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Element 1
Reflective Practice is a process in which a person considers and examines their actions, thoughts and reactions of others and themselves during or after an event or situation. It allows a person to highlight future ways in which to provide effective plans to respond better to allow practitioners to provide more effective services for children and families. (Bryant, 2015). 
In 1929, Dewey’s philosophy was referred to as one of whole heartedness, inquiry and research. Dewey (1929) showed the importance of concepts and logical methods which were used as tools for problem solving and investigation. According to Dewey (1929) the pragmatic ways in which he referred to the collection of methods he used, were reflective thoughts which had consequences for working out the meaning. (Simply Philosophy, No Date) Dewey (1929) also suggests that taking yourself out of your comfort zone or everyday normal experiences into a place of more constructive and purposeful ways in which to think, will help enable the practitioner to problem solve by reflecting or looking back on the situation or experience and how the situation or experience could have been dealt with differently.   (Mukherji and Dryden, 2014). 
Another Philosopher named Schon (1983) refers to a reaction where something disruptive or surprising happens and thought is given while it is happening as’ reflection in action’ also known as ‘thinking on your feet’. This is where the person is in a situation and reflects on it while it is happening enabling them to make alterations to make the situation better. Schon (1983) also refers to a situation or event that is looked back upon in order to gain knowledge or make sense of what happened as ‘reflection on action’. Looking back over these events enables practitioners to realise the areas that need improving and to act upon them resulting in stronger self-awareness and growth. (Dallos and Stedman,2009).
Reflection is an important tool which can have a big impact on a person’s development. It is enhanced through experiences, but it is key to note that reflection needs to lead somewhere. It must have a purpose and impact in a way to improve the understanding of the practitioner. (Tarrant, 2013) According to Jayatilleke and Mackie (2013) reflection can also help towards areas of learning. To support these developments, frameworks or cycles of reflection can enhance performance and assessments.
A Reflective Model is a circular model which was designed to be continually repeated. According to Finlay, (2008) Its aim is to make practitioners aware of their own knowledge, as well as critically evaluating their own responses to situations to improve the outcomes next time the situation occurs. (Cambridge Assessment International Education, No Date).
There are many Reflective models to choose from to examine, some are simple three step models like Bouds triangle (1985) and others are in depth and complicated such as Raelins (2008). Each theorist has their own interpretation as to how they think a reflective model works best.  
When examining Gibbs (1988) model of reflective practice, the six steps continuously rotate in a circular motion, which enables the practitioner to keep learning and improve on their own experiences over time. (EPM,2019) The easy to understand structure of the model allows beginners of reflective practice to develop reflective tools to enable good reflective practice to develop. (EPM,2019)
According to The University of Kent, (2012) students and other professionals use Gibbs (1988) cycle to help develop a self-awareness towards themselves, which enables a better ability to acknowledge and identify their strengths and weaknesses, to gain confidence to learn from their own mistakes which in turn allows the practitioner to give a more balanced judgement. The cycle also allows the practitioner to create personal plans for the future through their own experiences. This is classed as an important aspect of reflective practice according to Dewey (1929) and Schon (1983). (University of Kent, 2012, EPM, 2019).  
Through a step by step guide Gibbs (1988) model allows an important step to occur regarding the practitioners’ feelings (General Medical Council, No Date). Using broad questions which require honest answers, the practitioner is able to express their feelings or worries. (The Society of Radiographers, 2016). The disadvantages would be that the practitioner may find it difficult to open-up or be honest with themselves and this would lead to a bad reflective cycle or the cycle may even stop here. Gibbs (1988) cycle is more of a reactive plan where you can reflect while the situation is happening rather than a proactive plan where you would make plans ready. (Dictionary.com, 2020).
Looking at another reflective model, Johns (2006) his cycle is made up of five steps, again in a circular model which incorporates the same first step that the other models start with, which is, a description of the experience. Johns (2006) model differs as it incorporates a section to consider the influencing factors that might have changed the outcomes, a self-evaluation stage where the practitioner again needs to be honest and pinpoint arears that could have been improved. Lastly it includes a learning stage which is similar to the Gibbs (1988) cycle. The learning stage in Johns (2006) Model allows practitioners the option to create different, new behaviours within themselves, this would help improve the ways in which the practitioner would meet the needs of the child and family. (iosrjournals.org, 2015).
Both Johns (2006) and Gibbs (1988) Models are used within the Health profession and education settings. Gibbs (1988) model is more commonly used and has strong links to the Health care sector to help professionals keep up to date with the continual changes that happen regularly. This model helps professionals reflect on the level of care that they as professionals are required to give as well as keeping their knowledge and medical information up to date. (Scientific Research Open Access, 2012).
Within each stage of Gibbs (1988) model, the learners are able to extend each stage to incorporate or explore their feelings. This can be altered to cover the purpose of the reflection as this model is flexible. (Merlot, 2011). Gibbs (1988) model does not enable the practitioner to see the situation from a different angel or allow room for critical thinking, whereas Johns (2006) model allows the practitioner to look at all the factors that could have had an influence.( EPM, 2019).
Both Gibbs (1988) and Johns (2006) models are used to preform team reflections. Within the Qualified for Life Education Improvement Plan for Wales,(2014) professionals and leaders of education will use reflection to ensure the pedagogy is based on what works for the individual setting and that all leaders of education use a self-improving system where they work together.         (Welsh Government,2014).
Within Gibbs (1988) model the layers of reflection are simple and easy to understand. These layers are used daily and impacts practitioners daily work. According to ACECQA (2017) if a practitioner has been able to embed critical reflection naturally within their work, they will learn to use it daily, these daily reflections will contribute to future improvements.
 
