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Job Advertisement: Assistant Practitioner (Band 4) NHS jobs (2024).(300 words)
Assistant Practitioner (NHS Band 4) is an excellent Level 4 progression role, and it fits beautifully with your interests in wellbeing, psychological theory, and person centred‑ care. Here is a full, realistic job advertisement tailored to University Hospitals Birmingham, ready for your portfolio.
Employer: University Hospitals Birmingham NHS Foundation Trust
Location: Birmingham
Salary: Band 4 (£25,147–£27,596 per year)
Contract: Full‑time, permanent
Closing Date: Ongoing recruitment
About the Role
University Hospitals Birmingham is seeking a motivated and compassionate Assistant Practitioner (Band 4) to join our multidisciplinary team. This role supports the delivery of high‑quality care across hospital and community settings, working alongside nurses, therapists, and other healthcare professionals. The successful candidate will contribute to assessment, treatment, and care planning, helping patients maintain independence, wellbeing, and recovery
Key Responsibilities
1. Assist registered professionals in delivering safe, effective, person‑centred care.
2. Carry out delegated clinical tasks such as observations, wound care, mobility support, and basic assessments.
3. Support patients with daily living activities, rehabilitation exercises, and emotional reassurance.
4. Contribute to care planning, documentation, and accurate record‑keeping.
5. Promote independence, dignity, and wellbeing in line with NHS values.
6. Work collaboratively within a multidisciplinary team across hospital wards and community services.
7. Communicate effectively with patients, families, and colleagues.
8. Uphold safeguarding, confidentiality, and equality policies.
Essential Requirements
1. Level 4 Health and Social Care qualification (or working towards).
2. Experience in a healthcare or social care setting.
3. Strong communication, empathy, and teamwork skills.
4. Ability to work independently under supervision.
5. Understanding of person-centred‑ and culturally sensitive care.
6. Commitment to professional development and reflective practice.
Desirable Skills
· Experience supporting older adults, rehabilitation, or mental health services.
· Knowledge of wellbeing approaches, psychological theory, or therapeutic activities.
· Familiarity with NHS documentation and digital record systems.
Task 1 of 4. CV (520 words)
Name: Daljeet Kaur
Address: 16 Bronte close, B90 3DR. Solihull
Phone: 07436802824
Email: 2433456@student.uwtsd.ac.uk
PERSONAL STATEMENT
I am a dedicated and compassionate in Health and Social Care professional currently completing my Level 4 qualification, with strong experience supporting adults in both residential and community settings. I have developed a solid understanding of clinical observations, person‑centred care, safeguarding, and professional communication. I am committed to delivering safe, effective, and high‑quality care in line with NHS values. I am now seeking a Band 4 Assistant Practitioner role at University Hospitals Birmingham to further develop my clinical skills and contribute to excellent patient outcomes.
EDUCATION
Level 4 Diploma in Health and Social Care (2026)
· UWTSD University, Birmingham -In progress
· Units include Professional Practice
· Safeguarding
· Equality & Diversity
· Health Promotion
· Psychology for Health and Social Care.
Level 3 Health and Social Care (2025)
Solihull College (2022) - Achieved strong grades and excellent placement feedback.
Additional Training: (2024-26)
· Care Certificate
· Manual Handling
· Basic Life Support & First Aid Awareness
· Dementia Awareness
· Equality Diversity & Inclusion.

WORK EXPERIENCE
Health Care Support Worker (2024)
· Supported adults with daily living, mobility, and personal care.
· Assisted with clinical observations and accurate documentation.
· Worked collaboratively with nurses and multidisciplinary teams.
Support Worker (Voluntary) Community Support Organisation, Birmingham (2023)
· Provided emotional and practical support to vulnerable adults.
· Promoted independence, wellbeing, and community engagement.
KEY SKILLS: 
· Clinical Competence.
· Understanding of clinical observations (BP, pulse, temperature, oxygen saturation).
· Supporting rehabilitation exercises and mobility programmes. 
· Knowledge of infection prevention and control.
· Accurate documentation and digital record‑keeping.
PROFESSIONAL SKILLS: 
· Strong communication with patients, families, and multidisciplinary teams. 
· Ability to work independently under supervision.
· Safeguarding awareness and confidentiality. 
· Person-centred and culturally sensitive care. 
· Problem-solving and decision making in care settings. 
· Ability to follow clinical instructions and escalate concerns appropriately.
ACHIEVEMENTS: 
· Successfully completed a health and social care placement with excellent feedback.
· Developed strong understanding of person‑centred and culturally sensitive care.
· Recognised for empathy, professionalism, and a positive attitude.
· Contributed to wellbeing activities that improved engagement and mood.
INTERESTS & HOBBIES: 	
· Actively involved in volunteering and community support to help others and create positive change.
· Maintain a healthy lifestyle through fitness and outdoor activities for physical and mental wellbeing.
· Express creativity through art, music, and crafts as a way to relax and self‑express.
· Committed to learning new clinical and care skills to support continuous development and long‑term career goals in health and social care.
· 
References: (References are available on request)




