1500921 – EAEC6001: The reflective adult 
In this essay, I will be looking at what is reflection, critically analysing two models of reflection which will be the Gibbs (1988) model and Rolfe (2001) model. As well as considering how a critical reflective process promotes and enhances services provided for children and families. 
[bookmark: _Hlk496785673]There are a variety of definitions of reflection but the Collins English Dictionary (2017) states that reflection is a careful thought about a particular subject, to add to this Jasper (2003) describes reflection as the way we learn from an experience in order to understand and develop practice. 
Boud et al (1985) stated 20 years ago that reflection features the individual and his or her experiences, leading to a new perspective or understanding of a particular event. In addition to this, Boud et al (1985) continues by describing reflection as being ‘a forum of response of the learner to an experience’.
Following Boud’s description of what reflection is, McFarland (2009) states the importance of reflection for educators in order to provide the best education for children. By explaining professional educators’ reflections and evaluations of the development and application of their guidance skills with children are especially important in order to meet individual children’s needs successfully. Referring again to Boud (1985) effective learning will not occur unless you reflect, Kolb (1984) agrees with this statement by stating reflecting is an essential part of learning. Dewey (1933) states that reflection helps practitioners direct their thoughts to improve practice. Over the years, many more reflection models have been created and adapted to aid a deeper form of reflection.  
To continue, a reflection model is a structured process to guide reflection. There are no correct or incorrect model’s to use as it is a specific process that is unique to the individual using it (Models of reflection, no date). There are a variety of different reflection models, some can be applied generally while others are designed for a specific situation, for example Johns (2000) is specific to nursing. Despite this, most models generally have a similar concept, in that the model requests a description, analysis and action from an event (Skills for learning, 2015).
In contrast to this, Schon’s (1983) reflection model does not follow the usual demands of reflection models, Schon’s (1983) reflection model is called ‘In action and on action’. The first part of the reflection process ‘in action’ mean’s you would have to reflect on the incident while it is still going on, Schon (1983) states you do this so you can still improve the situation, rather than reflecting how you would do it differently later on. Schon (1983) continues this statement by explaining rather than the individual thinking about pre-conceived ideas on how to correct a situation at a later time, the individual should decide at the time what is the best possible solution in this unique situation. Therefore, this differs from other reflection models as it encourages you to improve the situation as soon as you feel is it not going positively. Alternatively, the second part of Schon’s (1983) model is ‘on action’. This involves reflection on how practice can be adjusted after the event, Schon (1983) indicates in this reflection process you must think about how your in-action could have contributed to a more developed outcome. 
Although there are a variety of different ways to reflect, skills for learning (2015) believe reflection models help assist you to think more deeply about an event to be able to develop personally and professionally. 
There are a variety of different reflection models which can be useful for different forms of reflection. Some of these models include Kolb (1984), Boud et al (1985), Gibbs (1988) and Rolfe (2001). The models I will be focusing on to discuss in depth throughout this essay are Gibbs (1988) and Rolfe (2001). I chose these two reflection models as they are very different from one another, therefore I thought it would be interesting to find evidence that supports and critiques both models. 
Reflective skill development can be vastly improved via experience, feedback and the use of a framework or structure to guide the reflective process (Levett-Jones, 2007; Duffy, 2009; Mann et al., 2009).
[bookmark: _Hlk497469369]Firstly, I will discuss the Gibbs (1988) model, this model consists of 6 steps to follow. ‘Gibbs’ reflective cycle encourages you to think systematically about the phases of an experience or activity, and you should use all the headings to structure your reflection’ (Oxford Brookes University, 2017). 
According to Rumson (2015) the Gibbs model encourages the use of critical reflection. In addition, for people new to reflective practices, it offers a starting point to gain knowledge and convert that into action and change. The Gibbs (1988) model is considered easy to follow as it has clearly defined sections which are description, feelings, evaluation, analysis, conclusion and finally action plan. Unlike other reflective models, Gibbs’ includes a step that asks for you to reflect on your feelings at the time, this could be beneficial to understanding why a situation did not go accordingly. Demasio (2003) would support this as he describes the advancements in neuroscience provide evidence that emotion cannot be separated from rational thought. Therefore, a reflection step solely based on feelings would be appropriate to a in depth reflection. In regard to practitioners reflecting on their experiences, Burns (2002) describes experiences as the central factor of learning, but to be able to learn from experience you need to reflect on it. ‘The essence of learning from experience is to be found in the relationship between the learning and the context. The vital process of noticing, being aware of what has happened and taking action’. 
Schon (1987) argues that education should be based on developing the practitioner's ability for ‘reflection-in-action’. Which is, learning by doing and to continue to learn and problem solve throughout every practitioners professional's career.
The next model I will be discussing, is Rolfe’s (2001) reflection model. This model only consists of 3 short steps to follow which are what, so what and what now? Lifelong learning with OT (2015) highlight that the questions are repeated three times, to ensure you access a deeper level of reflection each time. The University of Exeter (no date) describe Rolfe’s (2001) model as being suitable for novice reflectors, because of its simplicity. Honey and Mumford (no date) suggest finding your learning style before choosing a reflection model. Johns (2000) explains when you start to reflect it requires a conscious effort, but after practicing it will become a usual thought process.
Kolb recognised that children learn differently to adults, as adults already have established knowledge, values and relationships that influence how they learn new things (Lowy and Hood, 2004). 

Along with the positives of reflection, there is always critique: 
Unless teachers develop the practice of critical reflection, they stay trapped                       in unexamined judgments, interpretations, assumptions, and expectations. Approaching teaching as a reflective practitioner involves fusing personal beliefs and values into a professional identity. 
                                                                                                           (Larrivee, 2000)  
Reflective practice has rapidly increased over the last few decades throughout various fields of education and professional roles (Loughran, 2000).
Following this, as a practitioner it is incredibly important to be aware of the standards you are expected to follow at all times. The CWDC induction standards (2006) are a organisation that set the standards expected for practitioners working with children, young people and their families. 
To conclude, it is very important to reflective as a practitioner to improve personal and professional development. Which will long term improve how you are able to care for children, young people and families.
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