 



 





  


                                                      What is a Reflective Model?
Models of reflection differ for each theorist, but the main concept still runs through them all. A model starts off with a description of what happened (the experience), the next stage would be what you know (this is sometimes classes as making sense of the factors, the reflection). Lastly is a stage called, the change or Action, consisting of values, opinions and views. This stage is often referred to as the deepest level of reflection. (LA Trobe University, 2020).

The ERA (Experience, Reflection and Action) Model           
 Image: University of Edinburgh
                      Why is Reflective Practice important for Playworker’s
Through successes and mistakes play workers are continually learning. Through asking questions and observing children we understand the individual child, what works for them and what does not. As ‘play’ is complex play workers need to reflect to ensure children are experiencing the best experiences, for them to develop and grow. (Play Wales, 2018) 
                                          The Theorist and their Models
Models of reflection are similar and provide the practitioner with questions to enhance different levels of reflection which will provide better structures to enable better learning. 
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[bookmark: cysill]	Barriers of Reflection and tools to                                                          achieve good Reflective Practice
As a professional not knowing how to reflect properly or not having enough time to reflect in depth are two barriers. Doing these two steps properly can totally change the results of your reflective practice. Having tools such as:
*Peer support and peer observations- these help to understand how your fellow peers are feeling. 
*Keeping a reflective log – this will help if the practitioner needs to revisit a situation or activity in the future to remember what needed to change or what was good about the activity.
* Participating in continuous personal development
*Quality Improvement tools- These are often guidelines set by the local authority, which offer guidance on steps to improve your practice in ways that will support better outcomes for families and children within the setting.
OFSTED and CSIW often use these self-evaluations in inspections to gage if evaluation is being used across all areas of practice. (Pacey,2016)


   
            Effective Professional Practice
Practitioners should explore all models associated with reflective practice to find the model that best suits them. (Johns et al, 2013). 
Johns (2006) model is based on five steps. It focuses on influencing factors that require prior information to learn from the experience. (Image: Bolton NHS. No Date)
Gibbs (1988) Model consists of six steps expanding from Boud (1985) triangle. It focuses on feelings but does not require the practitioner to analyse or use critical thinking. (Image: Open University, 2020).
Boud (1985) triangle of refection is a simple easy to follow three step model, it does not allow for questions to be asked, which would help to improve learning. (Image: Open University,2020).




                     How Reflective Practice is included in the curriculum
Within the new curriculum teaching professionals will needs to take more accountability for what the children are learning. By using Reflective Practice this will enable the practitioner to see what each child needs to progress and determining how those strategies will be implemented.(Welsh Government, 2014) The Foundation Phase Framework states children should learn to reflect and evaluate their work through opportunities offered by the setting. With these opportunities come independent thinkers and learners, competent and confident children who will start to understand their abilities and capabilities. (Welsh Government, 2015). 
Reflective Practice in teams or groups
Schon (1983) Reflection in action, Reflection on action and Reflection for action are good basis to start team reflection. By using team reflection quality services for families and children can be achieved as communication should be better which leads to stronger team decision making. (US National Library of Medicine (2012).
   Qualified for life education improvement plan for Wales, outlines settings should base pedagogy on what works better for each setting. By using team reflection self-improvement would be achieved, with practitioners work together and future planning would ensure quality services for children and their families (Welsh Government, 2014). 

                
Elfen 3 Log adfyfyriol- Element 3 Reflective Log
                   Disgrifiad  byr o’r gweithgaredd (ddim mwy na 50 o eiriau)
                  Brief description of the activity (no more than 50 words)


	A new little girl started Nursey. She was reluctant to walk into the class, she expressed panic and fear as she had never left her mum or attended any other nursery or play group setting. It was my aim to help ease her fears and form a relationship with her, which would allow her to settle into nursey happy.


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	The aim for me was to settle the little girl into nursey as she was scared, nervous and upset. I wanted to do this in the best way possible, which ensured the little girl was comfortable and at ease. I also needed to help the parents separate from the little girl with as less stress as possible. 


	Eich rôl chi                                                                   Your role

	My main role was to give both her parents and the little girl emotional support as they were both distressed. Another role I had was being there for the little girl if she needed to turn to anybody for support or help in anyway. I wanted her to have a bond with at least one member of staff who she felt comfortable around.


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	I had done the same process with the little girl’s older sibling, so I already had prior knowledge about the family and had built up a positive bond with her mum, dad and grandma. To develop these positive aspects, I needed to ensure this bond stayed positive and the relationship with the family remained good to enable us to move forward. This enabled me to arrange a better settling in period as we gradually worked from ten-minute stays to steadily increasing the time, so the little girl continued to have positive experiences every time she attended Nursery. 

