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STUDENT INFORMATION

	Student Name
	Eve Robinson

	
Student Address

	21 Erw Terrace 
Burry Port
SA16 0DA

	Student University e mail
	1601122@studnet.uwtsd.ac.uk

	Student DBS Status and date
	Child and adult workforce 
Feb 2020


	Additional requirements
	


	Name of fieldwork supervisor
	Paul mann

	Fieldwork supervisor Tel.
	01554 834346

	Fieldwork supervisor e mail
	p.mann@pembreyburryport-tc.gov.uk



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Pembrey and Burry Port Town Council Youth Theatre group

	Tel.
	01554834346

	Email
	p.mann@pembreyburryport-tc.gov.uk

	
Aims/ Purpose of the Organisation

	To teach theatre, drama, singing, dance and confidence through musical theatre 

	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	
To assist with supervision
To work with small groups 
To support the theatre group leaders


	Facilities/equipment available to student

	All facilities required

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes – CDO Office

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes – CDO Office

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Yes – CDO Office

	d. Health and Safety Policy and procedures
	Yes – CDO Office

	e. Risk assessments including significant risks identified? A copy to be forwarded to the University. 
	Yes - Office

	
During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).


	
The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes            No


	During the placement, the student will be responsible to:

	
Name of Line Manager
	Paul maan

	
Position 
	Cemetery super intender

	
Telephone No.
	01554834346

	
Email
	p.mann@pembreyburryport-tc.gov.uk

	
	

	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	
Darrel Williams

	Telephone Number
	
01267 676767

	Email address

	d.g.williams@uwtsd.ac.uk 



	
Student, line manager,  and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student)……earobinson………………………	Date: …

Signed (line manager)………………………………………     Date …………………

Signed (visiting tutor)…………………………………………   Date: ………………….




0

Risk Assessment:
Details:
	Description
	Youth Theatre

	Department:
	Public Building 

	Location:
	Burry Port Memorial Hall

	Author:
	Paul Mann

	Line Manager:
	Huw Thomas

	Date:
	25/03/21

	Applicable Equipment:
	

	Associated Risk Assessment(s):
	

	Version:
	1

	Review Date:
	25/3/2022

	Approved by:
	

	Reason for latest update
	Annual update




Print name:		___________________________________
Signed: 		___________________________________
Authorised by: 	___________________________________
Print name:		_______P.Mann_____________________
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Observation Work Placement 

My placement was in an all-inclusive young person’s theatre where there were no auditions, no requirement for a specific physical shape, and no requirement to be able to sing. There is nothing like it in the region because the bulk of the organisation has specific qualifications to join. Many young people worry In this instance, one could worry if children and young people will have trust in future adults because so many of them have let them down. There are also numerous conditions for joining groups, the majority of which young people have discovered they are unable to meet.

In a theatre, I saw a group of young individuals aged 11 to 16. They learned things like voice warm-ups, performance posture, and character development. The number of young people that engaged and wanted to participate was eye-opening, since there was nothing else in the community that was inclusive of all young people, regardless of ability. Seeing the differences was a great consequence. (Norman and Hyland, 2003). 

I chose to watch this specific group of young people in this particular environment because engaging in something like a theatre club helps them build confidence and establish new acquaintances from a young age (Dickinson and Hutchinson 2019). It was also therapeutic to be able to leave the worst behind and enter as a different persona and individual. Pavlicevic., O’Neil., Powell., Jones and Sampathianaki (2014) are in agreement with this because there are therapeutic purposes to be able to cope with problems, development of building a character and someone who can confront challenges, change; and working in a ‘goal-oriented' approach knowing that in order to achieve the final goal, all of these steps must be completed first.

A lot was learnt through this experience and many things were taken from this. It was a benefit to go and see how young people take to a new project and how the participation grew with in week, with young people convincing friends to come and encouraging them to join in. A key research topic in the social sciences is the mechanisms by which groups come together, recruit new members and evolve over time: political movements, professional associations and religious denominations all offer basic examples of such communities (Youniss, and Smollar,1987).
Company Name: Youth Theatre 	Date: 3/7/2021	Location: Memorial Hall 	 Assessed by who: Eve Robinson

	Risk
	Who’s at risk
	Description of the risk
	L, M, H
Before
	Steps taken
	L, M, H
After
	Assessed by
	By when

	Slips and trips 

	Young people and staff

	If they fall or trip while dancing and rehearsing, they may get an injury.
	M
	Everyone has a 2-meter area around them to guarantee that no one trips or falls over.

	L
	A Member of staff
	The first session 

	Paper cut 

	Young People
	When young people or employees turn the pages of the script, a papercut might occur.
	H
	Adding little tabs at the end of each page to make turning the page simpler, or encouraging all young people to write their thoughts in a Polly pocket

	L
	A Member of staff
	When scripts are given out 

	Jamming fingers in door 

	Young people and Staff

	Because the doors are heavy for fire and security reasons, not knowing the power of the door or the door closing without intention.
	M
	safety caps are being put on the doors to mind little fingers as well as making sure all doors are open enough to walk through when only the theatre performers are in 

	L
	The Facilities / Health and safety Officer 
	Before the first session 
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Profile of the community 

The purpose of this community profile is to paint a picture of a tiny town in South Wales using statistical data as well as young perspectives, ambitions, and dreams. 
To get a sense of the community, I asked a group of young people between the ages of 15 and 16 to draw the community they lived in now and when they were ten years old. Due to confidentiality concerns, the young people did not allow me to include their drawings in the portfolio. The community is a community that everyone wishes to be a part of and no one ever wants to leave. The support that is given from everyone along with the community drive encourages the surrounding areas to join in and see what a community is. 

Equality of opportunity and valuing diversity 
I obtained informed consent from the parents and the kids themselves before collecting any data for this profile. I tried to treat everyone involved with dignity and respect, and I encouraged others to do the same (Waiton, 2008, pp. 5-6). 
They were more than glad to respond since it gave them a voice in their neighbourhood and asked them to tell me their favourite aspects about the region and if there was anything they'd like to change. 
Valuing diversity plays a huge role in the community of Burry Port. With many people celebrating different holidays and different cultures, it has been brought to light by many local in the area who have lived in the village over 50 years and have seen the development of the town and how many different cultures and diverse people have come into the area. 

Methods, Subject and Context 
One of the group work assignments was to create a map of the region and highlight their favourite places in the town, as well as what they gained from being there. Because the group was diverse in terms of age, gender, and ability, the results were more accurate. I also learned that one of the young people didn't reside in the village and another had recently moved in, which gave me a distinct perspective on the community because the young people perceived it differently.


Geography 
Burry Port is located in Carmarthenshire , along the Loughor Estuary, and has an 8-mile beach that follows the Welsh Coastal Path. Burry Port is a little village about five minutes from Pembrey, five miles from Llanelli, and 1.5 hours from Cardiff, yet it has its own train station and can be reached from London in under four hours. With far-reaching vistas out to Carmarthen Bay, Tenby, and the Gower Peninsula, there are rewards with breathtaking views.

The Wider Community

In 2018, the population of Burry Port was estimated to be at 4,226 people, with the number growing every year. It has been identified as having one of the lowest proportions of Welsh speakers in Wales. The town has an average of 517 young people, 290 of them are male and 227 of whom are female. The town has four schools, two of which are English and the other two are Welsh. Burry Port's population is steadily increasing, with many retirees flocking to the area to immerse themselves in quiet and leisure. With Burry Port a popular finishing town with many fishermen and cockler, the town is ever growing and forever will be. The town has been known to be the most grown town in Carmarthenshire, with the development of the local ‘super school’ as well as the housing population and the harbour development. 
	The amount of club, associations, organisations that have developed over the last 6 years in Burry Port have tripled with many elderly groups starting and growing, in example to this the University of the 3rd age (U3A) the group started over 100 years ago on one night, it now runs daily with, trips, classes, yoga, lessons for everyone over 60. These people benefited during the lockdown of being able to do classes over zoom which encouraged them to enjoy and make new friends as they got older. 

Welsh Index Multi Deprivation (WIMD)
WIMD 2014 focuses on fine-grained geography for lower Super Production Areas (LSOAs). Income, Jobs, Health, Education, Housing, Access to Services, Physical Environment, and Community Safety are among the eight categories covered by the 2014 WIMD. There are 112 lower super output zones in Carmarthenshire. Burry Port is divided into three sections: Central Burry Port, South Burry Port, and Burry Port Suburbs. 
Previous Youth Work

There was a global pandemic at the time the research was conducted, and there were no youth initiatives open for young people to attend. However, because it is located in an area with a large population of young people and a major railway station, the region has been targeted for youth meetings. After many reports of young people gathering, evidence suggests that additional youth initiatives and youth clubs are needed in the region (Harries, 2020). After interviewing the young people, several indicated there isn't much to do in the neighbourhood, and that when they meet up with pals down the harbour, they expect problems.
	Since the first portfolio many things have now opened up for the community and in agreement with the young people there is nothing around for the young people in the community. When asked the former police officer in the area, the response was
	“The kids only make more trouble, and I don’t like them so I don’t think we should do anything for them, they won’t appreciate what we do for them so why would we offer them things. I used to the police officer of the area and the amount of abuse I’d get from the kids puts you off them for life”
With attitude like this from a police officer there is no wonder why the young people have nothing. It’s also a hard resource as to if you have 1 young person who misbehaves it then gives a negative outlook on the rest of them.  

