[bookmark: _GoBack]Ayshe Senkal – 1808355

Reflective Account of Group Work Poster and Presentation- SJYW4010

This assignment is a reflective account of a group work poster and presentation that required the group to study the second chapter of the Albemarle report and compare and contrast lives of young people during the publication with lives of young people in modern society. This assignment uses Gibbs’ (1998) Reflective Cycle. Also, Tuckman’s (1965) theory to underpin group work experience.
This group consisted of three students. At first the group struggled to arrange an appropriate time to convene due to family and work commitments. Before initially meeting, person A messaged the group to inform them that they would research statistics and evidence, while person B researched pictures. 
According to Tuckman’s (1965) theory, the first stage of group work is forming. This group had been acquainted at previous lectures and a bond already existed. As a result of this the forming stage was only partially achieved. 
At the first meeting the group conversed about the contrasts and comparisons of life during the decade of the fifties and today. The group discussed the layout, agreeing that a square layout would be more comprehensible. They also discussed and agreed under which relevant heading comparisons belonged and how much information would be adequate on the poster. The second stage of Tuckman’s (1965) theory is storming, this group did not attain this phase as no conflict or hostilities emerged. Stage three of Tuckman’s (1965) Theory norming was accomplished as the roles within the group were quickly founded and approved. Person A started to write the headings and comparisons while person B printed off pictures they had researched. Roles then reversed with person B writing the comparisons and drawing images while person A stuck the printed images to the poster. At this point the group were producing their poster and operating with a common goal in mind, this is supported by the fourth stage of Tuckman’s (1965) theory, performing. Before the finish of the first meeting the group debated which section of the presentation each person would write. Person B established Person A as the group leader and told them they could write the main body for the presentation; person C agreed as they both believed person A was more capable of writing academically. The introduction and conclusion were then shared between person B and person C. Person A recommended that the group should write their own individual list of comparisons, to be prepared for the next
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meeting. At the second meeting, using the list person A had composed, the group continued to write the comparisons on to the poster. Person B went home with the poster to complete the sketches they had started. 
[bookmark: _Hlk535316860]The main body of the presentation was completed a week before it was due. It was then emailed to the other persons to read, so as they could advise if anything should be included or deducted. Person A also requested the introduction and conclusion, to ensure the presentation lasted for ten minutes. The conclusion was received a few days later and It took numerous messages before the introduction was received and was finally obtained on the morning the presentation was due. The presentation was satisfactory with scope for improvement as the group did not rehearse previously. All members kept within their time of three minuets and concluded the presentation before the end of the allowed time. 
The feeling within the group while producing the poster was positive, as everyone worked together agreeably. The group was happy with the final outcome of the poster. It was felt the presentation was delivered well, even though it needed refining. Group members felt anxious about delivering the presentation as they had not had time to rehearse beforehand. Person A felt overwhelmed and irritated at writing the main body, as they 
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realised, they had the majority of the work to complete. Tensions were increased through having to wait and continually ask for the introduction, leaving not much time to certify timing. Person A felt relieved when the presentation was completed.
The group’s experience while producing the poster was enjoyable. There was a good rapport and no disagreements. Person A enjoyed learning about young people’s lives in the past and present and the history of youth work. One advantage of working as a group is accomplishing the final outcome quicker and having more ideas to utilise.  Person A felt anxious having a large amount of work to complete. They also found the   disadvantages of group work were having to wait for other members to finish their work and the apprehension of not meeting deadlines. The writing of the presentation did not seem like group work as the sections of the presentation were not shared out equally and the other group members were happy to rely on a single person to complete the main body. 
The group’s overall experience was somewhat underpinned by Tuckman (1965) theory. The group did not endure the storming stage, although person A experienced internal concerns but did not voice them to the group. The author feels had person A voiced their concerns, the group been larger and met more 
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often, the stages of Tuckman’s (1965) theory would have been achieved. In retrospect person A should have voiced them 
concerns, also they should have suggested that writing the presentation should be shared fairly between the group. To help improve, the group should have also arranged to gather more frequently and rehearsed prior to delivering the presentation.
Person A learned that although through group work the conclusion is quickly reached, some group members are content with having minimum responsibility and letting other members do the bulk of the work. Even though working on the poster as a group was pleasant, working individually to write the presentation was not as enjoyable. Person A realised some individuals will prioritise, and some do not. There is no way to control when another group member will conclude their work, this can be stressful and terribly affect the outcome.   
In future person A will ensure to keep communication open during group work by asking more questions around group members individual work. Person A will also next time attempt to be better organised, arrange to meet more often and voice any concerns that may arise. Also ensuring that group members are doing equal amounts of work and also considering other members. 


 
  
 







