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Topic:  Workforce burnout in social care in the UK
1. Review Question
How does healthcare workforce burnout affect health and social care in the UK.

2. Objectives: 
· [bookmark: _Hlk212720094]Discuss factors leading to healthcare workforce burnout in the UK 
· Analyse the impact of healthcare workforce burnout in the UK on the quality of care. 
· Provide recommendations for reducing burnout among the workforce.





3.  Rationale


Burnout is a common issue within the NHS today, adversely affecting the mental health of staff, which in turn impacts their colleagues and the patients and service users they support. While there are various factors contributing to burnout, a primary cause is an ongoing excessive workload that needs to be addressed urgently. This problem cannot be resolved until the service has an adequate number of staff with the appropriate skills sets within both the NHS and the care system ( Parliament UK,2021).
Health and care professionals experience work- related stress, anxiety, and depression more frequently than those in many other fields. According  to the NHS staff survey, 44% of employees indicated that they had felt unwell due to work- related stress in the past year ( Kinman, G. 2021). 
Staff consistently reported feeling overworked, fatigued, and stressed, occasionally reaching a point of illness, injury, or even resigning from their positions. They expressed that insufficient staffing can hinder their capacity to deliver safe and effective care to individuals ( CQC, 2024).
Doctors face a greater risk of burnout compared to professionals in other industries.
This burnout adversely affects their health , the quality of care they provide, and overall healthcare expenses ( Dominic C, et al 2021).
Factors like heavy workloads, limited resources, and financial strain are causing healthcare workers to face elevated levels of mental health issues, increased suicide rates, higher absenteeism, and significant healthcare roles ( Qureshi I, et al. 2023).


4. Methods: 
Secondary research using a scoping review. This means not collecting new data but using existing data. 
The research will use three to five journal articles to answer the research question. 
Databases that will be used will be PubMed, Google Scholars and others. The articles will be based on pre established criteria, such as published after 2015, UK based, based on the topic of healthcare staff burnout, written in English. Only peer reviewed research articles will be used. 
Keywords to identify articles: 
healthcare workforce, burnout, impact, health and social care, UK.
Data analysis: thematic analysis will be conducted to identify relevant themes. 

5. Ethics: 
This study will be based on a secondary research and considerations will include using of reliable articles, citing sources suing Harvard style, honest reporting of data. 
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