Joined up Working

Joined up working is a type of cooperation that occurs across organisational boundaries to solve common problems. It is becoming more common in the public sector, as organisations work together to solve common challenges and successfully offer customer-focused public services (Taylor and Wright, 2004). The local Pembrey and Burry Port Town Council, which works in cooperation with numerous community-based organisations, offers a variety of community grants as well as a variety of support and guidance in order to develop a more cohesive and resilient community. They've teamed up with CBSA to offer food packages for the community, as well as engaging with local churches and events to encourage participation.


Facilities and Infrastructure

The area of Burry Port offers a variety of facilities, from venues for concerts to halls, bowling greens and the copper works. One of the latest projects that’s being undertaken Is the infrastructure of the local parks, funded by the national lottery grants, a substantial amount of money is being put into the upgrade of the infrastructure of the area with development taking over a year to complete. 

A main focal point of burry Port is the infrastructure of the harbour. The harbour being one of the key features and at the heart of the town is self has been developed over the last 185 years, opening in 1836, it was a busy harbour with ships delivering coal to the parishes of Pembrey. The Coal was transported along the canal by horse drawn boats, this then was stopped at 1866. The canal system was then replaced the the railway, continuing to do this until 1984 after the war had damaged much of the harbour was unable for use of commercial ships. 

Bilingualism and Heritage

The fact that the area has the lowest number of Welsh speakers in Wales might be overshadowed by the area's past. From the growth and history of the waterfront through the 1895 Burry Port fire, which destroyed the town's core. The Adelphi Cinema, which had a capacity of 900 seats and was one of the most sophisticated theatres of its day in 1937, was another landmark in Burry Port. Twm's cinema was established after Adelphi, but it was not as well-known as Adelphi because the building was made of tin, which caused a lot of disruption and noise, as well as frequent breakdowns; however, despite the disruptions, it entertained the area for many years before closing in the early 1930s. The Ashburnham tin plate factory, which is located on the right side of the port, was in business until the early 1890s, manufacturing tin with the most modern equipment. It was subsequently evolved into Parson's pickles, whose goods are distributed all over the globe.

Emilia Earhart's landing is one of the most renowned and well-known events in the world with a connection to South America. Emilia was the first female to fly across the Atlantic. Emilia is commemorated in the town with two memorials, one on the seafront where she first walked and the other opposite the memorial gardens, where flowers are produced every year to beautify and honour her landing. Her crew and she remained in an Ashburnham motel before continuing their journey. This was a historic day not just for Burry Port, but also for Emilia, as she became the first woman to fly across the Atlantic in a seaplane.

Conclusion 

Many facts have been discovered regarding the predicament of Burry Port's young people. How their personalities have changed as a result of living near the seaside, their likes and dislikes, learning methods, and social customs. Almost all of the young people have benefitted from living in a seaside town. Many researchers have recognised the benefits of sea air for both mental and physical health, and it has had a good influence on young people, particularly during the climate of Covid-19, which has an impact on how the community works and develops.
	It has also been brought up by many a young person that the older people, elderly and middle-aged higher-class people are the ones who benefit from everything and every time something gets done for the young people they are the first to complain which restricts us as young people to go to these events, which has an impact on our health and our attitude towards the community. If they should have a negative attitude towards us, when we will give them what they want as we suffer the consequences what ever happens.  












Case Study 
For this case study I will be focusing on an individual who joined our youth theatre as a 17 year old who has down syndrome. For the purpose this case study I will be referencing him as john. John is a 17 year old who was brought up in Affrica with his mum and dad. With his dad changing jobs he then moved to America when he was 5, from then he would come on holiday to Burry Port to visit friends and family where they came realise that soon they would have to settle somewhere for John to attend school. So the summer before John turned 7 John and his dad moved to Burry Port with his grandmother unfortunate for them his mum was unable to get a visa as had to stay in Africa. John turned 18 this year and has always known Burry Port as his home. 
John joined us back in April 2021 when we first started back in person. When we first met John, he was quite timid and had a hard time speaking in front of a group. He would generally keep his head down and maintain a closed body language, refusing to publicly offer his views or act in front of others. We saw a significant improvement in John's behaviour, attitude, and approach after working with him for a long period. He began conversing with people, became more open, and expressed a willingness to participate in activities. John’s willingness to open out demonstrated how our youth theatre facilitators had pushed him to reach his full potential.
	John is a regular visitor who frequently gives his thoughts and likes learning about performance. John's behaviour might alter at times, and his excitement can cause him to be disruptive to the job at hand. We continue to develop techniques to retain attention in order to ensure that all participants of youth theatre have a good time. Our facilitators make certain that we offer sessions that incorporate exercises to enhance attention, and they understand that giving John responsibility helps him harness his abilities. The consistency of these activities has allowed John to focus and immerse himself in the world of acting and theatre-making. He's made a lot of friends at youth theatre, and he's even invited college buddies to join, which is fantastic.

 	He has come to use is disability in a positive way. He encourages the younger people to put them self forward and to embrace everything in their stride. John has had a lead part in the production of joseph as a brother he has his own solo as well as dance routine. Having a young person such as John the youth theatre has been a benefit to us as well as all the young people as having some like john gives the young people. Our youth theatre has been able to create a platform for John to express himself, establish friends, and realise his full potential thanks to a greater knowledge of his requirements. John's performance shows his growth as a confident, open-minded, and devoted individual. We think that with our continuing assistance, John will continue to grow and have a place where he can be artistically engaged and prosper. Our volunteers helped John realise that she had a lot of potential and that he contributed a lot of great traits to the group by giving her constructive feedback and support. His attitude shifted soon after this conversation; it was surprising how quickly he acted on the input. John was a completely different the next week. 
John has encouraged me to do further research into young people with disabilities and how things like youth theatres, youth clubs and sports clubs helps young people like John to find their identity and passion, to learn how to work in a team be it a pair or a group of 20 people they learn. It also helps health and fitness, not physically but also mentally (king, 2020) as one of the biggest impacts on young people’s mind today is mental health. Groups like these encourage the best out of the young people and stops the stigma against mental health. 














Reflective Account’s

These reflective accounts will use Gibbs' reflective cycle to create a reflective account of my journey in a youth theatre, and the transition from being in one location before the events of Covid-19 to the imbalance and aftereffects in a new location, as well as how the change was made and the impact it had not only on my personal experiences but also on the experiences  of the young peop
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Critical reflection 

In this critical reflection on the following work plan, the important measures implemented with the Youth Theater will be highlighted. I shall follow the reflection cycle of Kolb, since I think it would fit the kind of actions done. This assesses whether what I have prepared is successful for young people or whether I should change.

	Key Action steps
	Timeline
	Expected outcome
	Data, source and evaluation, methodology
	Person’s responsible
	Comments

	Goal 1
	

	Learn from the younger people to the chorus repertoire songs and the younger people to the Disney Player List.
	Choose a number of songs from a musical over a 6 month period and construct a repertoire for those who have to perform.
	They will have to choose the song they want to sign and the music they want to perform from. An expectation of greatness would therefore be a result.
	Assess the maturity of nature and the choice of each song. Adjust everything necessary if the songs are inappropriate and need a fresh repertoire.
	The youth pick the tunes then I find lyrics and music for myself.
	Musical Options 
· Sound of music 
· Wicked
· Les Misérables 
· Hamilton 
· The Prom

	Goal 2
	

	Cast and rehearse the musical, Joseph and the amazing technicolour Dreamcoat. 
	Over the next 12-18 months depending on the current situation and restrictions 
	With breaking the script down into sections, and being able to focus on a certain part for a decent length of time, the script would be next to perfect. 
	After asking all the young people who is confident to sing on their own and if they would like a part in the production, cast the show as according and work on small bits, and if need to change the cast around to suit the young people. 
	The leader of youth theatre.
	








	Goal 3
	
	
	
	
	

	Cast the next production of Annie 
	As time is dragging with joseph and the young people know the whole script preparing the next show of annie will brake joseph up and help it flow better. March 2022
	With the number of young people we have in the youth theatre a very high expectation is expected form the young people 
	Audditions will be held for those who want a main part to assess their vocal range and who wants to preform as a main cast rather than a chorus line. 
	The leader of youth theatre.
	



Concrete experience
It is a struggle to have the skills needed to work with young people, yet to have the trust and competence necessary to be able to work with young people in a theatre. Since in a theatre performance there are numerous components, it comes as a perfected talent and expertise to have the confidence to make a person behave as another person. The experience of numerous years made a difference in how I can now prepare the young people and give them back. Creating a work plan helps myself and others plan ahead, not only does it help us but it also provides young people with a clear overview of what we'll achieve in the following weeks. This is not always a good thing, however, because events might lead to obstructions that delay and put us in the workplan.

Reflective observation 
Reflecting on my experiences in the coordination of past youth theatres, the workshop has now worked with individuals in need of direction and organisation. Our young autism workers have been assisted with a work plan. As individuals in the range of autism, prefer a routine and knowing what will happen when, don't be as comfortable and worry about change, they can comprehend the inevitable occurrence and not know when the change will happen open and be honest.

Abstract conceptualization 
Learn from your experience I concluded that working with a work plan which follows a simple framework worked successfully and simply not just for I and the other leaders, but also for many other individuals, including the group's young members. It was a simple method to know what we're going to do and what will happen next few weeks since something has to be followed. However, the young people have asked a lot that they don't have a plan to be spontaneous and alter anything, so that it doesn't get as organised as a school. They want it to have a framework, but not a plan so that they may enjoy themselves.

