Professional Career Development Reflection


Professional Career Development lectures became a turning point in my life which I gained a better understanding of the importance of mastering and learning the skills which are vital for success I learnt in my professional life and my personal development lifelong. I look forward to implementing the concepts presented in the lecture in real life cases as my next step.
Applying SWOT Analysis in Career Development
SWOT Analysis has help me analyse my career in graphic design in a constructive manner. Instead of going through the whole model and its principles, I applied this guideline to set up strengths, including creativity and technical skills that have informed my targeted achievements in diverse designs. For instance, I registered on a time management course that has greatly enhanced the way I work on diverse designs with enormous pressure within short durations. Aware of the opportunities which I found to enhance my knowledges; I realized that online courses are proper for my own personal development. Thus, using these resources I have developed my knowledge particularly in the areas of new and innovative software design that is so significant in the market today. 
On the other hand, threats like the extent of competition in the graphic design sector have made me develop strategies of avoiding competition through distinguishing my work. As such, I have shifted my concentrating on creating a niche for myself in the competitive league of designers hence eradicating all the weaknesses seen in the SWOT analysis I have found that this approach was not only helpful in defining a career direction but also to set more specific and realistic goals.
Through purpose of getting better job in future as a graphic designer, I have been able to position myself in better standing through identification of strengths, weakness, opportunities, and threats. Thinking it through, I can now realise the value of the constant self-evaluation and strategic planning. I have used SWOT analysis to decide my strengths, weaknesses, opportunities, and threats, and it has been especially useful to me in offering me ways of handling some challenges and exploiting certain opportunities at the workplace. Action: While using these perspectives, I also incorporated literature for my growth and development. Also, Armstrong (2020) underlines the importance of incorporating strategic planning approaches such as SWOT in professional studies. 
SMART Goals
The first time I came across this, I noticed that it is rather hard to achieve many of my goals due to their ambiguity. That is, a general goal such as, ‘I want to get better grades’ was vague and called for no actions. However, by applying the SMART method, I redefined this goal to something more tangible: In the second change, the goal Get an C or higher on all subjects by the end of the semester. Was changed into Get a B or higher on all subjects by the end of the semester. Changing the above goal made it more specific and time bound and I noticed that I could focus a lot better. 
The ‘M’ in SMART Goals was especially useful in terms of checking my progress. The grades and feedback I would receive showed whether I was on my way of achieving my goal. It also helped me to stay motivated in always checking my progress and helped me to change my studying methods if the situation needed it. For example, when I managed to get low results in some specific classes, I searched for more materials and tried to spend more time on those subjects. 
 
