WEEK 4.
In week 4, we learned about Recruitment and the selection process.
Having the right person, in the right place, at the right time
There is a process for this, and characteristics that are necessary.
*efficient
*effective
*fair
There are 9 protected characteristics of equality.
Age, disability, sex change, married and single, race, religion and belief, sex, sexual orientation.
We have learned that there are also recruitment policies, which are many and that they exist in all jobs. 
Here are some of these policies:
-Recruitment interviews
-Job offer
-References
-Qualifications
-Work permits
-Personal records and more.                                                                                 There is pre-selection, which is a complicated step in the recruitment process, where employees identify the candidates in the group, then check who meets the essential and desirable criteria for the vacancies and then move on to the next stage of recruitment.


