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Scenario 2

There are employees of different races and gender in a workplace; however, an employee who has cultivated the habit of turning up late for departmental meetings was called aside for a briefing and was demoted. Prior to this time, she had been warned severally about her observed conduct and persistent attitude to meetings. Unfortunately, the employee would not have any of it, she claimed she is a victim of discrimination. She claims she has been unfairly treated and it is a case of unlawful discrimination. Do you agree with her?

Answer:
[bookmark: _Int_MA1jDeNT]Gender equality laws were supplemented by new EU laws in 2000, when discrimination on other grounds was also banned. Under these new laws, it is illegal to discriminate against a person based on:
 
Racial and ethnic origin
Religion and beliefs
Disability
Sexual orientation
Age
These five types of discrimination, together with sex discrimination, are included in the Amsterdam Treaty of the European Union as areas in which the EU can act to prevent discrimination.
 
Of course, discrimination can also occur for other reasons, for example, because a person is or is not married, because of the level of income or place of residence. Discrimination can also occur due to cumulative reasons, for example, a person's age and gender (e.g. older women may be particularly unfairly treated in the job market). If you would like to learn more about this phenomenon of multiple discrimination, you may be interested in this exposition.
 
Laws to protect people from discrimination based on racial and ethnic origin (e.g., because they are black or Roma) cover not only employment issues but also other areas of daily life that may give rise to the emergence of incorrect treatment, for example, in schools, in housing arrangements, in the health system or in access to goods and services, such as incorrect treatment in shops, restaurants, hotels, etc.
 
All EU member states are obliged to adopt these equality rules. Countries joining the EU must also comply with these rules.
 
EU equal treatment law sets minimum levels of protection that apply to all people living and working in the European Union. Countries can move forward and take even stronger legal action.
What to do?
 
[bookmark: _Int_1cfVutmc]Effective combating violations of fundamental rights requires, primarily, a strong commitment to the principles of equal treatment and non-discrimination. Leaders and managers at the national level must take a firm stand against homophobia and discrimination against both LGBT people and people of all races and backgrounds, thus contributing to improving public attitudes and behavior.
[bookmark: _Int_8Nbg7Q1u][bookmark: _Int_SclDwiCY][bookmark: _Int_xBkVSxqL]Secondly, a good knowledge of the situation is needed based on reliable data, useful for the development of justified policies and actions. This research is a crucial step in this direction. However, equality authorities and other specialized bodies in many Member States still leave much to be desired in terms of developing data collection mechanisms, promoting scientific research, and actively encouraging people of all races (nationalities) or even LGBT people to start files complaints of discrimination.
In the end, I think that a very well-elaborated and well-studied survey should be done with all the managers, a survey should be done among all the employees and see if that person has good reasons to be late for meetings or has other problems.
