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Many students are uncertain about their employment prospects because of the coronavirus pandemic. The virus is having a profound adverse economic impact, and predictions of a global recession are widespread. The issues are particularly urgent for final year students and recent graduates.
The pandemic presents challenges for graduate employment. Many students’ plans are on hold or otherwise disrupted as companies make redundancies, freeze recruitment, and scale back their graduate outreach. Longer-term economic uncertainties make it difficult to plot a way forward.
Having adapted to online learning, students have an advantage because they are used to virtual work. This will be particularly useful when it comes to networking, as networking is no longer happening behind closed doors, but behind computer screens. Therefore, in some ways, lockdown has allowed for us to find a wider variety of opportunities and perhaps to tap into a hidden job market.
That is to say that the possibilities are endless and students just need to react astutely to the employment obstacles that arise as a result of this pandemic.
A pandemic also presents opportunities in volunteering, beginning student-led businesses, and even freelancing. Students should really take advantage of this period to follow their passions, and go at their own pace.
Students should take the opportunities provided on platforms like LinkedIn, who promote a range of events. Attending these presentations provides an excellent chance to subsequently approach a speculative employer. Simply draft an email and hit connect on their LinkedIn profile.
Universities and colleges have had to change how they provide careers services, and employers are changing how they are recruiting. Students are also likely to be affected by the decline in the non-graduate jobs market. Non-graduate jobs are often vital for students during holidays, and for part-time students; they can also be a stepping stone for recent graduates, helping them pay off debts, gain experience and develop their skills.
These issues may present particular barriers to students who are vulnerable during the outbreak and may not be able to participate in activities intended to help them into the workplace. This applies, for example, to students who have impairments that have made the switch to online careers activities challenging, and those with additional caring responsibilities resulting from school closures or the need to look after relatives.
Some methods of delivering careers advice and recruitment are not currently possible because of social distancing restrictions, many universities, colleges and employers have been quick to adapt to this new environment.Graduate workers had to develop new skills such as digital willignes to take on new responsabilities than those in the job description to have the ability to adapt to the current context of the labor market and the company the easy of integrating faster in the team in the context of limiting social interactions,flexibility in the place of activity at the company’s headcuarters were at home but also skills entrepreneurial or new skills.Most job interviews being online gave graduates the opportunity to applay for more jobs and having the opportunity to choose the right one.