Active experimentation  
I attempted to see whether we could follow the plan for one month. I took a month to evaluate if the strategy was necessary and the difference. When the strategy was in operation, it was followed not to return, but to the specific work needed for the young people. It was followed. So much that worked and it was an advantage to everyone knowing what we would do and the framework of the routine was there and no matter what happened or how difficult it was, we were able to continue and follow the scheme. However, it had a big effect that the time scale, as short and as short was, made it more tougher for us to add a week more to some objectives, since we felt that we did not have space for any adjustment and that we were in an organisation and structure.
A month without the plan, we had a lot of suggestions to attempt to improve things. Although we retained a framework that could focus on one issue at a time, it seemed that it couldn't be rushed to finish it for some time. It worked far better and young men discovered that they could be more spontaneous, if they had a song or practises to perform it, we would stop and simply sing whatever song they wanted to sing to mean that we could take a break and relaxed feeling than if we followed a framework. It also allowed us more time to explore new things and try various pieces	Finally, it has enabled us, as leaders, to use the working plan in many ways, to comprehend and follow a semi-structure not just. In fact, it has helped young people. The semi structure allowed us to change things without hesitation at a minute notice, but also allowed me to take care to advocate for young people and to negotiate something other than a different kind of musical because the majority of youngsters preferred to make the choice I had submitted rather than someone else because of the nature and enjoyment of the songs.












Summary of own learning 
To summarise my own learning experience with the Pembrey and Burry Port Town Council Theatre Group, I learnt more while in lockdown and had to go digitally than in person. This might be due to a variety of factors. One of those reasons was that I was more confident online than I was in person. My technical skills are my strongest suit, and I discovered that by going online, I could further hone them and use them to my advantage. However, one of my weaknesses was that I was unable to advocate on behalf of the young people if they had a problem since it was difficult to develop connections and trust with the young people over the computer.
I became more conscious that certain activities may be difficult for different individuals, and that everyone approaches things differently and can tackle challenges in different ways. I discovered that the younger ones found it more difficult to read the song lyrics, and there was a wide range of reading levels, whereas the older ones were stronger with reading but weaker with acting and being a character because they were more self-conscious and aware of their surroundings than the younger ones.
Working with young people has taught me that there is a lot to learn and experience, and that the role of youth service, along with community support, plays an important role in their transition to adulthood, and that there is a need for more opportunities in this area that will undoubtedly improve their learning and development, not to mention that it will help me understand as a future youth worker.
Following on from my work within the youth work sector I then adventured out and now work with in Carmarthenshire’s Secondary Teaching and Learning Centre (CSTLC). That help educate the young people who don’t get along in mainstream school. I have been able to use my skills that I have gained in youth theatre through my way of teaching but also the experience that I have had within the job have given me focus on the youth theatre and has helped me see situations from a different perspective.
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PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Line Manager and Fieldwork Supervisor at the outset of the Placement 
	Student
	Eve Robinson

	Line Manager
	Paul Mann

	Placement
	Pembrey and Burry Port Town Council Youth Theatre

	Date 
	12/9/21



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (LSIS, 2012) and the Principles and Purposes Document (WAG, 2013).

	Line manager’s opening comments about the placement – exactly what type of work will the placement involve? 

	
To assist with supervision
To work with groups of young people 
Assist the young people with learning lines  
Face parents and pass any message on





	Student initial comments about the Placement. 

	

To join in with assisting the leader as well as being the main cleaner.











PROFESSIONAL DEVELOPMENT PLAN

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (2013) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead and manage self and others

	What do you need to learn?
	I will need to learn how the 5 pillars of youth work will come into practice of the youth theatre and how important each one of them are in relation to the activity of the youth theatre. 

	The personal and social development are an important skill in youth work and having young people learn a skill that is not educational in the sense of school but educational in the sense of a non-structured approach of learning new skills and social development. 

	To understand why having an all-inclusive youth theatre in a town is important to the area as well as ensuring equality and the interests of young people are being met at the same time 
	The importance of including young people in making decisions and working with them to create something that they have contributed and enjoyed taking part in. 
	How, putting Principles and Purposes of Youth Work in Wales (2013) into practise to be able to develop youth work within the youth theatre.
	How to develop my leaderships skills and manage my time with young people giving each individual my time and appreciation. 

	Activities you will learn from (how will you learn, what will you learn from)
	I will read the Principles and Purposes of Youth Work in Wales (2013) and form my own activities where I correspond to each of the pillars to ensure that I cover each of the 5 pillars. 



	We will create a dance activity teaching the young people a routine to a song of their choice for us to learn each individual’s needs and strengths through dance. 
	Advertising an all-inclusive youth theatre will promote all young people, of all abilities which then will be used to their strengths finding something that each young person can use to their advantage. 
	Hold a focus group where the young people can work with us and discuss what they like and don’t like and how they would like to go about doing certain activities. 
	Following the Principles and Purposes of Youth Work in Wales (2013) I will produce an activity that includes the pillars for me to be able to develop my youth work and put strategies together to help develop my  future practice. 
	I will create an activity of a young person’s choice where I will develop the young people through my management. I will take lead on the project to ensure that there is power however, I will need assistance to ensure the running of activity chosen is effective. 



	Student
	Eve Robinson

	Supervisor
	Paul Mann

	Date
	12/09/2021



LINE MANAGER’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
60%


	Facilitate the personal, social and educational development of young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
80%


	Promote inclusion, equality and young people’s interests and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
90%


	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
90%



	Develop youth work strategy and practice

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
75%



	Develop, lead and manage others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
65%





LINE MANAGER’S FINAL REPORT (continued)
	How has the student developed during the placement?

	
Eve has developed her social skills by involving herself more with in the griup she has interacted with the children and young people developing them into charcters. 






	What are your suggestions for further professional development?  

	
For further development, It would benefit Eve to get involved with more projects that cover a wider range of young people so that she would have a greater opportunity 





	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	Line Manager’s Provision Grade for the Student (%)

	70%

	Further Comments  

	












	Signed Line Manager 
	

	Signed Student
	earobinson

	Date
	









PLACEMENT PROVIDER EVALUATION REPORT  
To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:

	Name of Placement Organisation

	


	Name of Student

	

	How appropriate was the information you received from the institution in advance of the Placement?

	









	Do you have any comments you would like to make about the Placement?




	










	Do you have any recommendations for future placements?


	







	Name: 
Signed:
Date:

	

	Contact Telephone No:

Email address:
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Fieldwork Practice Supervision Contract 




	

	8 x Supervision recording format’s 
	

	Fieldwork Supervisor Final report 

	





















FIELDWORK PRACTICE SUPERVISION CONTRACT

	Practicalities
	
To turn up on time 
To meet in the memorial hall 




	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	
Anything can be discussed, however any safeguarding needs to be taken further 

	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	
To focus on the benefit of the young people and the children of the youth theatre 

	Sharing expectations, what the focus of the relationship will be hopes and fears, the ethos of the supervision. 
	

	Session Format
	
An informal conversation where we will be able ot discuss the theatre and if anything needs to be changed and adapted for the case of the young people 

	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	
The work boundaries of officer to volunteer is there and it’s the responsibility of the officer to ensure the safety of both individuals. 

	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 	earobinson				Date: 			

Signed (supervisor)		p.Mann				Date: 


Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. what goes on during youth theatre 
2. why we choose a youth theatre 

	NOTES/ ACTION OF EACH ITEM

	1. I explained to Paul what goes on during youth theatre and how we make things work during the covid restrictions. Paul was intrested to see how we kept the young people sperate from each other when they mix in school and college. 
2. Choosing a youth theatre was an easy option for me as I knew the running’s of it from previous locations that I had done before. By me explain to paul what my role was as a part of this youth theatre was he understood that I had different views on how things where done. 

	PROBLEMS ENCOUNTERED 

	
N/A



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.



	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann






Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. The change between being online to being in person 
2. How the theatre has advanced  

	NOTES/ ACTION OF EACH ITEM

	I explained to paul the difference to being online to being in person and how much it is to be able to do things that involves the young people and how being able to put dance routines into the show which couldn’t be done online and how now we have now opened a younger group to 4-6 year olds. This has given us as a youth theatre a constant flow of young people. With an advanced group for over 16 years that are musical based to create a group of singers for events and fill ins when its needed during preformances. 


	

	PROBLEMS ENCOUNTERED 
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.





	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann








Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. How the change happened   

	NOTES/ ACTION OF EACH ITEM

	Paul being the Cemetery super intender as well as health and safety officer went through with me the points that needed to ensure we followed to be able make the change from online to in person. Paul went through the guidelines that where sent from welsh government for council buildings and what needed to be done he also showed me what I needed to check on, before, during and after and sanitizing everything down where the cleaning equipment was kept and how much needed to be cleaned.    


	

	PROBLEMS ENCOUNTERED 
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.





	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann









Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. Benefits of being in person   

	NOTES/ ACTION OF EACH ITEM

	I explained to Paul the difference between being online and being in person, as well as how important it is to be able to do things that involve young people, such as incorporating dance routines into the show, which could not be done online, and how we have now expanded to include a younger group of 4-6 year olds. I alos explained to paul how the young people preferred to be in person than on line as if meant creating bonds with us as youth workers. 

	

	PROBLEMS ENCOUNTERED 
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.





	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann










Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. 6 week review   

	NOTES/ ACTION OF EACH ITEM

	We had now been in person for 6 weeks and I explained to Paul how things have changed in relation to the government guidelines and what has been the best part of being In person and what’s been the worst part of being in person.
      The best part of being online was – being able to see the young persons and connecting to them and forming relationships
     The worst part of being in person is the rules that we have to keep to which were the masks/ visors and how they have effected the singing and involvement of the young people. 
 


	

	PROBLEMS ENCOUNTERED 
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.





