Assess the impact that cultural diversity has had on policing practice (e.g. neighbourhood policing) and professional policies and standards (e.g. PACE, Code of Ethics). 

The cultural diversity within the United Kingdom has a significant impact on the policing within the country, it mainly impacts the operational approaches different forces use and the development of professional standards. This essay will examine the effects on cultural diversity on policing, focusing on neighbourhood policing strategies and the shift in policies and standards such as the Police and Criminal Evidence ACT ( PACE ) and the Code of Ethics. ( College of Policing. (2015) . Code of ethics ) 

The mixture of people with different believes, sexual orientation and etc has made the police forces to re-think the way they operate and work. The increased multiculturalism within the UK has certainly led to the adoption of community-oriented approaches that different forces use in order to build trust and collaboration with the communities. New programs like Safer Neighbourhoods initiatives have been introduced. These programs are greatly improving the relations and public satisfaction through increased police visibility in neighbourhoods, and the police approachability. Example of this is many Police Surgeries PCSOS are holding weekly around the community, giving residents the chance to approach their local PCSOs or Officer and talk about any concerns they might have. (Bowling and Phillips 2002 – Racism, Crime and Justice ) ( 

The United Kingdon has a diverse range of cultures and ethnicities, with ethnic minority populations making up a significant and increasing portion. ( Officer for National statistics 2021 ) Ethnic minorities constitute around 14 percent of the overall population in England and Wales. This highlights the need of the police forces reflecting this diversity. ( 2011 Census Data)

Cultural diversity doesn’t only change how police forces operate, it also changes the rules the police follows, like PACE and Code of Ethics. Both PACE and code of ethics are guiding the police in their interactions with the public.
Code of ethics now outlies how officers should act when interacting with the public and helps them understand and respect different cultures. ( College of Policing 2015 )

Although cultural diversity provides opportunities for better community interactions, it also brings challenges within the police forces. Biases and stereotypes can have a massive effect on how the police will deal with diverse communities, this will result in tense situations. For example, the prejudice in police stop and searches among individuals belonging to racial minorities. ( Borooah. (2011) Racial disparity in police stop and searches in Eng. And Wales )
When forces are dealing with the aftermath and consequences of instances where prejudice was part of police stop and searches it becomes clear that stereotypes have great impact on forming the behaviour of police officers during stop and searches. The too much focus on certain demographic groups has resulted in a rise in the improper use of stop searches across the UK. Given all of this, it is crucial to develop cultural competency within the police forces. The ( National police Chiefs council (NPCC) 2019 ) supports the implementation of thorough cultural competency training for police officers. The objectives of this training is to increase the awareness of cultural diversity, decrease unconscious biases, and promote fair and professional encounters during stop and searches.

To overcome the difficulties presented by cultural diversity, it is essential for police forces to maintain a high level of cultural competency. This will involve acknowledging the cultural disparities and integrating them into operational procedures and in the development of new policies. Cultural competency training for police officers and staff is very important. Training of this nature will greatly improve officers abilities in effectively interacting with other cultures and reducing prejudices which will in turn greatly improve trust. ( National Police Chiefs Council 2019. Diversity, Equality and inclusion strategy )

Furthermore, assessing the impact of cultural diversity on police forces includes the use of technology as an effective tool of transition. Technological improvements are essential in improving the responsiveness of Police forces in society that is becoming more diverse. The implementation of police body-worn cameras, for example is a significant advancement, providing openness and responsibility in police encounters with the public. The use of body worn cameras can effectively decrease the number of complaints filed against police officers and help the development of trust in the local communities. ( The effects of body-worn cameras on police and public outcomes 2017 Jon Maskaly ) 

Mobile applications and social media platforms also offer easy ways of communities to interact with the police forces. Adopting technological solutions is in line with the changing requitements of culturally diverse populations, promoting a policing environment that is efficient and inclusive. Social media provides police forces with easy way of communication with the local residents and information distribution. Many forces use social media channels such as Facebook, Twitter, Instagram to disseminate updates, respond to public concerns and seek community co-operation, therefore promoting transparency and building favourable connections. ( Bullock 2018. Social Policy and society ) 


In conclusion, the significant impact of cultural diversity on UK policing, specifically in local communities is clearly noticeable. There are favourable results of community-oriented approaches, resulting in enhanced community links and enhanced public satisfaction in policing. Likewise, the impact of cultural diversity on professional practices and standards shows the importance of acknowledging and valuing the many different points of view that diversity brings. Despite ongoing problems the forces face in dealing with this, it is imperative the forces prioritise achieving a level of effective cultural competency in order to build strong relationships between police and the diverse communities they serve.
An analysis of neighbourhood policing, PACE, and the code of ethics shows the massive impact of cultural diversity on police practises and policies. In addition, exploring the difficulties associated with police stop and searches highlights the necessity of continuous cultural competence development. Within large forces, promoting inclusiveness becomes a crucial part in adjusting to cultural differences. Adopting inclusive police tactics not only helps the trust building within the community, but also enhances the effectiveness of policing the local communities. As the UK deals with its diverse cultural environment, the continued dedication to inclusivity in police forces is crucial for building strong connections and guaranteeing the safety and welfare of all communities.
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