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Introduction
Academic skills reflect the abilities around all challenging activities that depend upon various academic skills such as good writing power, the efficiency of tough thinking, handling of difficult situations, analyzing capabilities, well argumentative abilities and so on and employability skills reveal all the capacities of gaining profit as well as managing employment. Both academic and employability skills are attached and so on with any professional and corporate background field that must give the initiative to possess one knowledge and power of handling tough circumstances as a whole. Employability skills cover various parts inside the activities of maintaining a work from different visions and point of views, how to achieve a great goal from market reviews, many service-related practices such as leadership skill, decision making skill, problem-solving capability, interchange management skills etc.
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Leadership skill is a process that ensures the ability to lead and provide an opportune outcome, and a leader always holds its position by creativity, physical and mental energy, calmness, inspiration, tolerance, attachment (Asha and Al Hawi, 2016). Gibbs' reflective cycle is one of the most renowned theories that bring attraction around the cyclic of reflection, conducting six terms by pursuing and experiencing.
Description
I am a student of the psychology department of my school and I have been selected for the position of managing the whole department during study. That is a normal group study session for that I have to maintain all discussions along with any question that arrives from my group students (Al-Ali et al. 2017). 
Feeling
For the very first time I have chosen for a seat of leader and it is a very dutiful task to manage all sufferings during study related problems I am very excited and too much aware to take hold of that offer, so I am doing every possible work to make that group study towards a great scale of marks. My thoughts are only around the rising marks that all my group mates have to achieve and create a good impression over our respected teachers (Hoch et al. 2018). 
Evaluation
The evaluation is around the topic I have decided of various human minds that occur in every different condition that have been captured by person to person. Generally I have to prepare myself for our group study and for being a leader specially I have to give answers to students who are facing problems. There must be good along with bad experience that I am already facing in different ways. Some group mates are really serious about studies and friendly but some are not friendly, cooperative, serious and also beneficial, for these I have to keep more attention towards our study.
Analysis
During my leadership I have experienced many things such as how to manage all group mates on studies, maintaining peace and seriousness. There are such students who create a bunch of sufferings and complain to each other for misbehaving in every topic (Lacerenza et al. 2017). So I am just trying to be strict to maintain myself as our class teacher gives instructions to us and I take initiative to stand my group in a significant position in front of my school teachers, principal and school authority.
Conclusion
I have learn a bunch of things and it gives me a lesson on how to handle a group of people whom I don't know at all. Normally I face various troubles to handle a group of people but sometimes I also feel good to deal with group mates because they help me to continue my tasks and understand about my duty and so I maintain my seriousness differently along with gentleness.
Action plan
Before starting a duty, it is necessary to draw a perfect plan and plot it in the proper manner. Therefore, initially I have planned how to arrange all my group students as a team and then I am working to prepare my team as a group of good students. Making friendship enhances me as an acceptable person to all and by it I have earned as well as going to create myself a good leader for all (Lemoine et al. 2019).
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Decision making is such an important topic that is highly valuable for all and infrequent period of time it is too much needful that everyone should possess primarily. Deep thinking may increase decision making power in a very short time and not only deep thinking can raise up one for making quick decisions but the frequent presence of mind also can go on the power and fulfil all the requirements for strong and well founded decision making skill (Hallinger, 2018). Assembling a decision making skill, with Gibbs' reflective cycle, can give a proper topic for discussion.
Description
For selecting me as a group leader in my school, for a group study, make myself rise towards making decisions frequently in a very short period of time. I have experienced how to prepare myself on a basis of well thinking capacity which tends me for being a proper decision maker primarily.
Feeling
Strong decision making can only come from deep thinking and during my leadership I have to maintain various types of things that learn me to make a plan and should begin to think about it and it causes a proper decision making process. 
Evaluation
Decision making may result in both good and bad ways like in a short period of time decision making can be imperfect but there is not much time to think deeply (Hartley, 2018). Then it should take a minimum time to think deeply for a while and maintain a fixed direction to make the right decision.