Task 2 of 4. (510 words)
Supporting Statement 
I am applying for the Assistant Practitioner (Band 4) role at University Hospitals Birmingham because I am committed to developing my clinical skills and contributing to high-quality, person-centred care within the NHS. My long-term career aim is to progress into advanced clinical practice, and this role provides the ideal opportunity to build on my Level 4 Health and Social Care training while supporting safe, effective patient care in line with NHS values (NHS England, 2023).
My education has given me a strong foundation in professional practice, safeguarding, equality and diversity, and the psychological and social factors that influence health. Studying at Level 4 has strengthened my understanding of evidence-based care, reflective practice, and the importance of promoting independence and wellbeing. I have explored key theories such as attachment and psychosocial development, which highlight how emotional security, relationships, and life transitions affect patient wellbeing (Bowlby, 1988; Erikson, 1995). This knowledge supports my ability to deliver holistic, person-centred care that considers both physical and emotional needs.
Through my practical experience in residential and community settings, I have developed the core skills required for an Assistant Practitioner role. I have supported adults with personal care, mobility, meal preparation, and meaningful activities, always ensuring dignity and respect. I have also carried out basic clinical observations under supervision, including temperature, pulse, respiration, and oxygen saturation. These experiences have helped me understand the importance of accuracy, infection prevention and control, and maintaining clear, detailed records in line with professional standards (Skills for Care, 2022).
Communication is one of my strongest skills, and I understand how essential it is in clinical environments. I can communicate sensitively with patients, families, and colleagues, adapting my approach to meet individual needs. I have supported individuals experiencing anxiety, loneliness, and cognitive decline, and I always aim to provide reassurance, clarity, and emotional support. Research shows that effective communication improves patient outcomes, reduces anxiety, and strengthens trust between patients and healthcare professionals (Centre for Ageing Better, 2023), which is central to my practice.
I bring personal strengths that I believe would be valuable to your team. I am empathetic, patient, and calm under pressure, with a genuine commitment to improving the experiences of those who I support. I am reliable, organised, and able to manage my time effectively in busy environments. I am also highly motivated to continue learning and developing my skills. I welcome opportunities for training, supervision, and reflective practice, and I am eager to take on new responsibilities safely and confidently. Developing self‑awareness and understanding how others perceive my practice further supports my professional growth and effectiveness (Eurich, 2018).
The Assistant Practitioner role is an ideal next step for me, allowing me to build on my existing experience while contributing meaningfully to patient care. I believe my education, practical experience, and personal qualities make me a strong candidate for this role, and I am committed to delivering safe, compassionate, and effective care within University Hospitals Birmingham. My motivation to develop professionally aligns with wider guidance on supporting career progression and strengthening the healthcare workforce (NHS England, 2023).

Task 3 of 4. (594 words)
SWOT Analysis and Personal Development Plan 
A) SWOT Analysis 
A SWOT analysis is a strategic planning tool used to identify and evaluate the Strengths, Weaknesses, Opportunities, and Threats related to an organisation, project, or even an individual (Gürel & Tat, 2017). It helps individuals reflect on their current abilities and identify areas for development, which is essential when preparing for a role such as Assistant Practitioner (Band 4). Employers expect applicants to demonstrate self-awareness professional insight, and a commitment to continuous improvement (Skills for Care, 2022). The following SWOT analysis outlines my readiness for this role.


	SWOT Analysis

	Strengths
	Weaknesses

	I have strong communication and interpersonal skills, which are essential for building trust with patients and working effectively within multidisciplinary teams (NHS England, 2023).
My Level 4 Health and Social Care studies have strengthened my understanding of safeguarding, equality, and person-centred care.
I am empathetic, reliable, and able to remain calm under pressure qualities that support safe and compassionate practice.
	Although I have experience in residential and community care, my exposure to clinical tasks such as wound care and advanced observations is still developing. 
I sometimes lack confidence when performing new procedures, and I am still building familiarity with NHS digital record systems. 
These areas of weakness highlight the need for further supervised practice, structured training, and opportunities to consolidate skills through reflective learning (Moon, 2020).