	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann








Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME: 12:15-1:15

	PEOPLE PRESENT: Eve Robinson + Paul Mann

	DURATION OF THE MEETING: 1 hour 

	AGENDA/ DISCUSSION POINTS

	1. Moving on – the future   

	NOTES/ ACTION OF EACH ITEM

	Due to myself starting a full time job we where unable to do more than 6 supervisions as when ii was finishing work so was paul and due to his role he had meetings to attend and we found it hard to be able to fit supervision around everything. We discussed the future of youth theatre and where we thought the guideline would go next and if we thought they would improve or get worse. We also discussed what would happen if we had to go back to being online how that would effect everything and how the production that we had ready for October would have to be delayed which wouldn’t be fair on the young people. 


	

	PROBLEMS ENCOUNTERED 
N/A

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Followed Gibbs reflective cycle to analyse each supervision on a weekly basis. Also, a connection was made to the 5 pillars of youth work which I focused mainly or participation and active involvement. 

Supervision is incredibly beneficial, and I've learned a lot from Paul, who has helped me see things from a different perspective when reflecting and how I can integrate theory and practise into my daily work.





	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING: 

	SIGNED: earobinson

	STUDENT Eve Robinson

	SUPERVISOR P.Mann







FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations and make reference to the Table above. 

	How did the student use supervision and respond to feedback?

	The student used the supervision to their advantage and responded well to when feedback was given. The student engaged in every session outlining the details of what could be changed and why they needed to be changed  



	To what extent did the student seek challenging situations, and how were these worked with?

	The student put herself out there and would get involved in any situation. Due to the nature of the group there no challenging situations which the student had to endure, they went at everything professionally and in an adult manor. 



	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	Eve was a very enthusiastic character and would be creative in many ways. The young people would bounce of Eve’s character as she brought positive attitude to everything. With Eve’s background in early years she had a different outlook on things and became creative to adapt every child and young person. 



	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	Eve Struggled to relate theory into her practice as she enjoyed bringing enthusiasm. Something Eve would need to work on would be to bring theory into practice 


	How did the student articulate her/his own beliefs and values and relate them to the work?

	
Eve had strong beliefs towards things and would ensure she had given her opinion to all matters. She believed that the young people came first and they should have the final decision in what is going to be done.


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	Eve was a very active member of the group however there where many times where she sat back and watched the group. This could have been for various of reasons however, Eve being young would let the young people be more relaxed towards her than the other members would. 



	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker?

	Yes. Eve has demonstrated how she can work with not only young people, but children and adults. She has expressed herself in ways where other young people, may have stepped back, but Eve is very confident and supportive of all young people and is willing to help anyone. It has been a pleasure to work with Eve. 


	Provisional grade for supervision (%). 78%

	





	Signed Supervisor 
	P.Mann

	Signed Student
	EARobinson

	Date
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Youth and Community Work Programme

National Occupational Standards for Youth Work (LSIS, 2012) Checklist

Name: Eve Robinson

Date: 12/09/2021

Placement:	Pembrey and Burry Port Town Council Youth Theatre 

Description of the group: a youth theatre 

Line manager: Paul Mann

Supervisor: Paul Mann

Visiting tutor: Darrel Williams

This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.

















This checklist must be printed out, completed and included at the front of the portfolio of evidence.


	Key Area A: Work with young people and others

 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people

	X
	14

	YW02 

	Assist young people to express and to realise their goals

	X
	13

	YW03 

	Engage with communities to promote the interests and contributions of young people

	X
	46

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work

	X
	14

	No. 32
	Lead and motivate volunteers (SFT MV D2)

	
	




	


Key Area B: Facilitate the personal, social and educational development of young people


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development

	X
	23,24

	YW06
	Enable young people to work in groups

	X
	14

	YW07
	Encourage young people to broaden their horizons to be effective citizens

	X
	7

	YW08
	Support young people to identify and achieve aims

	X
	14

	YW09
	Support young people in their understanding of risk and challenge

	X
	14

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work

	X
	11

	YW11
	Plan, prepare and facilitate activities with young people

	X
	23,24

	YW12
	Work with young people to manage resources for youth work activities

	x
	11

	YW13
	Support young people in evaluating the impact of youth work activities

	X
	11

	YW14
	Facilitate young people’s exploration of their values and beliefs

	X
	12

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others

	X
	27

	YW16
	Enable young people to access information to make decisions
	X
	13







	
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights

	X
	11

	YW18
	Explore with young people their wellbeing
	X
	14

	YW19
	Work with young people to safeguard their own welfare

	X
	8,11,14

	YW20
	Embed organisational policy for the protection and safeguarding of young people

	X
	8,11,14

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	X
	11,14

	YW21
	Develop a culture and systems that promote inclusion and value diversity

	X
	14

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements

	X
	14



 

















	
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work

	X
	14

	YW24
	Evaluate and prioritise organisational requirements for youth work activities

	X
	27

	YW25
	Influence and develop youth work strategies

	X
	27

	YW26
	Identify and secure funding and resources for youth work

	
	

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work

	X
	14

	YW28
	Work in partnership with agencies to improve opportunities for young people

	X
	12

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	X
	16,17,18,19,20
21,22,23,24,
25,26

	YW29
	Monitor and evaluate the quality of youth work activities

	X
	16,17,18,19,20
21,22,23,24,
25,26

















	
FUNCTIONAL AREA E: Develop, lead and manage  self and others

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	X
	16,17,18,19,20
21,22,23,24,
25,26

	YW31
	Provide youth work support to other workers
	X
	14

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	X
	14

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	X
	8,11

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	
	

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	X
	54,55,56,57,58
59,60,61,62,63
64,65,66,67

	No. 36
	Provide leadership for your team (Management and leadership B5)
	X
	8

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	
	

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	
	

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	
	

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	X
	5

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	X
	5,8





SIGNED STUDENT	EARobinson		DATE 22/3/2021


SIGNED LINE MANAGER				DATE
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The deprivation table of Burry Port. 


	LSOA
	OVERALL
INDEX
	INCOME
	EMPLOYMENT
	HEALTH
	EDUCATION
	ACCESS TO SERVICES
	COMMUNITY
SAFETY
	PYHYSCAL
ENVIROMENT
	HOUSIING

	Burry Port Central
	769
	45
	508
	17
	439
	20
	1009
	71
	907
	48
	1771
	110
	1069
	38
	1558
	96
	1270
	73

	Burry Port South
	479
	19
	549
	22
	335
	13
	880
	55
	431
	16
	597
	60
	412
	12
	663
	37
	850
	47

	Burry  Port Suburbs 
	1379
	99
	1178
	76
	877
	50
	1403
	98
	1403
	94
	929
	78
	1641
	85
	1311
	83
	1581
	101


LSOAs ranked 1-112 (Carmarthenshire), 1-1909 (Wales)
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Pembrey and Burry Port town council (2020)























	CBSA (2021)
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The big fire 
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Pembrey and Burry Port town council (no date)
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Pembrey and Burry Port town council (no date)
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Emilia Earhart Pembrey and Burry Port town council (no date)
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Harbour Holiday Homes 
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Welsh Costal Path 
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Youth theatre poster 
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Pembrey and Burry Port town council (no date)


APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  


SECTION A: About You (Principal Researcher)

	Full Name:
	Eve Audrey Robinson

	Tick all boxes which apply:

	Member of staff:
	☐	Student:
	☒	Honorary research fellow:
	☐


	Faculty/School/Centre:
	MA Youth and Community Work 

	Campus:
	Carmarthen

	E-mail address:
	1601122@student.uwtsd.ac.uk

	Contact Telephone Number:
	07495483383

	For students:

	Student Number:
	1601122
	Undergraduate
	☐
	Programme of Study:
	MA Youth and Community Work ETS endorsed 
	Taught Postgraduate
	☒
	Director of Studies/Supervisor:
	Darrel Williams 
	Research
	☐


SECTION B: Approval for Research Activity

	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	     
	Date

	If Yes, please indicate source of approval (and date where known):
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other - Part of the fieldwork Module 

	☒	Feb 2021


Approval in principle must be obtained from the relevant source prior to seeking ethical approval.

SECTION C:  External Ethical Guidance Materials

	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice 
	☒
	UWTSD research Data Management Policy 
	☒

	Code of Occupational Ethics for Youth Service in Wales
National Occupational Standards (NOS)
British Educational Research Association  
	☒




SECTION D: External Collaborative Research Activity

	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:

	Institution
	

	Contact person name
	

	Contact person e-mail address
	



Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity

	Indicative title:
	Professional Practice – Fieldwork 1 SJYW7014

	Proposed start date:
	October 2018
	Proposed end date:
	March 2021

	Purpose of research activity (including aims and objectives)
Outline the purpose, aims and objectives of the research activity, including key research questions. Show briefly how existing research has informed the proposed activity and explain what the research activity will add and how it addresses an area of importance. (Maximum 300 words)

	To engage in a process of research to understand the developmental needs of young people through a community profile and a case study 


(this box should expand as you type)

	Proposed methods
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. (Maximum 600 words)

	In order to collect data I will be using a community profile which will be desk based research, I will be researching into the area. A case study will be needed and for this I will be using a form of observation of the young people which will help me write a case study based on the young people. If needed a focus group will be set up which will help me ask the young people about the area for my community profile. An interview might be used to interview the young people and the residents of the area to be able to find out some information of the area.
(this box should expand as you type)



	Location of research activity
Identify all locations where research activity will take place.

	Burry Port memorial hall 
Burry Port town

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural sensitivities or vulnerabilities of participants.