Analysis
Initially my feeling was wrong about decision making that only the outcome of good knowledge but time to time I realized within myself that not only for a good knowledge I can make decisions but I have experienced that if one focus upon the particular matter with a spiritual and energetic presence of mind then everyone can make themselves a skilled person in decision making (Lacerenza et al. 2017).
Conclusion
At first of my leadership I made a wrong decision to handle my group mates strongly and strictly but after a few days I realized it is not going to be accepted for all because I am also a student like others, so I make myself soft and gentle and it helps me for good decision making.
Action plan
I have already decided to make decisions by every situational action by planning along with plotting. Every action needs a plan and dependable deep thinking and a proper action plan can keep up a normal decision in high and in result it gives the expected outcome.
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According to Adeani et al. (2020), by using the Gibbs Reflective Cycle, it can analyze using the following six steps:
Description  
Throughout this whole module, the problem solving skills of me and my group, as a whole, was put to the test. In this module, we had to write a well structured essay regarding the analysis of our academic and employability skills by using the various tools that we had learned during previous classes. Although most of the students in our group performed well when it came to such identification of one's own academic and employability skills and abilities, some of us were seen to be struggling during this crucial stage that eventually, however, were able to solve their issues with our help. After that came the skill analysis part using relevant tools in which, again, all of us were able to perform fairly except a few, who needed the help of others in the group. Overall, it can be said the way we, as a team, were able to tackle all of the related problems was quite efficient and effective.
Feelings
As said by Bae et al. (2019), the feelings of all the people of the study group, regarding what they think of each other and also what they think of the project, is an important matter to be considered. This becomes a more prominent matter when it comes to problem solving, since, most of the time, different people of the group provided different solutions for a particular problem, according to their own preferences and conveniences. Even before the respective people in the group were put in the said group, almost everyone of them had the feeling that the main issue that they would have to face would be the time when it came to solve a certain problem as a team.
Evaluation
To look from a positive perspective, everyone one of us was quite engaged and focused, mainly when it came to certain individual tasks. However, although help was provided throughout the team whenever and wherever needed, there seemed to be a certain lack of teamwork in tasks where it was required the most, like solving a problem as a team.
Conclusion 
Although each one of us were talented individuals, we somewhat failed to produce the best result that we could have easily done with the amount of talent we had in the team, and this was mainly because of the lack of proper teamwork. Preventing such mishap in the future, everyone needs the ability to think as a team and work in a synchronous way while avoiding any sort of issues among the teammates, whether interpersonal or something else.
Action 
As said by Guaman-Quintanilla et al. (2020), to be able to think and work as a team when it comes to problem solving, the most effective way to do it will be considering all the different solutions from different teammates, taking the positive points of those solutions and merging them together while discarding any part that is less important or redundant.
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Again, we can analyze it using the following six steps:
Description
In order to finish our module as fast and effectively as possible, certain changes were recommended and implemented by the various people in our group. As recommended by Serrat (2017), the changes mainly involved how we can quickly finish a certain task using the minimum amount of time and resources, as well changes regarding how we communicate among ourselves and how often we do so. Besides, there were also various changes that had to be done regarding the personal schedule of every individual so that each of them can invest as much time as they can to the module. 
Feelings 
Although everyone in the group had equal opportunities to propose their changes, everyone felt the need to select a leader of the group, whose proposed changes would be given the most preference by everyone else. This selection was obviously based on the individual talent of the concerned person as well as the trust that everyone had the most on. Although met with a few disapprovals, our leader did a good job when it came to communication and distributing tasks among various people of the group, while also taking everyone's recommendations regarding the changes he proposed, and thus this resulted in a good working environment with decent trust among the teammates.
Evaluation 
The selection of a group leader, based on the preference of the majority, led to many effective changes to be proposed and implemented and these changes made the working more fast and efficient. However, despite enabling we to work faster, some of these changes failed to take the quality of certain tasks into consideration and hence this led to dissatisfaction among certain people in the group, who began proposing their own changes and even started working on them without consulting the leader. This hampered the overall performance of the group and certain changes had to be discarded in the process.
