiths et al., 2013) concluded that 42.7% did not disclose when their manager was male. In opposition to this finding, disclosure to the manager based on their gender was not perceived as a significant factor of being comfortable disclosing; however, it was addressed that the managers' knowledge and understanding of menstruation was a crucial factor in informing any symptoms related to menstruation and was related to managers being perceived as having an absence of knowledge. Incomplete or inaccurate knowledge about menstruation may correlate with negative attitudes because of the influence of cultural perspectives. Further research into general knowledge of menstruation could have included establishing levels of knowledge of the average duration of a menstrual cycle, average age of menarche, and frequency of changing a tampon or pad. This study highlighted the lack of awareness around irregular or absent periods, what that means for the individual and to address that an average period is not typical/normal for everyone (Al-Mutairi & Jahan, 2021, as cited in Eyring et al., 2023).
Definitions of gender for this study only included males (AMAB) and females (AFAB). This could emphasise the gender divide with there being mixed attitudes towards menstruation in the gender-diverse populations. However, attitudes in non-binary, transgender, and gender-diverse communities are limited (Eyring et al., 2023). This rejects heteronormativity which is grounded in the idea that gender is categorically defined as sex and the specific roles that are perceived for each sex. Literature is often unclear on how gender assigned at birth and gender identity is distinguished.
Methodological considerations
The initial target population included university students which resulted in a lack of responses from male students to enable gender differences to be considered. The study was adapted to include an external study to the study link  to recruit male participants external to the university. This allowed the study to examine gender differences in attitudes towards menstruation more accurately.
The title of the EMS study link may have potentially deterred male participants from completing it because it was entitled 'Menstruation'. Male participants may have interpreted that as the study was irrelevant to them. This may have been avoided if the study title had been 'Male and female attitudes towards menstruation'.
Analysing the data demonstrated a representative sample which could be generalised to the general public.
Further research
When the study link went external,  a message was received from a male participant who reached out to inform me that they would have liked a free question at the end because they were looking at the BATM questionnaire from a dad and daughter perspective, cultural perpetuation. Cultural perpetuation should be considered further to evaluate the potential generational differences in perspective, with age being the IV. Investigating the various types of adolescent preparation, for instance, parents, doctors, schools, friend, and how individual attitudes and cultural factor would be associated in the adolescents attitude towards their menstruation (Eyring et al., 2023).  Typically information around menstruation is passed down through generational perspectives, commonly from mother to daughter. However, it is imperative in society today to consider families that consist of a male-only parenting environment, for example, fathers and daughters. Eyring et al, (2023) studied attitudes towards menstruation in male and female adults and results showed that male parental presence was associated with increased openness. 
During the interviews participants discussed the availability or menstrual products in the bathrooms. Exploring this further could be evaluating product design and advertising of menstrual products that continue to reinforce the need for  secrecy around menstruation, how products should be  compact and invisible. This facilitates the stereotypical terminology and images of menstruation. For example, advertising regularly portrays menstruation as an unwanted present from mother nature that has destructive characteristics and causes discomfort. Products often use terminology, such as, being discreet, avoid leaks, and cleanliness which reinforces that a woman should hide her period and that it is something that is dirty.
Conclusion
Overall, this study has acknowledged an insight into findings that there are gender difference in attitudes towards menstruation. However, it is significant to state that the findings showed women to rated menstruation more negatively on annoyance and disability on the BATM questionnaire than men. The interviews developed an understanding of individual experiences of menstruation and the impact the symptoms can have in the workplace. Therefore, supporting the existing literature that further research needs to be conducted on the specific effect in the workplace and to include occupational theory and women’s health alongside each other.