	

(this box should expand as you type)




SECTION F: Scope of Research Activity

	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☒
	☐

	Use of diaries?
	☒
	☐

	Participant observation with their knowledge?
	☒
	☐

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☒
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box



	☐
	☐



If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):


	☐
	☐



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	There will be a maximum of 10 young people from the age of 11-16. Each young person will be identified as a letter e.g. participant a etc, Each young person will have a discussion with myself outlining what I am doing and the purpose of the research. A consent and assent form will be given to each individual for themselves and a parent/guardian giving them permission to take part in the voluntary work.  

this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☒
	☐
	☐

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

Yes                               ☒
 No                                   ☐


	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Emotional distress could be a risk to participants as I will be observing the young people and creating a focus group that could upset the young people. 

(this box should expand as you type)

	

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Helplines will be available for NSPCC, Samaritans, Mind 
a councillor’s details will be available if a young person would like any information, and for the safety of my self and others a first aider will be available. 

(this box should expand as you type)

	

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Personal safety as I will be in a room on my own with the young people. 

(this box should expand as you type)

	

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	If a young person doesn’t like or agree with the research they could sew the university.

(this box should expand as you type)

	

	Adverse outcomes
List measures put in place to limit any adverse effects or outcomes of research activity where appropriate. Include any emergency protocols. 

	Helplines will be available for NSPCC, Samaritans, Mind 
a councillor’s details will be available if a young person would like any information, and for the safety of my self and others a first aider will be available. 
A mobile phone will be available in case of an emergency and a glass window will ensure if a problem occurs the outside can see in. 

(this box should expand as you type)







	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Has a DBS certificate been obtained?
	☒
	☐
	☐




SECTION I: Feedback, Consent and Confidentiality

	Feedback
What feedback will be provided to participants, how will this be done and when? 

	
When I finish my findings I will share my results with you and you have the option to change or opt out before I publish.

 (this box should expand as you type)

	

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded.

	
I will be gaining consent for everything. There will be an information sheet at the beginning of the questionnaire explain in detail everything. 

 (this box should expand as you type)

	

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	Confidentiality is going to be taken into consideration, for this all names will be changed and all area locations will be changed.


(this box should expand as you type)






SECTION J: Data Protection and Storage

In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	
	YES
	NO

	Does the research activity involve personal data (as defined by the Data Protection Act)?
“personal data” means data which relate to a living individual who can be identified—
(a) from those data, or
(b) from those data and other information which is in the possession of, or is likely to come into the possession of, the data controller, and includes any expression of opinion about the individual and any indication of the intentions of the data controller or any other person in respect of the individual.
	☒
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)

	

	Does it involve sensitive personal data (as defined by the Data Protection Act)?
“Sensitive personal data” means personal data consisting of information as to –
(a) the racial or ethnic origin of the data subject,
(b) his political opinions,
(c ) his religious beliefs or other beliefs of a similar nature,
(d) whether he is a member of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) his physical or mental health or condition,
(f) his sexual life,
(g) the commission or alleged commission by him of any offence, or
(h) any proceedings for any offence committed or alleged to have been committed by him, the disposal of such proceedings or the sentence of any court in such proceedings.
	☐
	☒

	If YES, provide a description of the data and explain why this data needs to be collected:

	
(this box should expand as you type)



	Will the research activity involve storing personal data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☒
	☐

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure data confidentiality, including details of password protection, encryption and anonymisation:

	All data that will be kept will be on a locked computer with only access to myself, after all data has been used and published everything will be destroyed for confidentiality purposes. 



(this box should expand as you type)


	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the Data Protection Act (and/or any international equivalent):

	




(this box should expand as you type)



	List all who will have access to the data generated by the research activity:

	Myself being the principle of research
Examiners on request 


(this box should expand as you type)

	

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	Myself being the principle of research



(this box should expand as you type)

	

	Give details of data storage arrangements, including where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
You'll want to secure your documents from wear and tear, sunshine, and spills while storing them in a safe. Plastic page slips are one way to do this. File papers in a binder or box after placing them in a plastic sleeve. After that, you can put the binder inside your safe. Each piece of paper should be contained inside its own plastic page. No data will be achieved as once it has been used there will be no need to keep. Once the document has been published all data will be kept for a month and then shredded and burnt to reduce anyone being able to locate anything. 

(this box should expand as you type)




SECTION K: Declaration

	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant: EARobinson
	
	Date:
	12/09/2021



For students:
	Director of Studies/Supervisor:
	Darrel Williams 

	Signature:
	


	Date:
	



For staff:
	Head of School/Assistant Dean:
	

	Signature:
	


	Date:
	




Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☒
	
I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)


	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.




	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: http://www.uwtsd.ac.uk/academic-office/
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INSTRUCTIONS



ASSESSMENT STAGE: Complete section A1; Identify hazards and assign pre and post likelihood
and consequence scores (using a 3x3 or 5x5 matrix) in section A2. Control Measures to reduce
risks can then be added.



MONITORING STAGE: Complete section M1; Score Control Measures in section M2 using a scale of
0-10 (10 being complete compliance); State further actions required in section M3.



Risk matrix 5x5



Assessor Paul Mann



Assessment date 25/03/2021



Reviewed by Paul Mann



Reviewed date 25/03/2021



Monitoring frequency Every 1 year



Next review due 26/03/2021



Monitoring notes



General Health and Safety
© 2019 T100 Risk Manager [6.1]



Section A1 - Assessment Information



Reference / title RA-GHAS-5 BPMH General



Location Burry Port Memorial Hall



Org group Facilities and Assets



Activity / item / area General Use



Person(s) at risk Contractors, Employees, Public, Visitors



Contract description Occupancy



Contract site Building



Section M1 - Monitoring Information



Monitored by



Monitoring date



Checked by



Location / Org group



Section A2 & M2 - Risk / Control Measures



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Asbestos



Description (e.g. who might be harmed and how):
Maintenance staff and Contractors may disturb asbestos
when drilling, hammering or sanding.



Likelihood Consequence Total



3 4 12



Likelihood Consequence Total



2 2 4



Control Measure Score



All staff and contractors made aware of asbestos surveys.



Asbestos surveys carried out in all relevant buildings.



Specific risk assessments completed on work to buildings where exposure is suspected.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Burns from hot water and heating system



Description (e.g. who might be harmed and how):
Staff , contractors, volunteers and visitors



Likelihood Consequence Total



4 4 16



Likelihood Consequence Total



2 4 8



Control Measure Score



Warning notices displayed.



Induction and briefing to users and staff to warn of burns



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Electric shock



Description (e.g. who might be harmed and how):
High voltage present on site. ONLY authorized
staff/contractors/volunteers to enter designated area



Likelihood Consequence Total



5 5 25



Likelihood Consequence Total



1 2 2



Control Measure Score



All equipment purchased to required standard and CE marked.



All portable electrical equipment listed and tested by competent person.



Electric shock notices posted.



Fixed electrical installation and fittings in good condition.



Fixed electrical system regularly inspected by competent person and records kept.



Only trained and competent persons allowed to work on electrical systems.



Visual electrical checks completed on a regular basis.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Falling



Description (e.g. who might be harmed and how):
Stage users



Likelihood Consequence Total



4 4 16



Likelihood Consequence Total



2 2 4



Control Measure Score



Adequate levels of lighting provided.



Stairs in good condition.



Unauthorized use of the stage is prohibited



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Fire / flammable atmosphere



Description (e.g. who might be harmed and how):
Staff, users and visitors. Kitchen facilities are high risk and
training/supervision should be carried out for all who use
them.



Likelihood Consequence Total



3 5 15



Likelihood Consequence Total



2 3 6



Control Measure Score



All fire exits signed and kept clear.



All fire extinguishers checked and tested.



Emergency evacution drills carried out on regular basis and recorded.



Emergency lighting tested regularly at least every 6 months.
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Control Measure Score



Fire alarm routinely tested and maintained.



Fire inspections and checklists completed on a regular basis.



Fire risk assessments completed.



Fire training provided at induction for all employees.



Fire wardens and fire marshals appointed and trained in their roles.



Good housekeeping practices are identified and maintained.



Limited combustible materials stocked.



Suitable fire extinguishers in place.



Visitor control system in operation.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Handling



Description (e.g. who might be harmed and how):
Staff and facility users



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



All personnel trained in manual handling techniques.



Good housekeeping standards mantained.



Items that require manual handling stored at waist height.



Manual handling risk assessment to be completed on all tasks.



Two man/Multiperson lifting encouraged where necessary.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Heating / ventilation



Description (e.g. who might be harmed and how):
All



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



Air conditioning systems provided and maintained in workplaces.



All windows are openable.



Local heating provided for employees.



Reasonable temperatures (above 16 degrees celsius) maintained in workplaces.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Lone working



Description (e.g. who might be harmed and how):
Staff



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 2 4



Control Measure Score



Emergency systems / arrangements in place.



Periodic visits made by supervisors.



Category Hazard Pre-Control Risk Level Post-Control Risk Level



General



Tripping / slipping



Description (e.g. who might be harmed and how):
All



Likelihood Consequence Total



2 4 8



Likelihood Consequence Total



2 1 2



Control Measure Score



Floor coverings maintained in good condition.



Floors clear and clean.



Floors in good condition.



Floors, corridors, walkways and means of access and egress kept clear of obstacles.



Safety sampling inspection carried out.



Evaluation / score %



Section M3 - Further Actions Required



Description Assignee(s) Due Date Completed Date
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Reflective 
Account 1 



Description



I chose a youth theatre where I helped and also ran it as part of a 
community centre initiative. This was the first meeting after the 
most recent concert, so we spoke about the great aspects of it and 
tossed around some ideas for what the next performance should be. 
Many ideas were tossed about, and several songs were proposed. 
According to Pityonak (2006), feeling a sense of belonging in a group 
is vital, and individual engagement as well as the leader's 
involvement in the young person's favorability will improve. Not only 
does a young person's sense of belonging matter, but so does their 
sense of ownership when they discover something new.