Conclusion 
Although the selection of a leader enabled the group to perform favourably, few of the changes did not appeal to certain people of the group as mentioned above. In conclusion it can be said that, the leader was certainly a good choice by the majority of the group but there was somewhat a lack of communication between the leader and the minority that did not prefer him as the leader. Hence, there were certain discrepancies within the group, despite the fact the module was finished as fast and effectively as possible.
Action 
As said by Al-Ali et al. (2017), in the future, there certainly should be efforts on behalf of the leader to communicate with the disapproving minority which would result in them accepting the changes made by him more favourably. Also, efforts should be made to consider everyone's suggestions regarding the changes and implementing those that are favourable while discarding the useless and redundant ones.
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In conclusion, it can be said that there were numerous situations and issues that we had to experience during the entire process of working in the module and while most of them were favourable experiences that would lead to the growth of the students, a few of them were undesirable and led to certain issues among the students, mostly interpersonal, due to the clash of individual ideas and views on the various aspects related to the solving of the module. However, even though undesirable, these negative experiences will also certainly help in the eventual growth of the students by making them aware of the things that they need to avoid and they should prefer the most over anything, while working in an actual workplace of their own.









[bookmark: _Toc58273433]

Reference list
Adeani, I.S., Febriani, R.B., Syafryadin, S., Mangana, A.V., Kurniawan, E., Ananda, J. and Maryam, S., 2020, Using GIBBS reflective cycle in making reflections of literary analysis. Indonesian EFL Journal (IEFLJ), 6(2), pp.139-148.
Al-Ali, A.A., Singh, S.K., Al-Nahyan, M. and Sohal, A.S., 2017. Change management through leadership: the mediating role of organizational culture. International Journal of Organizational Analysis.
Asha, I. K., & Al Hawi, A. M., 2016. The Impact of Cooperative Learning on Developing the Sixth Grade Students Decision-Making Skill and Academic Achievement. Journal of Education and Practice, 7(10), pp.60-70. 
Bae, S.A., Ok, S.Y. and Noh, S.R., 2019. Effects of Teamwork Competence on Problem Solving in Engineering Students: Mediating Effect of Creative Personality. Journal of Engineering Education Research, 22(3), pp.32-40.
Guaman-Quintanilla, S., Chiluiza, K., Everaert, P. and Valcke, M., 2020, May. Mapping impact of Design Thinking in teamwork, problem-solving and creativity. In Proceedings of the Design Society: DESIGN Conference (Vol. 1, pp. 1715-1724). Cambridge University Press.
Hallinger, P., 2018. Bringing context out of the shadows of leadership. Educational management administration & leadership, 46(1), pp.5-24. 
Hartley, J., 2018. Ten propositions about public leadership. International Journal of Public Leadership. 6(1), pp.2-9.
Hoch, J. E., Bommer, W. H., Dulebohn, J. H., & Wu, D, 2018. Do ethical, authentic, and servant leadership explain variance above and beyond transformational leadership? A meta-analysis. Journal of Management, 44(2), pp.501-529. 
Lacerenza, C. N., Reyes, D. L., Marlow, S. L., Joseph, D. L., & Salas, E., 2017. Leadership training design, delivery, and implementation: A meta-analysis. Journal of Applied Psychology, 102(12), pp.1686. 
Lemoine, G. J., Hartnell, C. A., & Leroy, H., 2019. Taking stock of moral approaches to leadership: An integrative review of ethical, authentic, and servant leadership. Academy of Management Annals, 13(1), pp.148-187. 
Serrat, O., 2017. Fast and effective change management. In Knowledge Solutions (pp. 367-374). Springer, Singapore.
Wain, A., 2017. Learning through reflection. British Journal of Midwifery, 25(10), pp.662-666.




11

