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Introduction
The following essay will effectively make use of the Rolfe’s Reflective Cycle for critically examining the overall professional career development skills gained in lectures. A thorough exploration will be further performed regarding personal learning experiences that focus on key employability skills. They include communication, problem-solving, time management, teamwork and many more. Suitable models will be selected and then discussed in this essay which can later help me in the future for professional scenarios. Such an essay will display a comprehensive understanding acquired in lectures along with its practical usage as well. 


Discussion
The reflective model of Rolfe is one of the simplest yet the effective ways for reflecting on personal experiences. This model initiates through encouraging an individual regarding the things that happened and the reason behind gaining the experience, along with exploring the lessons (Gambill, 2025). With the help of this model, an individual can focus on the steps for moving forward, along with helping in the application of the insights in a practical way (Anurit and Monyanont, 2025). Through this structured approach, an individual finds it easier to learn from the experiences as well as make a plan for having growth in the future (Robinson, 2022). The Rolfe’s reflective model has helped me to reflect on my experience that I have gained in college. The first stage of this model helps in describing experiences that an individual wants to reflect on (Rolfe et al., 2025). Within this context, I have participated in the professional career development lectures in my college and this participation has improved my skills and knowledge on a certain level. My college within the professional development course focuses on boosting career prospects as well as academic success by developing digital as well as professional skills. Through these lectures, my knowledge in practical skills such as problem-solving, teamwork, communication as well as enterprise management has been improved. Accordingly, I have realised that these skills can be used in various fields, as these practical skills are very necessary capabilities that are required in every field. Furthermore, I have also learnt the ways through which a career can be planned, goals can be set as well as navigate the job application process. As this curriculum has focused on enhancing students’ employability, this has helped me to prepare for my career paths. Following that, I have felt high gratitude for my lecturers, whose support has improved my skills and knowledge. I also felt happiness and motivation as I can now plan my career effectively. However, I also feel nervous and insecure about whether I can manage my career planning successfully or not. After evaluating the first, I am able to move forward to the second stage, in which I have learnt to improve the practical and professional skills. Within this lecture session, I have also learnt to enhance my procedure of job application, and employability skills that can help me to prepare for my upcoming career paths. After gaining this knowledge, I felt quite encouraged and motivated due to learning these employability skills. Further, it provides me with intense happiness as currently, I can enable myself in the career development process. Within the upcoming life, I can take actions based on this knowledge, as this will help me to improve my career development planning. The job research, making a CV, and focusing on the job opportunities will be easier due to gaining and understanding professional knowledge (Machost and Stains, 2023). Therefore, I will focus on the core skills as well as the knowledge that will be required for being an effective employee in the organisation. Further, I will also have open opportunities in my career advancement that will help me to achieve overall career satisfaction. While demonstrating the third stage of this reflective cycle, I will be careful with the soft and hard skills that I have gained from the lecture session. I will also focus on continuous learning by enhancing my employability skills and assets. Additionally, I will maintain proper communication with my peers for nurturing my knowledge and ensuring that I will focus on my personal goals in my future life.
[bookmark: _Hlk206518763]There are many models which are suitable for professional development and the first one includes The Johari Window model. I can use such a model in the future to enhance my self-awareness skills while improving interpersonal connections within a workplace setting (communicationtheory, 2024). This particular model is very good to highlight my own strengths as well as areas for development after showing me what is known and unknown to me. This way, I can uncover possible blind spots that can come from my behaviour that others can notice but I cannot. Knowing such factors is critical for me to give more effort on personal growth and development. I will be able to become more aware and effective in my own roles as well. Another way this model can help me is through developing interpersonal connections (thedecisionlab, 2024). Open communication as well as feedback is vital here so that I can make stronger relationships among my colleagues. I will be able to share information properly to get timely feedback that will eventually build a more collaborative and supportive work culture. The Johari Window offers a good pathway to help teammates get to know each other properly which leads to better teamwork and complete efficiency. Leadership development can further take place in this case. Understanding the things which I am good at and needs correction will make my path clear towards leadership since I will become more confident in my abilities (Hampson, 2025). Decision-making will develop over time by adjusting my styles to effectively suit the overall needs of teammates and organisation. The model is suitable for maintaining feedback channels so that effective leadership may be achieved during team development. Such a model is best suitable in a professional scenario as it offers a 360-degree feedback channel where I will get an overview of my performance and impact. This way, I can help other people after gaining experience to identify new areas for enhancement (Gardiner, 2023). Another one is the positive self-leadership capability model which refers to a framework that assesses positive psychology insights and organisational leadership. This helps individuals to develop their potential for self-leadership by understanding the matter (Tenschert et al., 2024). It concentrates on optimising the interests, strengths, and aspirations of individuals. The talent of any person increases their self-influencing behaviours as well as boosts performance. This model concentrates on the concept of positive self-leadership, guides the advancement of psychological interventions, and presents the person's capability (Schultz, 2021). It may help me to leverage personal strength as well as positive psychology principles for gaining optimal outcomes and boosting professional development. It incorporates information from positive psychology along with organisational leadership to improve individuals' motivation, decision-making, self-awareness and adaptability (Acorn, 2024). Advancing such capabilities, I can take ownership of my professional development. Following the component of this model, I may advance my core competencies, including self-awareness and decision-making power. I am required to understand my capabilities, strengths, weaknesses and analyse their effect on my activities. Alongside this, I need to set clear goals with a positive mindset. Alongside this, for increasing professional development, I also need to improve my decision-making capabilities by making informed choices and advancing my adaptability. This way, I need to understand my areas of improvement and adjust my approaches. These processes help me to attain professional qualities and develop my emotional intelligence (Cottrell, 2021). For professional development, following the positive self-leadership model, I need to maintain some strategies. Primarily, I need to recognise core values and generate a sense of purpose for professional development and then break my goal into manageable steps. Alongside this, I need to develop routines to reach my goals of professional development and seek feedback. This way, following this model, I can meet my objectives of professional development. I have found that Gibbs’ Reflective Model is capable of providing me with a structured way to learn from my experiences and improve continuously (EBSCO, 2025). The first stage of this model is Description which will allow me to capture things that happen in a particular situation such as a presentation, teamwork task and challenges related to decision-making. Moving to the second stage named Feelings, I can acknowledge my emotions such as confidence, anxiety and frustration. Recognising these will help me understand the way my emotions are going to influence my performance and decision-making ability. I will weigh the positives and negatives of the experience in the evaluation stage, the third phase of the model. For example, I may recognise that my preparation was strong; however, my time management was weak (Channell, 2023). The analysis stage will then deepen my understanding by connecting my experiences with relevant theories and professional standards. This will enable me to see the patterns as well as the causes behind outcomes. The conclusion stage will encourage me to identify things that I could have done differently. The action plan phase will ensure that I set only practical strategies for improvement such as practising communication skills, seeking mentorship and so on. By cycling through these stages, I will be able to critically reflect on my strengths and weaknesses. This can transform my mistakes into lessons and my plus points into opportunities during my professional career. The continuous learning process will be essential for achieving the best outcomes in my professional development (EBSCO, 2025).


Conclusion
The above essay has discussed three major self-development models such as the Johari Window model, the positive self-reflective capability model and Gibbs’ reflective model. According to the findings of the context, the Johari Window model might help me in enhancing self-awareness skills. Moreover, different stages of Gibbs’ reflective model have been assessed in this essay to understand the way it might guide professional development. As the positive self-reflective capability model showcases a person’s psychological insights and organisational leadership capabilities, it might help me in optimising that individual’s strengths, interests and aspirations. 
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