Feelings



Due to the circumstances, many people's attention was drawn to the 
major actors, while those who were not as prominent or played 
smaller roles felt left out. This seemed to me to be someone who 
wasn't totally involved in the project and took a back seat; it was a 
personal sense, but it was also a feeling expressed by the organisers. 
I got the impression that there were favourites in the group, and 
everyone else was more of an afterthought. The group's strengths 
were that all of the young people were local and could commit to 
being a part of something by showing up on a weekly basis; 
however, the disadvantage was that because they were local, they 
were known around the area and when it came to doing things like 
pre-planning, they were known.



Evaluation



Things went well, but I believe they might have gone even better if 
there had been greater inclusivity. Gurian (2010) examined how guys 
lose interest in things and have a worse ability to acquire knowledge 
than girls, based on personal experience. This isn't true for all males, 
but it is true for those who come from a tiny community where the 
elderly rule the youth.



Analysis



I believe that if the group decided to meet again, it would have to be 
different, as would the approach to the young people. The 
difference is that the young people who usually attended would 
come on a different day as well to a youth club, and where youth 
club is more of a volunteer participation, Spotlights Stage school was 
a structured group and the young.



Conclusion



I could have stepped in and communicated my displeasure with the 
situation. I could have been an advocate for the young people and 
advocated on their behalf, which may have influenced any decisions 
that had not yet been taken. However, I know that this would not 
have worked since I was pushed to the side and my opinions were 
not regarded as highly. Because I was a backseat volunteer in this 
situation, I was able to form relationships with the young people 
because I was personable and could see things from their point of 
view rather than as a youth leader.



Action plan



However, one advice to this new generation would be to avoid 
forming connections in which the lines between friend and youth 
worker are blurred, and the distinction between a friend and 
someone who can be walked over is blurred. Another option is to 
have a contract with the young people in which they are involved in 
setting rules and deciding what they want, which may be beneficial 
in helping them feel like they are a part of something and can be 
altered and adapted more easily if they are not working.
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Account 1 

Description

I chose a youth theatre where I helped and alsoran it as part of a 

community centreinitiative. This was the first meeting after the 

most recent concert, so we spoke about the great aspects of it and 

tossed around some ideas for what the next performance should be. 

Many ideas were tossed about, and several songs were proposed. 

According to Pityonak(2006), feeling a sense of belonging in a group 

is vital, and individual engagement as well as the leader's 

involvement in the young person's favorability will improve. Not only 

does a young person's sense of belonging matter, but so does their 

sense of ownership when they discover something new.

Feelings

Due to the circumstances, many people's attention was drawn to the 

major actors, while those who were not as prominent or played 

smaller roles felt left out. This seemed to me to be someone who 

wasn't totally involved in the project and took a back seat; it was a 

personal sense, but it was also a feeling expressed by the organisers. 

I got the impression that there were favouritesin the group, and 

everyone else was more of an afterthought. The group's strengths 

were that all ofthe young people were local and could commit to 

being a part of something by showing up on a weekly basis; 

however, the disadvantage was that because they were local, they 

were known around the area and when it came to doing things like 

pre-planning, they were known.

Evaluation

Things went well, but I believe they might have gone even better if 

there had been greater inclusivity. Gurian(2010) examined how guys 

lose interest in things and have a worse ability to acquire knowledge 

than girls, based on personal experience. This isn't true for all males, 

but it is true for those who come from a tiny community where the 

elderly rule the youth.

Analysis

I believe that if the group decided to meet again, it would have to be 

different, as would the approach to the young people. The 

difference is that the young people who usually attended would 

come on a different day as well to a youth club, and where youth 

club is more of a volunteer participation, Spotlights Stage school was 

a structured group and the young.

Conclusion

I could have stepped in and communicated my displeasure with the 

situation. I could have been an advocate for the young people and 

advocated on their behalf, which may have influenced any decisions 

that had not yet been taken. However, I know that this would not 

have worked since I was pushed to the side and my opinions were 

not regarded as highly. Because I was a backseat volunteer in this 

situation, I was able to form relationships with the young people 

because I was personable and could see things from their point of 

view rather than as a youth leader.

Action plan

However, one advice to this new generation would be to avoid 

forming connections in which the lines between friend and youth 

worker are blurred, and the distinction between a friend and 

someone who can be walked over is blurred. Another option is to 

have a contract with the young people in which they are involved in 

setting rules and deciding what they want, which may be beneficial 

in helping them feel like they are a part of something and can be 

altered and adapted more easily if they are not working.
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Reflective 
Account 2 



Description



I explained to Paul the difference between being online and being in 
person, as well as how important it is to be able to do things that 
involve young people, such as incorporating dance routines into the 
show, which could not be done online, and how we have now 
expanded to include a younger group of 4-6 year olds. This has 
provided us with a steady stream of young people as a youth 
theatre. With an advanced group that is musically focused for over 
16 years, we've been able to put together a group of vocalists for 
events and fill ins as needed during performances.



Feelings



The feelings of my self where happy that we could now be in person 
and how much this has helped everyone and how it will benefit to 
everyone from now on. The advancement of the 2 new groups has
brought a feeling of joy and overwhelming to myself and the other 
youth leaders as this has show how our hard work and dedication 
has payed of with having all these young people. 



Evaluation



Things went how I would have thought they would everyone came in 
and followed the guidelines effectively and it made a difference to 
how everyone worked and everyone who walked through the doors 
where more grateful because we where back in person the young 
people loved being in person more as they could see their friends 
again who where in different schools.



Analysis



I believe that it was the best option coming back in person and 
growing the youth theatre by adding 2 more extra groups. This has 
shown how advanced we are as a youth theatre and how having a 
community like burry port has grown over the pandemic to support 
everyone. 



Conclusion



The best option was to come back in person and to grow the youth 
theatre like it needed to be. The young people have shown us as well
as their parents that it’s been the best decision that was made for
them. 



Action plan



The next steps are to evaluate how the change between in in person 
and being online has differed and how the rules and regulations of 
the welsh government have affected what we can and can’t do and 
how we as a theatre had to adapt our running's to be able to run. 
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I explained to Paul the difference between being online and being in 

person, as well as how important it is to be able to do things that 

involve young people, such as incorporating dance routines into the 

show, which could not be done online, and how we have now 

expanded to include a younger group of 4-6 year olds. This has 

provided us with a steady stream of young people as a youth 

theatre. With an advanced group that is musically focused for over 

16 years, we've been able to put together a group of vocalists for 

events and fill ins as needed during performances.

Feelings

The feelings of my self where happy that we could now be in person 

and how much this has helped everyone and how it will benefit to 

everyone from now on. The advancement of the2newgroupshas

brought a feeling of joy and overwhelming to myself and the other 

youth leaders as this has show how our hard work and dedication 

has payedof with having all these young people. 

Evaluation

Things went how I would have thought they would everyone came in 

and followed the guidelines effectively and it made a difference to 

how everyone worked and everyone who walked through the doors 

where more grateful because we where back in person the young 

people loved being in person more as they could see their friends 

again who where in different schools.

Analysis

I believe that it was the best option coming back in person and 

growing the youth theatre by adding 2 more extra groups. This has 

shown how advanced we are as a youth theatre and how having a 

community like burry port has grown over the pandemic to support 

everyone. 

Conclusion

The best option was tocome back in person and to grow the youth 

theatre likeit needed to be. The young people haveshownusaswell

astheir parents thatit’s beenthebestdecisionthatwasmadefor

them. 

Action plan

The next steps are to evaluate how the change between in in person 

and being online has differed and how the rules and regulations of 

the welsh government have affected what we can and can’t do and 

how we as a theatre had to adapt our running's to be able to run. 
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Reflective 
Account 3 



Description



The next stage is to assess how the transition from being in person to 
being online has changed, as well as how the Welsh government's 
laws and regulations have influenced what we can and cannot do, 
and how we as a theatre have had to adjust our running's to be able 
to run.
Paul, who is also the Cemetery's super intender and health and 
safety officer, went over with me the points we needed to follow in 
order to make the transition from online to in person. Paul went 
through the Welsh government's requirements for council buildings 
and what needed to be done, as well as what I needed to check 
before, during, and after sanitising everything and where the 
cleaning equipment was stored and how much needed to be 
cleaned.



Feelings



The feelings of having to clean and sanitise everything down after 
every use at first was a daunting  feeling and the thought of having 
to spray, wipe and clean everything down was a horrible feeling but 
telling the parents of the young people what we where doing give
them a lot of reassurance and a lot of hope for the future and the 
parents where more than happy sending there children knowing the 
cleanliness of the place. 



Evaluation



The cleaning process took an hour each night and was unfair on us as 
volunteers to still be there until 9;30pm every Tuesday, because of 
this we changed the way it was done and the young people had to 
take their visors and words home everyweek this meant their germs 
went home with them, and we only had to sanitise the room which
took 20 mins. 



Analysis



It was the best option that we had to do which was to sanitise
everything down after every use if we wanted to continue in person. 



Conclusion
It had to be done for the safety of the youth theatre and the safety 
of us as volunteers. The youth theatre benefited being clean more 
often as it then became routine which became a part of the night.



Action plan



The next steps are to carry on the cleanliness but with restrictions 
changing keep the level of cleanliness the same as it reassured the 
young people, us and the parents. 