	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                            Challenging aspects – why?  Link to your own practice.

	The little girl was very distressed when mum was leaving her, the little girl would run and kick the nursery door or sit in the corner by the door kicking out at anybody who went near her, while she waited for mum to return. I found this challenging as other children wanted to come and say hello and were inquisitive, but the little girl did not want them near her. It was challenging for me to decide what was the right thing to do, let the children say hello to start the interactions process and upset the little girl a little bit more, or abide by the little girls wishes and stop the interaction process and have to send the other children away. Another Challenge for me was mum had expressed concerns of the little girl having Asperger’s and said the little girl struggled with social interactions with peers and adults. No diagnosis had been given only informal chats with the little girl’s health visitor and doctor. With her not attending any other settings, it left me as a practitioner with no information on the little girl to see how I could best support her initially. 



	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	Firstly, I came down to the little girl’s level, reassured her and spoke to her about her siblings expressing knowledge of her family and pets. I also used my knowledge to allow the little girl to lead the process and gradually with little steps, I used my knowledge of her interests to encourage her into the classroom. With my knowledge of child development, I was able to understand the next steps the little girl would take and prepare for it accordingly. This was challenging for me as no prior information was available for me to see if there were any comforts for the little girl, any dislikes 


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	I feel I demonstrated patients, understanding, empathy while gaging the little girl’s interests, to encourage her to eventually, over a long period of time to come into the classroom happy. Another skill I used was to notice that praise got a reaction so gradually over time through praise involving stickers, certificates and taking the class mascot home helped with her progress. 


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	I believe the values I showed was respect to both the parents and little girl when dealing with the situation. I spent a lot of time sitting by the nursery door building upon the relationship which took time, patients, the ability to listen the her then transfer her likes and dislikes into small activities which we sat by the door doing for her confidence to grow. I also ensured she was included when the register was taken, and the welcome song included her even though she was not on the carpet so she could hear the children singing hello to her. I applied the same approach when it was milk and snack- time so she felt included and a part of the class.  Also understanding Bowlby’s attachment theory, I was able to provide safety and security for the little girl while her mum and dad were not around.   


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	In the future I would try and include a another member of staff to help settle the little girl in as well as myself, as the little girl became attached to me and would get upset if I left the classroom. This made it difficult for me to teach other groups of children without the little girl being by my side during it all.
Another difference I would make is to try harder to encourage the parent to stay so the little girl would have got a feel for the classroom with the confidence of her mum and dad being with her, her mum was reluctant to stay so I should have tried harder. 
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	Element 4 Personal Development Plan	
	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	I would like to gain more confidence in dealing with parents in situation where they may have concerns or issues.
	I have started to cover the class when the teacher is on PPA or in meetings.
	Firstly, I would shadow the class teacher asking questions to gain more knowledge. I would secondly observe the teacher/parent interactions noting how the class teacher deals with the situation  
	I would ask my class teacher Mrs Leah Gadd to mentor me, helping me to gain confidence. This would occur within the Nursey setting and whilst the children are being dismissed to parents at the end of the day.
	We could do this at the beginning and end of each Nursery session to gain as much experience as possible.

	Paediatric First Aid Certificate
	I currently do not have any first aid qualifications. Gaining this qualification would enable me to become more confident and qualified to help the children within my setting.
	There are two two-day courses to attend in two different locations within Swansea. The cost is £20 per person.
	This FIS training level three Paediatric First Aid course is available through Swansea City Council website and is facilitated by Ajuda Trainning Limited. 
	The two dates that are available are Thursday 9th and 16th July 2020 and Saturday 12th and 19th September 2020, both between 9.30am and 4.00pm.  

	I would like to learn to speak Welsh more confidently
	It is used daily within my setting and I would like to feel more confident and gain more knowledge of the meaning of words to be able to communicate in Welsh with the older children in my setting
	It is a free online course 
	The course is available at: www.learn-welsh.net/welshlessons. It consists of a beginner and intermediate level to enable me to progress and gain a bigger range of Welsh vocabulary
	You can learn at your own pace. The course also allows you to return at a later date to refresh your mind or reinforce words you may get stuck on.

	Postgraduate course
Either Childhood Studies Masters or Developmental and Therapeutic Play Masters
	I am unsure of what job I am completely set on so investigating both courses will help give me more ideas of what each course can lead too.
	I need to book onto the Virtual Open day which occurs on 10th June 2020 to gain more information.
	These courses are available through Swansea University, attending the College of Human and Health Science campus. The costing of this course will be £3,700 per year doing it part time.  
	I will be looking at this availability for September 2021 once I finish my studies in Early Years Education and Care.

	Complete A Nature Study Programme
	I enjoy being outdoors with the children and I am interested in ways to increase my knowledge in ways they can learn outdoors. 
	It is an online course through www.hyggeinearlyyears.co.uk 
	It is a course to be completed at your own pace and costs £5 with online resources which is accessible for a lifetime through your account 
	I have just signed up to this course on 23rd May 2020 and would like to complete it by the return of the academic school year at the beginning of September 2020
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