


	
Band 5 Midwife
University Wales Trinity Hospital NHS Trust
The closing date is 14 November 2021 
Reference number: 230-22082211-SURG-A
Job summary
Midwife- Band 5
£25,655 - £31,534 per annum
Full Time/ Part Time hours available
Closing date: 14th October 2021
Interview Date: 26th October 2021
We would like to hear from student midwives and Band 5 midwives who want to be part of the exciting future plans within Maternity.
Clinical Practice The newly qualified midwife will be expected to fulfil the following criteria with support from preceptor and experienced midwives. Newly qualified midwife, whilst being accountable for their own clinical practices (NMC) will participate in the Midwifery Preceptorship programme and complete within twelve months.
This post may close early due to high numbers of applications so you are advised to apply promptly.
All correspondence for this vacancy will be sent by email; please check your account regularly including your Junk and SPAM areas.
A great and friendly place to work, so bring your passion, commitment and expertise and enjoy the opportunities to make a difference every day.
#JoinTeamUWT



Main duties of the job
We will be looking for interested midwives who want to be part of small teams, offering continuity of carer to a defined caseload of women. This integrated way of working will provide a rewarding work/life balance whilst ensuring the women and their families receive excellent care with improved outcomes.
We are a unit who provide personalised care for women, babies and their families ensuring a first class service and experience. The benefits include
· Dynamic and supportive management team
· Forward thinking in response to new national initiatives, including the saving babies lives care bundle
· Provision of preceptorship for newly qualified members of the team
· Named professional midwifery advocate
· On-going professional development and support
· Rotation and integration within all areas of the service
About us
Here at UWT our vision to excel at patient care takes centre stage. An ever evolving clinically led acute service provider we are on a journey to continually provide high quality, safe and responsive services delivered by inspiring, friendly and compassionate staff who share our corporate values which underpin everything we do. Our values are not just words on a piece of paper, they bond us together, reflect our ambition and shape who we are:
Effective Open Communication
excellence and safety in everything we do
Challenge but support
Expect respect and dignity
Local health that inspires confidence
Our benefits include but are not limited to: On-site nursery, 27 days minimum annual leave plus bank holidays, cycle to work scheme, flexible working, on-site discounted gym, extensive in-house course learning directory, buying and selling of annual leave, subsidised restaurant, tranquillity garden and generous subsidised on-site parking.
Job description
Job responsibilities
The post holder will provide high quality integrated midwifery care in both hospital and community settings as required for mothers, babies and their families throughout pregnancy, labour, the postnatal period, this may be part of an integrated continuity of carer team as required by service needs.
1. Act as the woman’s advocate in promoting, and delivering the highest standard of midwifery care, ensuring all fundamentals of care are addressed, and current, relevant policies and procedures are adhered to.
2. Using evidence-based practice, assess the woman’s physical, psychological, and spiritual needs, plan, implement and evaluate midwifery care involving the woman and her family, as appropriate.
3. Write reports, record observations, and maintain plans of care, including electronic data storage, and other appropriate records, accurately, legibly, concisely, and contemporaneously.
4. Monitor the woman’s condition, interpret observations, and identify deviations from normal. Report and refer to relevant health professionals, carrying out midwifery interventions as needed.
5. Keep the woman and her family informed when appropriate maintaining client confidentiality.
6. Ensure midwifery care is flexible to meet the diverse needs of women.
7. Comply with Trust policy for management and administration of medicines.
8. Undertake clinical skills, as per the trusts Health Board Policy, relevant to role and the woman’s care.
Please see attached job description and person specification for further details.
Person Specification
Trust Values
Essential
· Effective open communication
· Excellence and safety in all that we do
· Challenge but support
· Expect respect and dignity
· Local healthcare that inspires confidence
Personal Qualities
Essential
· Able to demonstrate situations where effective leadership and management skills have been used
· Be able to demonstrate tact and diplomacy when working with others
· Evidence of undertaking presentation to groups or enhancing team working
Qualification & Professional
Essential
· Registered midwife
Experience and Knowledge
Essential
· Able to deliver a high standard of evidence based individual client care
· Effective communicator with good leadership and interpersonal skills
· Evidence of ability take charge in the absence of their direct line manager
· Demonstrate midwifery skills underpinned by current evidence
· Demonstrate an awareness of the importance of audit and policy
· Basic IT skills
Disclosure and Barring Service Check
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous criminal convictions.
Certificate of Sponsorship
Applications from job seekers who require current Skilled worker sponsorship to work in the UK are welcome and will be considered alongside all other applications. For further information visit the UK Visas and Immigration website.
From 6 April 2017, skilled worker applicants, applying for entry clearance into the UK, have had to present a criminal record certificate from each country they have resided continuously or cumulatively for 12 months or more in the past 10 years. Adult dependants (over 18 years old) are also subject to this requirement. Guidance can be found here Criminal records checks for overseas applicants.
UK Registration
Applicants must have current UK professional registration. For further information please see NHS Careers website (opens in a new window).
Employer details
Employer name :
University Wales Trinity Hospital NHS Trust
Address
University Wales Trinity Hospital NHS Trust
Trinity Street
St David
AB12 3CD