Reflective 

Account 3 

Description

The next stage is to assess how the transition from being in person to 

being online has changed, as well as how the Welsh government's 

laws and regulations have influenced what we can and cannot do, 

and how we as a theatre have had to adjust our running's to be able 

to run.

Paul, who is also the Cemetery's super intender and health and 

safety officer, went over with me the points we needed to follow in 

order to make the transition from online to in person. Paul went 

through the Welsh government's requirements for council buildings 

and what needed to be done, as well as what I needed to check 

before, during, and after sanitisingeverything and where the 

cleaning equipment was stored and how much needed to be 

cleaned.

Feelings

The feelings of having to clean and sanitiseeverything down after 

every use at first was a daunting  feeling and the thought of having 

to spray, wipe and clean everything down was a horrible feeling but 

tellingtheparentsof the youngpeople what wewheredoinggive

themalotofreassurance and a lot of hope for the future and the 

parents where more than happy sending there children knowing the 

cleanliness of the place. 

Evaluation

The cleaning process took an hour each night and was unfair on us as 

volunteers to still be there until 9;30pm every Tuesday, because of 

this we changed the way it was done and the young people had to 

take their visors and words home everyweekthis meant their germs 

went homewiththem,andweonlyhadtosanitisetheroomwhich

took20mins. 

Analysis

It was the best option that we had to do which was to sanitise

everything down after every use if we wanted to continue in person. 

Conclusion

It had to be done for the safety of the youth theatre and the safety 

of us as volunteers. The youth theatre benefited being clean more 

often as it then became routine which became a part of the night.

Action plan

The next steps are to carry on the cleanliness but with restrictions 

changing keep the level of cleanliness the same as it reassured the 

young people, us and the parents. 
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Reflective 
Account 4 



Description



I explained to Paul the differences between being online and being 
in person, as well as the importance of being able to do things with 
young people, such as incorporating dance routines into the show, 
which could not be done online, and how we have now expanded to 
include a younger group of 4-6 year olds. I also mentioned to Paul 
how the young people wanted to interact with us in person rather 
than online, as if this indicated we might form relationships with 
them.



Feelings



My sentiments were of joy that we could finally meet in person and 
that we could see how much this has benefitted everyone and how it 
would continue to benefit everyone in the future. The progress of 
the two new groups has filled myself and the other youth leaders 
with excitement and awe, as it demonstrates how our hard work and 
devotion has paid off with all of these young people.



Evaluation



Things went as planned. Everyone came in and followed the 
guidelines effectively, and it made a difference in how everyone 
worked, and everyone who walked through the doors were more 
grateful because we were back in person, and the young people 
loved being back in person because they could see their friends from 
different schools again.



Analysis
Coming back in person and expanding the youth theatre by adding 
two more more groups was, in my opinion, the greatest option. This 
has demonstrated how far we have progressed as a youth theatre 
and how a community like Burry Port has developed over the 
decades to support everyone.



Conclusion



The greatest choice was to return in person and help the youth 
theatre flourish to its full potential. The young people have 
demonstrated to us and their parents that it was the finest option 
they could have made.



Action plan



The next stage is to assess how the difference between being in 
person and being online has varied, as well as how the Welsh 
government's laws and regulations have influenced what we can and 
cannot do, and how we as a theatre have had to adjust our running's 
to be able to run.










Reflective 

Account 4 

Description

I explained to Paul the differences between being online and being 

in person, as well as the importance of being able to do things with 

young people, such as incorporating dance routines into the show, 

which could not be done online, and how we have now expanded to 

include a younger group of 4-6 year olds. I also mentioned to Paul 

how the young people wanted to interact with us in person rather 

than online, as if this indicated we might form relationships with 

them.

Feelings

My sentiments were of joy that we could finally meet in person and 

that we could see how much this has benefitted everyone and how it 

would continue to benefit everyone in the future. The progress of 

the two new groups has filled myself and the other youth leaders 

with excitement and awe, as it demonstrates how our hard work and 

devotion has paid off with all ofthese young people.

Evaluation

Things went as planned. Everyone came in and followed the 

guidelines effectively, and it made a difference in how everyone 

worked, and everyone who walked through the doors were more 

grateful because we were back in person, and the young people 

loved being back in person because they could see their friends from 

different schools again.

Analysis

Coming back in person and expanding the youth theatre by adding 

two more more groups was, in my opinion, the greatest option. This 

has demonstrated how far we have progressed as a youth theatre 

and how a community like Burry Port has developed over the 

decades to support everyone.

Conclusion

The greatest choice was to return in person and help the youth 

theatre flourish to its full potential. The young people have 

demonstrated to us and their parents that it was the finest option 

they could have made.

Action plan

The next stage is to assess how the difference between being in 

person and being online has varied, as well as how the Welsh 

government's laws and regulations have influenced what we can and 

cannot do, and how we as a theatre have had to adjust our running's 

to be able to run.
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Reflective 
Account 5 



Description



We had now been in person for 6 weeks, and I described to Paul how 
things had changed in respect to the government rules, as well as 
what the greatest and worst parts of being in person had been. 
The nicest part of being online was being able to see the young 
people, interact with them, and establish relationships with them. 
The most difficult aspect of being in person is adhering to the 
restrictions, which were the masks/visors and how they affected the 
singing and participation of the young people.



Feelings



The sentiments of myself were glad that we were now able to be in 
person and how much they have benefited everybody and how they 
will benefit everybody. The promotion of the 2 new groups gave me 
and the other youth leaders a feeling of excitement and 
overwhelmed because it shows how our hard work and devotion 
with the many young people have paid off.



Evaluation



How did things go? I'd have believed everyone came in and followed 
the instructions efficiently, and it made a difference to how each and 
everybody who passed through the doors was more thankful since 
we enjoyed to meet their friends in various schools and to be in 
person.



Analysis



I think it was the greatest way to come back and build the youth 
theatre by adding two more groups in person. This has 
demonstrated how progressful we are as a young theatre and how 
the epidemic has led us all to a community like a burry harbour.



Conclusion



Having a 6 week review helped us all as we could see how we grew 
within those 6 weeks and how we could change what we already had 
done and if we needed to add things. the youth theatre grew from 
strength to strength and the feedback from parents have been 
grateful as well as rewarding. 



Action plan



The next steps are to discuss the future and how we move on from 
here and how we will move on. 










Reflective 

Account 5 

Description

We had now been in person for 6 weeks, and I described to Paul how 

things had changed in respect to the government rules, as well as 

what the greatest and worst parts of being in person had been. 

The nicest part of being online was being able to see the young 

people, interact with them, and establish relationships with them. 

The most difficult aspect of being in person is adhering to the 

restrictions, which were the masks/visors and how they affected the 

singing and participation of the young people.

Feelings

The sentiments of myself were glad that we were now able to be in 

person and how much they have benefited everybody and how they 

will benefit everybody. The promotion of the 2 new groups gave me 

and the other youth leaders a feeling of excitement and 

overwhelmed because it shows how our hard work and devotion 

with the many young people have paid off.

Evaluation

How did things go? I'd have believed everyone came in and followed 

the instructions efficiently, and it made a difference to how each and 

everybody who passed through the doors was more thankful since 

we enjoyed to meet their friends in various schools and to be in 

person.

Analysis

I think it was the greatest way to come back and build the youth 

theatre by adding two more groups in person. This has 

demonstrated how progressfulwe are as a young theatre and how 

the epidemic has led us all to a community like a burry harbour.

Conclusion

Having a 6 weekreview helped us all as we could see how we grew 

within those 6 weeks and how we could change what we already had 

done and if we needed to add things. the youth theatre grew from 

strength to strength and the feedback from parents have been 

grateful as well as rewarding. 

Action plan

The next steps are to discuss the future and how we move on from 

here and how we will move on. 
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Reflective 
Account 6 



Description



Because I began work in full-time, we couldn't perform more than six 
supervisory services, as Paul was when he finished the task and due 
to his role he had meetings and we found it difficult to schedule 
supervision all around. We addressed the future of youth theatre 
and where we considered the next guide and if we think it would be 
better or worse. We also spoke about what would happen if we were 
back to being online, how everything would work and how we had to 
delay the production we had prepared for October, which was not 
fair for the young.



Feelings
Starting a new adventure was a feeling I couldn’t wait for. It was a 
feeling that I loved and moving on from only volunteering was going 
to be my new start and the start of something I couldn’t wait for. 
Having paul as a supervisor has encouraged me to  carry on using my 
skills and involvement in my new job and to use what I learn in my 
job in youth theatre and I will find the benefits of both. 



Evaluation



Evaluating the situation and everything that has happened and what 
is going to happen has benefited me in many a way. I have used the 
knowledge that paul has given me to be able to expand my 
knowledge and it has given me an insight to the future. I have seen 
how changes in the government effect everything and how the 
changes are made and decided on. I also saw how the changes that 
are made by the government effect Paul’s risk assessment and how 
that has to be amended for every use of the hall. Analysis



Analyzing the decision to do the youth theatre has been a Wildwind 
of an experience and the possibilities of leaning are endless. The 
young people have developed in so many ways and the young 
people have benefitted coming toa theatre group.



Conclusion
Using gibbs reflective cycle to record the supervision has been 
effective and also very rewarding. It has helped see the details and 
analyze the steps taken for each supervision. Not only has it helped 
me improve my way of working but it has also has let me see where I 
could make changes and improvements. 