	Opportunities
	Threats

	The Assistant Practitioner role offers opportunities for clinical skill development, mentorship from registered professionals, and progression toward roles such as Nursing Associate or Registered Nurse. 
There are also opportunities to complete additional qualifications, such as the Care Certificate and specialist clinical modules. which further enhance employability and professional growth.
The NHS provides structured training, supervision, and competency frameworks that support career development (NHS England, 2023).
	High workloads, emotional demands, and staffing pressures within healthcare may affect confidence and wellbeing. 
Competition for Band 4 roles may also require continuous skill development to remain employable. 
Changes in NHS policy or funding could impact training availability or progression routes.
 Additionally, changes in NHS policy or funding could influence the availability of training opportunities or progression routes, creating uncertainty for future development (NMC, 2018).





b) Personal Development Plan
A Personal Development Plan (PDP) is a structured, systematic process by which an individual reflects on their skills, knowledge, and experiences, identifies areas for development, sets specific goals, and outlines actions to achieve them (Cottrell, 2015). It is a structured approach to identifying goals, planning development activities, and monitoring progress over time. Its purpose is to support continuous learning, professional growth, and readiness for future roles (Centre for Ageing Better, 2023). The following PDP outlines three goals for the next two years. PDPs are widely used in health professions education and practice to foster lifelong learning and professional accountability (Health Education England, 2021).
	Goal
	Action
	Timescale
	Monitoring
	Evaluation

	Goal 1:
Develop Clinical Competence
	Complete supervised training in clinical observations, wound care, and rehabilitation tasks. Shadow nurses and Assistant Practitioners to build confidence
	12- 18 months 
	Reflective journal, supervision feedback, competency sign‑off.
	Increased independence and accuracy in clinical tasks.


	Goal 2: Strengthen Knowledge of NHS Systems and Documentation
	Undertake training in NHS digital record systems and attend documentation workshops.
	6-12 months 
	Regular feedback from supervisors and audits of written records.

	Increased independence and accuracy in clinical tasks.


	Goal 3:
Enhance Emotional Resilience and Professional Confidence
	Attend resilience training, participate in reflective practice groups, and use supervision to discuss challenges.
	Ongoing over 24 months
	Self-reflection, wellbeing ‑checking‑, supervisor reviews
	Greater confidence, reduced stress, and improved coping strategies.




Task 4 of 4.  (574 words).
Reflection on Component 1 Presentation (Gibbs, 1988)
Using Gibbs’ Reflective Cycle (1988) allows me to critically analyse my Component 1 presentation on communication skills in health and social care. This structured model supports deeper reflection by exploring what happened, how I felt, what worked well, what did not, and how I can improve in future academic and professional tasks.
Description: For this assessment, I delivered a presentation in week 6 on the importance of communication skills in health and social care, focusing on verbal, nonverbal, written, and interpersonal communication. The aim was to demonstrate my understanding of how effective communication supports person-centred care and professional practice. Although my presentation was clearly structured and well researched, my lecturer noted that I went slightly over the allocated time. On the day of the presentation, I was not feeling well, and the time slot was delayed, which increased my anxiety and affected my pacing.
Feelings: Before presenting, I felt nervous and physically unwell, which made it difficult to focus. The delay in the schedule increased my stress because I had mentally prepared to present at a specific time. Also, I was running late for my doctor's appointment. During the presentation, I felt myself becoming more comfortable as I spoke, but I was also aware that my pacing was slower than usual. After receiving feedback, I felt disappointed that I exceeded the time limit, but I also felt reassured because my lecturer acknowledged the strengths in my content and delivery. This experience reflects how emotional awareness can influence performance and how developing emotional intelligence can support more effective self‑management in challenging situations (Goleman, 2020).
Evaluation: There were several positive aspects of my performance. I demonstrated strong knowledge of communication theory and applied it effectively to health and social care practice. My slides were clear, and I used relevant examples to support my points. However, the main weakness was my time management. Going over the time limit meant I had less opportunity to summarise key points effectively. Timekeeping is an essential skill in both academic work and professional practice, especially in health and social care where communication must often be concise and structured (Skills for Care, 2022).
Analysis: Reflecting on why I exceeded the time limit, I realised that although I rehearsed my presentation, I did not practise it under timed conditions. Research suggests that effective presentations require rehearsal, pacing, and time awareness to maintain clarity and audience engagement (Centre for Ageing Better, 2023). My illness and the delayed time slot also disrupted my concentration, which contributed to slower delivery. This experience highlights the importance of preparing for unexpected challenges and developing resilience, which is essential in health and social care roles (NHS England, 2023).
Action Plan: To improve, I will rehearse future presentations using a timer and aim to reduce my script to essential points. I will also practise presenting when feeling less confident to build resilience. Seeking feedback from peers and lecturers will support ongoing development and help me monitor my progress. Additionally, I will continue enhancing my communication skills through class discussions and reflective practice, recognising that effective leadership and personal growth require continuous learning and self‑development (Northouse, 2019).
Conclusion: This reflection has helped me recognise that while my content knowledge and presentation structure were strong, I need to improve my time management and confidence when presenting under pressure. I also understand the value of reflective practice in identifying areas for growth and improving future performance.
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