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This essay will reflect on an event that took place in promoting health, wellbeing and sustainable development. 
The definition of health, wellbeing and sustainable development is the ability to promote wellbeing for all ages and ensure healthy lives. United nations (2017), holds the view that in achieving sustainable development requires full access to healthcare, preventing early childhood deaths and providing affordable medication and vaccinations. It is suggested that in order to promote and protect health, people must feel protected from inequalities and discrimination that persist in healthcare. It is possible that people may live in fear of inequalities and discrimination, may feel limited to services provided.
The event was held to promote health, wellbeing and sustainable development, the event was effective in providing information addressed by 3 spokespersons.  The first speaker discussed building resilience in response to a positive outcome, that there are many challenges a person may experience and depending on their ability to adapt to a challenging situation, the development of resilience may strengthen the person in being more resilient. According to MIND (2019), resilience is something we achieve in having the ability to adapt to challenging situations. Resilience may be developed through challenging situations and can cause the person to experience stress and anxiety, professionals working in the health and social care sector, such as doctors and nurses are more likely to experience challenging situation. It was discussed that stress is a major factor of physical and mental health, by building a resistance to stress, an individual could manage stressful situations without causing physical and mental stress to the health of the individual. Skills for care (2019), holds the view that by building resilience, helps protects against stressful situations. Promoting resilience enables the individual in managing their behaviour towards a negative situation, enabling an individual to continue their personal life and having the ability to ‘bounce back’ after a negative experience. 
During the event an awareness of team resilience had been discussed, that team resilience was beneficial towards an individual as information and experience of overcoming negative situations provide a positive outlook to a challenging situation. Experiences of positive and negatives should be shared, in providing social support in mentoring and supervising others. According to Prabhakaran and Soon (2019), team resilience is defined as a group of people in which work independently in achieving a goal. It is likely that team resilience has developed the capacity to reflect a positive innovation for a challenging situation. However, an awareness of organisational resilience was provided, in which the information provided an insight to leadership development. Kerr (2019), holds the view that or organisational resilience is the ability to be strategic, have agile leadership and be able to make robust decisions when challenging situations arise. It is suggesting that an individual who can take control and manage a challenging situation, may be able to adapt to a changing environment. In achieving an organisational resilience, the individual may have adapted positive habits in which benefit themselves and others in achieving positive outcomes, this may be achieved by creating learning opportunities in the workplace, communication between employees and a willingness to engage with others may be beneficial to the work environment. 
The second spokesperson briefly discussed the establishment and the number of employees currently employed within Hywel Dda local health board. Followed by his definition of wellbeing, which included being emotionally and socially healthy. Daly et al (2012), holds the view that health is defined by the absence of illness. It is possible that someone may believe that unless they have a physical or mental illness affecting harm, they have no reason to focus on their health and wellbeing. However, there may be some individuals that promote their health and wellbeing as fully aware of their freedom to function. The spokesman then discussed wellbeing and the rights of an individual in society today, how the local health board is responsible for the wellbeing of their employed staff, that due to people living longer they need a workplace that supports all age generations. According to national health service (2018), the wellbeing of future generations Act 2015 promotes the sustainable development principle and ways of working, ensuring that future impact is considered when making decisions about the challenges we presently face and may in the future. It is likely that in providing quality of life for the future generations, the decisions that are made presently that may affect the future are health equalities, careers, climate changes, and poverty.     
An awareness of wellbeing and sickness was discussed and presented with statistic evidence of sickness in staff on the national health service. The discussion concluded that several staff members were not attending their shift in the workplace due to their managers lack of leadership skills. Robles (2012), holds the view that leadership skills require the individual to have skill attributes of integrity, communication and courtesy. It is likely that due to a multicultural society, a person of leadership level may require the individual in being excellent in performance, due to knowledge and experience of hard work. However, the spokesperson then identified the cultural challenges the national health service faces which is a contributing factor in absences. It was discussed that a high percentage of staff were absent from work due to mental health issues, such as stress, anxiety and depression. According to department of health (2015), by being responsible for all employees of the health and social sector in prevent inequality and recognising staff contribution. It is possible that the organisation of department of health has recognised that our society is multicultural and is supporting equality and diversity. By providing for employees, ensuring that they feel valued and supported in the workplace, this may be a positive impact on the workplace as employees will want to be in the workplace and thrive from such as positive environment. However, if the employee feels discriminated or undervalued, there may be issues with insecurities and mental health issues which may have been a cause from lack of leadership and team work, this resulting in many absences of the workplace.    
It was discussed during the awareness event that there are 3 main reasons for absences in the national health service; mental health issues, musculoskeletal problems and gastrointestinal issues. Information provided to be effective in providing statistics in the amount of people absent due to sickness and illness.  According to health and safety executive (2019), mental health issues such as anxiety and depression can be caused by many factors including a difficult life event or work-related stress. It is possible that work-related stress may lead to anxiety and depression, however, prolonged stress may be damaging to the body as may result in psychological or physical damages. In achieving health, wellbeing and sustainable development, although there is a great demand for health and social care for service users. It is also crucial that the employees that are under great demands to be cared for, ensuring that their needs are met also. business in the community (2017), suggests that the impact of musculoskeletal on the workforce is causing great strain on ability to work, less productive and to take sick days for a long period. It is possible that people with musculoskeletal are experiencing great pain, mobility loss and may not be as active as they may have been. With pain impacting the body and mind, the person may experience negative emotions and thoughts in which may lead to mental health issues. AMN healthcare (2004), holds the view that gastrointestinal tract and the organs of the body function by digesting and supply nutrients to every cell of the body. It is possible that if this process were to be disrupted, the body may suffer greatly from the impact. Possible abdominal pain may focus in one or more areas of the lower abdominal, if the pain is severe the service user may require an emergency admittance to see a medical professional. Gastrointestinal issues may include the service user experiencing symptoms of cramps with diarrhoea, sever pain in a certain area or recurring abdominal pain for long term periods.  
The third spokesperson discussed how present policies for health and wellbeing may affect the future and how sustainable development may be achieved. According to GOV (2015), the governments definition of sustainable development is by providing present goals, for health, wellbeing and sustainable development in achieving a positive future for generations. It is likely that by providing a healthier future for generations, present challenges require the government to early intervene, identify and to provide an approach. However, it was discussed that sustainable development is the ability to use and reuse natural resources in promoting a positive ecosystem. To promote sustainability, today’s generation needs to ensure their way of living may not compromise future generations, ensuring that the future generation has a healthier living free from poverty and waste sites in which remains a factor for the planet. By promoting the sustainable development, it may require more people including chain organisations, to reduce their use of plastics, reuse plastic containers and bottles and recycle unwanted plastic waste. (GOV, 2005), holds the view that the current model of sustainable development is unsuitable. It is possible that the sustainable development is unsuitable currently due to climate change, in which it may have been prevented previously by early intervention. However, only in the last decade has it been discovered that climate change is progressing and is affecting weather patterns, in turn this may affected sea life.
To conclude this essay the event that took place in providing awareness for health, wellbeing and sustainable development provided to be effective in providing different approaches to Health, Wellbeing and Sustainability Development. Overall, the HWSD, is currently an approach in promoting an individual way of life, ensuring that they can live in an environment tailored to their needs and for the government to be constantly be questioning, would it be beneficial for future generations. Currently mental health is a complex issue in which Britain currently faces, it is an issue in which affects all individuals and is a financial strain for government to provide for, however, although there are services tailored for complex needs, service users and families are straining against the financial impact  This may be an issue for future generations,  as current government officials are not focusing on the impact of the mental health diseases.    
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