Action plan



To carry on what has already been done and to improve any that is 
necessary needing to be improved. 
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Analyzing the decision to do the youth theatre has been a Wildwind 

of an experience and the possibilities of leaning are endless. The 
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Conclusion

Using gibbsreflective cycle to record the supervision has been 

effective and alsovery rewarding. It has helped see the details and 
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me improve my way of working but it has also haslet me see where I 
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Burvy Port, Harbour - and the Great, coal Rush
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The Harbours ———

2.7km/1.7miles
(negligible elevation gain) -
| difficulty EASY.
Start at Board 2 - this s the site
of the station of the BPGVR.
Head towards the harbour
taking care when crossing the
roundabout.
Go'to board 3 - where you are
stood was amarshalling yard for
coal wagons prior to loading on
the waiting ships.
Cross the bridge to board 4 -
you willsee the hexagonal floor
plan of the Customs House that
stood at the end of the pier.
Cross the next bridge to board
5 -Part of the tinplate works are
still used as a factory today and
are about 280m west of this
board.
Head south towards the
harbour defences and board 6 -
the shifting sands and tidal
range combine to make
the Burry inlet a difficult
place for a harbour to
operate.
Head west through the
dunes towards
Pembrey harbour and
board 7 - the large
in-filled flushing
reservoir can still be
seenin the shape of
the open grassed
area to the north of
the harbour.

From here you can continue
‘west towards Pembrey Country
Parkand see boards 8and 9
(about 8.5km round trip back to
here) OR follow the
embankment northwards and
then along the route of the old
canal/railway back to the
harbour as shown on the map.
(2km) OR return the way you

came.
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6. Burry Port Harbour

Initially known as Pembrey New Harbour, it was built to accommodate
larger ships than could the nearby Pembrey harbour. The new harbour had
a large scouring reservoirand a floating dock to allow bigger vessels to
load coal. This was the east dock which was fitted with gates to maintain a
depth of water at low tide.
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Young Musicians Competition
Young Chef Competition

GWOBRWYO ARWEINWYR IFANC ROTARI Youth Speaks Competition
DIWRNOD ALLAN I BLANT Rotary Youth Leadership Awards
CEFNOGI MYFYRWYR O BATAGONIA I ASTUDIO YNG NGHYMRU Kid's Out

Iili ﬁﬂ for Patagonian students to study in Wal





image19.png
jor Tref
Pen-Bre a Phorth Tywyn
Pembrey and Burry Port &
Twnb'&'uncil i

MEALS ON WHEELS
Pryd ar Glud

Available to anyone from the Pembrey or Burry Port areas that need a ittle extra
support or are Senior Citizens

Home cooked Hot Meal delivered straight
to your door by volunteers

Prif gwrs / Main Meals £4 per person
Prif gwrs a phwdin / Main meal & Desert £5 per person
free delivery to any Pembrey and Burry Port postcode

ludiant yn rhad ac am ddim i unrhyw god post Penbre a Phorth Tywyn

PLEASE CONTACT 01554 834346 OR EMAIL
loise.robinson@ pembreyburryport tc.gov.uk

'Meals All allergies and Food intolerances catered for
lease ensure you have made these clear when,
OnWheels 3 vy
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¥ Ganotan diody Oweibredu Burry Port

Centre for Bullding Social Action

Join Y Fasged Siopa’s Food Forward Club
Are you finding your diet lacks healthy, nutritious food?

We are not a foodbank - we offer a membership scheme, where for
just £1 a year your household can join and get access to affordable,
fresh & nutritious food.

Collaborating with Fareshare and Pembrey and Burry
Port Town Council, as well as working with local
communities, organisations and businesses, Food
Forward Burry Port is a Lottery funded project which
will support residents in your area.
Food Boxes
« for £3.50 per week we will provide a bag of food with a variety of fresh
and ambient produce to the value of approximately £15 - £20
* We can't guarantee what will be in each box, but the emphasis will be on
fresh or great value products every time.

You don’t need a referral - we can help give you access to fresh, low
cost food.

Call Ceinwen on 07958 649932, or email clloyd@cbsa.org.uk

o— Pty
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1895 Fire at, Burry Port,

On a sunday evening in October
1895 a serious fire broke out in
Burry Port.As a result four busi-
ness promises were gutted and
severely damaged to the extent
of three thousand pounds.

the heart of
inMeR )

’s ironmongers shop and
spread to three adjoining
premises, The fire caused chaos
and confusion on the street and it
seemed as if the entire community

Damaged buidingsafer 1695
firein Bury Port

had gathered around the
fiery furmace.

Shorly after 800pm that evening,
the ratle of horses' hooves could
be heard cor
after the
their engine rattled up in fine style
o the cheer of onlookers. The
speed at which they ar

soon was worthy of all
they had only taken seventeen
minutes to cover the four mile
tance from Lanelly to Burry

On arrival, under the direction of
Capt. Scott, the Uanelly engine.

 creating a spectacu-
lor sight that could be seen for
miles around, even as far as Sandy
Bridge, anelly.

It must be noted that 116 years
1895, a horse draw fire
from Uanelly took justsev-
enteen minutes t0 get to the cen-
e of Burry Port. Quite an
achievement when, now over a
century late, it takes a fire tender
fifteen minutes to gt to our
town centre.

It seems very lte progess has
been achieved in response times
over the last 100 years ~ just two
minutes difference between horse
drawn and modern day vehicles!
What progress!
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Former Adelphi cinema, Burry Port,

The Adelphi Cinema was opened
in October 1937, with a seating
capacity for over 900, and was
one of the most modern and
luxurious cinemas of its time,
unequalled in the whole of
South Wales.
The Cinema had 2 large stage, with
dressing rooms and facilities, which
were easily adapted for use as a
heatre or Music Hall, as it was in
was also used as a
t period of

its heyday, The Adelphi drew
large crowds from Pembrey, Burry
Port and the surrounding areas,
including the Gwendracth Valley. It
was 50 popular, especially at week-
ends, that long queues formed on
both sides of the main entrance,
waiting for the doors to open.

The owner and Manager was pipe
smoking Mr, Labor Dennis, who
was always to be seen in the foyer,
greeting patrons at each perform-
ance. He was a very sociable and

It was the most popular venue for
courting couples in the area, and,
o doubt, The Adelphi will always
hold fond memories for many
local residents.

Sadly, after 22 years, The Adelphi
closed in May 1959 and was
demolished in 1972/3. The site on
which it once proudly stood is now
used as a car-park, located South
of the railway line, a few yards
West of the bus interchange in
Seaview Terrace.
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Have you been to Burry Port lately? Do you need a holiday or short break? If you do, Rent Blue
Harbour, this splendid 5 star coastal cottage by the Quay. This fantastic property is exquisitely
decorated and has a charming, welcoming atmosphere. You'll fall in love with Blue Harbour
from the moment you first step in the door.

The charming terraced property overlooks the quay and open grassed areas which lead to the
village. It has a lovely seating area at the front where you can have alfresco meals or watch
over the children as they play. The rental has 3 light and airy bedrooms which sleep six people
and is ideal for a large families or friends travelling together. You'll love staying at this coastal
location in Carmarthenshire which is within easy reach of the beach, pubs, shops, and local
attractions.

Itis located on the Millennium Coastal Path, a 22 kilometre cycleway and walkway on the
south coast of Carmarthenshire. The path attracts walking and cycling enthusiasts from far
and wide with its safe paths and trails. If you prefer water sports, head over to the gorgeous
sandy beach which is only 3 minutes by foot. Burry Ports beach is a popular attraction for
families, couples, and water sports enthusiasts.

There is a vibrant harbour which is a hive of activity that offers boat rides. Keen golfers will
love the towns golf course which offers all year round sport. If you want to visit the nearby
areas, take a day trip to Pembrey which is located close by sample all the things it has to offer.
The town has a racing track, stunning beach, and a country park with a dry ski slope. If you love
to shop, Carmarthen wont disappoint. Located 16 miles from Burry Port, the town is filled
with excellent shops where you can buy a memento to take home.

Enjoy a Relaxing Holiday with Your Family or Friends in Carmarthenshire

The rental has been equipped with everything you need for a spectacular holiday. It has a cosy
sitting room with an electric fire to ensure you stay warm in cold weather. Gather around the
fire and share stories with your loved ones or simply relax. The living room has a TV with
Freeview where you can watch sports or enjoy your favourite program. If you want to prepare
asnack or cook scrumptious meals, there is well-equipped kitchen meant just for that. The
kitchen has a large dining table where you can sit with your family or friends and share meals.
An enclosed garden is located at the back where you can have meals as you take in the
beautiful surroundings. Three beautifully furnished bedrooms which offer a lovely space to
relax in. You will love the spacious and immaculate rooms which make your nights as enjoyable
as your days, a double bedroom, a twin room, and an en-suite, super king-size double room
with TV. The super king-size double can be converted to a twin upon request. The cottage has
a basin and WC on the ground floor and a bathroom with bath, shower, basin, and WC on the
second floor.

Sample Top-quality Amenities ,these include:
Gas and central heating
Fuel and power (inclusive)
2TVs with Freeview

DVD

CD/radio

Electric fire in sitting room
Electric oven

Microwave

Freezer

Fridge

Gas hob
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Town Council

Every Tuesday/Dydd Mawrth
via Zoom until guidelines allow us to meet

Mini's *Age 4-6 years 5.15pm-5.45pm
FREE via Zoom (normally £2)

131, Juniors *Age 7 =10 years* 5.45pm-6.45pm,
1 FREE via Zoom (normally £3) ¥

| Seniors “Age 11 to 16 years* 7pm-8pm -+ |-
" f 4, ' FREEvia Zoom (normally £4) . - B
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' FOR MORE INFORMATION: = ° ;
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LOUISE ROBINSON - COMMUNITY DEVELOPMENT OFFICER

01554 834346 louise.robinson@pembreyburryport-tc.gov.uk
. Porth Tywyn -~ Burry Port
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