Employer's website
http://www.UWT.nhs.uk/
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For help with your application, contact:
Nigel Stephens
nigel.stephens@uwt.nhs.uk


If there's technical issues with the website, contact:
Email:
nhsbsa.nhsjobs@nhsbsa.nhs.uk
Telephone:
0300 330 1013
Outside UK:	
+44 300 330 1013







						shalawrence2@gmail.com
07449898687
25, Verbena gardens, Birmingham, United Kingdom
Sharette Lawrence
To: 
Farah Islam 
University of Wales Trinity Hospital Trust
October 2021

Dear Ms Islam, as a newly register and qualified Midwife you level 5 midwife post incited my interest. With an academical Distinction in midwifery. 2400 hours completed in community and hospital placements I feel this role will benefit from my hunger for progression and my thirst for building my brand. As my rapport is essential to me building my brand, I can guarantee you I can deliver to you: -
· Proactive diligence of Safety awareness of everything and one around me.
· A Supportive yet challenging attitude towards the trust brand and its values
· An extremely high level of dedication, commitment, and loyalty
· Exemplary behaviour in respectful and discreet interactions.
My background in customer services and complaint resolutions along with my Health and social care Level 4 degree reinforces my competence in analysing and reporting evidence to achieve the best outcomes. My communication skills both verbal and non-verbal assure service users and colleagues of my capabilities and creates trust and respect which is always returned and at times initiated.
My aspirations are to become ward sister to share experience and knowledge through to the entire trust and deliver on best practices through living the company values. I would love to engage in further conversations with you or your colleagues and would welcome a formal interview with an energetic interest in your post and commitment to creating my future.
Thank you for your consideration.

Sincerely, Sharette Lawrence.


Sharette Lawrence 
Curriculum Vitae

Personal Statement
Student Midwife newly qualified with both community and hospital placement hours of 2400 completed. Competent in using NHS software and applications to manage, allocate, record, and prioritise workloads. Caring for people when they are in need and being able to work under pressure are my strengths. My supportive nature allows me to challenge yet respectfully support colleagues, with excellent situation resolution and people management skills. Communication skills verbal and nonverbal are highly effective. 
Currently I have just completed my registration as a newly qualified Midwife at Birmingham City University. Now looking for a fulfilling role to further develop and progress in my career
Experience
Student Midwife at Birmingham City University, September 2020 – September 2021.
2400 Hours completed in clinical practice and 2300 Hours completed in academical theory. Academically achievement 1.2. 
Registration completed and active.
 
Virgin Media Senior Specialist Manager, October 2007 – September 2020
Inbound Collection Agent: Taking incoming calls to obtain outstanding payments, discussing bills and pending collection events. Multiskilling call structure with payment processing. 
Outbound Collection Agent: Making outbound calls to request outstanding balances and advise of collection procedures. 
Specialist Advisor: Managing individual accounts with addition tools such as discounts and loyalty credits while changing services to affordable amounts. 
Debt prevention officer:  Using predictions and analytical tools to prevent residential accounts going into unaffordable debt. Using restriction tools when necessary. 
Multiplatform senior resolution manager. Resolving all manners of complaints and taking all necessary actions. 

Savings Advisor Halifax HBOS PLC, November 2004 – September 2007

Savings and banking account maintenance and transaction processor. International CHAP’s and BACS processing. General Account management. Customer services 2nd line assistance. 
Education
· University of Wales Trinity St David’s- level 4 Certificate in Health and Social Care – 1.2 Distinction. 
Sutton Coldfield College. BTEC National Diploma in Public Services. Merit – 2004
The College High school. English Literature - B, English Language - B, Maths - B, Triple Science - C, C, C. Drama - B, Geography - B, German - C. 2001. 
Skills 
Competently managed work streams and small groups of specialist agents.
Capable of meeting deadlines independently and within a team. 
-Very Confident, -Great Communication Skills Verbal and Nonverbal, -Discrete, -Organised, -Flexible and – supportive.
 
References
Available upon request.

Contact Details:
Email: Shalawrence2@gmail.com
Telephone number: 07449898687
Address: 25 Verbena Gardens, Nechells, Birmingham, B7 4PZ.
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