Critical Writing 3.
This piece of writing will reflect on the subsequent discussions stemming from a situation involving a new participant we will call, Stephen, joining the workshop. His behaviour challenged the previously established values of the group and safety in the room. 
I  met up with my co-facilitator having created a plan for how we are in the space together safely for the next workshop. He was not present in the workshop so I communicated what had happened, explaining my plan moving forward and asked for his presence in the room for the next workshop. His immediate reaction was to block Stephen from returning, on the grounds the women needed to be safe. He jumped into the role of Rescuer and Persecutor (Karpman, 2014) despite me providing evidence of the situation being managed. This made me very uncomfortable, as firstly it presented the assumption the women in the group were not capable and need saving, and secondly I believe everyone should have the opportunity to try again and learn from previous events if they choose to. Exclusion only perpetuates the cycle of social injustice, attempting to prevent one social injustice by enforcing another is counterproductive and oppressive. I opposed the decision later, yet in that moment I froze in the presence of an unexpected response of rage. 
I have become acutely aware of my reactions to other people’s controlling or dominant behaviours. Writing these reflections has presented me with a pattern. Even though I know I am strong and capable, these moments often lead me to freeze and have difficulty communicating what I want to say. Expressing myself has not always been safe and my body reacts as if I’m in danger. “Even though the trauma is a thing of the past, the emotional brain keeps generating sensations that make the sufferer feel scared or helpless” (van der Kolk, B, 2014, p.249). I recognise this as being a core reason I re-entered the project with anxiety and working with the funding board member who displays many controlling behaviours. 
It transpired that the funding board member had taken it upon herself to tell participants from my workshop that Stephen was excluded from the group. I tried to open a dialogue about this with her and it was not received well. This succession of events has encouraged me to think about what I value when working with people.  I value being able to trust who I am working with and them trusting in me. I value boundaries being respected. I value transparency, in which I mean honest communication. I value a mutual exchange of ideas. I am under no illusion that every conversation should be easy and that there won’t be challenges. I do believe that it should be possible to have these working conversations without being met with the manipulative roles of the Drama Triangle (Karpman, 2014). This dynamic has left me many times doubting my abilities to facilitate and feeling unsafe to express myself. The very reason I do this work is to create spaces and ways for people to express themselves safely. 
Thus, after the first stage of the project is complete I won’t be continuing to facilitate with Act Your Shoe Size or anything the funder is involved in. The projects she is involved in are often dictated by an exertion of extreme control. This does not align with my values and opposes what I believe the process should be, the flow of creativity and exploration are stunted by this behaviour which does not serve the participants. Bolton and Delderfield state “Trust in the processes of our practice and reflection upon it. This trust enables us to examine, question, explore and experiment: to be critical. We are the primary authority on our own experience; believing this requires trust, at least initially. It is in the letting go we find direction.”  (2018, p.23). I have been trusting my critical reflections and the conclusion I have drawn is that this is an unhealthy environment for me to continue in and it is important for me to step away to explore new projects and possibilities. “Self-care is always important. At times of personal crisis or excessive stress, when ability to function well may be severely compromised, it is even more important” (Skovholt and Trotter-Mathison, 2016, p,126) I consider this decision to be an act of self-care.
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