Another feature was the factor of achievability. Ensuring that the set goals were achievable to a certain extent by the available resources I had at my disposal cut the chance of failure. It also made sure that I did not do more than what was possible within the given period, and this was important in that it kept my energy levels high. 
Looking at the role of goals, I realized how applying them to one’s long-term career plans in graphic design, makes them meaningful. For instance, gaining better grades in public speaking meant more than just getting a better grade, it was about developing a core competency required when presenting designs to clients and employees. This relevance made me focused because I realized that it was a determinate of my future career upon graduation. 
Thus, it was possible to set a sound work schedule to reach my goal, which is before the end of the semester.
The Johari Window model
The real strength of the Johari Window analysis seems to lay in the way it can ease the individual or the team's perspective of each other. That is why it serves as a reference for improving the level of self- awareness, emotional literacy and improving personal interactions, particularly in working environment. 
Recalling my use of the Johari Window I remember using it on a group project to help find how our team functions properly. We unveiled information and gave feedback, which was rather an apprehensive process at the first glance of such revelation as if I were to display certain parts of my personality that I do not expose. But what was surprising was that this exercise proved to be highly productive here. During the study I realized that there was one reason I used to take over the tasks and that was because I suspected the group might not deliver the tasks on time. This was a major blind spot for me. This was a revelation that my team perceived this sort of behaviour as lack of trust in their ability. 
This discovery was a great wakeup call in my career evolution. Getting to know this part of my behaviour helped me to think more about the issue of trust in my team and overcome my tendency to micromanage people. Therefore, our teamwork was enhanced, and I felt more at ease to delegate tasks to other colleagues, especially in any group working environment. Thus, the Johari Window not only raised my levels of self-analysis but also increased the productivity of cooperation with others, which is a huge plus in my further work as a graphic designer. 
Reflecting on Personal Development Planning (PDP)
Personal Development Planning (PDP) outweighs the decrease in students' performance as said by Humphrey (2000), I can also reflect on several instances in this connection. 
PDP is a document that elaborates a strategic map of someone's future in terms of career and personal growth. The idea of time uses for appraisal of one's abilities and definite attainments for lifetime, school or workplace is the key to continuous improvement. 
Reflecting on the use of PDP in becoming a graphic designer is useful when reflecting on the process in my own work. First, the PDP helped me in finding what I should know, and the fields that are weak, for example, the ability to work in various programs, the profound knowledge of colours. With this plan apart from getting internships and projects for practical experience I was also able to create a portfolio of my work. This way, this portfolio appeared as the result of my work and included the resultant 'checkpoints' as I set up during my development process. 
Though educating, I find out that a PDP has its advantages, particularly its flexibilities. It is not one that is just written and left there but one that is dynamic due to the development of the writer. For instance, as I advanced, I came to discover that there were fewer Internships as I Earlier assumed, and this led me to change my direction and look for more fruitful Internships chances that were more in line with my agenda. Such flexibility has been vital in making sure that my career advancement path is on track, despite ever appearing hitches. 
The PDP has also been useful in my transformation from just being a wishful thinker to a planner of how the wishes would be achieved. By engaging in the periodic review and amending of my PDP I have been able to keep my long-term aim of being a professional graphic designer into perspective. It has not only helped me to still be motivated but also made me track my progress and plan the next move in my working career.
Understanding and Reflecting on Learning Styles
Learning styles ease knowledge of learning abilities of people in as much as they know how to learn to get added information. It was developed by Neil Fleming in 2001 to differentiate learners into; visual, auditory, reading/writing, and kinetic learners. All these styles tell us how one processes information and owning to this, knowing one's preferred style can undoubtedly boost the efficiency of learning. 
Having reviewed the literature as well as my own experience, I showed that I am a more visual type of learner. I used to study using conventional techniques and I found myself virtually clueless most of the time. When I understood that I am a visual learner, I started using more diagrams, charts, videos in connection with the course subject. I also began drawing visual notes and infographics to visualize some of the concepts and make them Pop-out and out understandable. 
This change of strategy saw a significant enhancement of the scenario's performance results. By now some of the issues, which earlier had been thought to be tricky or complicated changed in their appearance, and I felt more ready for the final exams and for applying various ideas in the presented design projects. This was probably since my brain seemed to 'mesh' with the information when was presented in format that I preferred. 
As for the advantages of learning, visual learner is to the extreme helpful for Graphic design. In my opinion it has been quite helpful to see the concepts we have been through in our class being applied in the designs I am analysing. Hence the integration of the learning style with the professional practice has not only enhanced the quality of designs being offered but has as well boosted confidence in tackling complex design projects.

Practical Application and Continuous Improvement
The use of the PDP and the realization on my preferred learning mode has helped to transform me for the professional person that I am. Thanks to the PDP and its organisation of goals, I have stayed on the right track as a graphic designer in the making. It has made me able to segment my plans and implementations, making changes minute by minute, day by day depending on the dynamic changes in the kind of industry that I am in. 
This aspect has complemented this experience in a way that understanding my learning cycle enhances my study habits to get the best results in terms of knowledge and information retention, which is very vital in a field this dynamic as graphic designing. 
Furthermore, use of these tools has given me a context to work with in terms of ongoing improvement. Through this approach I have been able to keep track of my progress and always make the necessary changes to my PDP to grab with the latest trends in the industry as well as enhance my skills from time to time. 
This reflective practice has not only helped me in my professional development but also ensured that I embrace and have a purpose in the journey, which I embarked upon. 
In conclusion, the use of Personal Development Plan (PDP) and awareness of my learning profile is crucial at my workplace. These tools have given a framework for goal setting and implementation but not rigid and have been improving all the time. The evaluation of my progress and the corresponding changes to the plans have been influential in the decision-making process as regards my career. In the future, I will continue employing these tools to shape my growth hence making me relevant, committed and resilient in my conversion process to a professional graphic designer.
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