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                   The well-being of Future Generations Act 2015 (Wales)
In 2016 the National Assembly of Wales introduced the Well-being of the Future Generations (Wales) 2015 Act. The Act sets a law in Wales for public bodies to think about the long-term decisions they make. The law states Public bodies must work better with people in communities to prevent poverty, health inequalities and climate change (Future Generations Commissioner of Wales, 2020). The Act contains seven wellbeing goals : a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, a Wales of vibrant culture and thriving Welsh language, and a globally responsible Wales  (Future Generations Commissioner for Wales, 2020). The seven goals are a shared vision for the listed public bodies within Wales to work towards. There are forty-four public bodies listed all public bodies, such as natural resources Wales, local Authorities, also public Health Wales (Public Health Network Cymru, 2020). All the listed public bodies must think how the decisions they make will affect people living in wales to create a Wales we all want to live in now and for the future generations  (Welsh Government, 2020). Alongside of the seven wellbeing goals is the sustainable Development principle. The Act aims are to improve the economic, social, environment and the cultural well being of Wales (Welsh Government, 2015).
The Sustainable Development principle sets out five principles, all the public bodies need to think about and apply. With the aim in ensuring  past mistakes are not repeated, and to tackle the long-term challenges Wales is facing. The Sustainable development sets out the five ways the public bodies should be working towards, to achieve the seven wellbeing goals (Future Generations Commissioner for Wales, 2020). The five ways of working towards the seven goals are:
· Long term: Balancing the short term needs to safeguard the long-term future needs.

· Prevention: Acting now on preventing problems from occurring in the future, in doing so this may help the forty-four public bodies meets their objections.

· Integration: considering how all the forty-four public bodies objectives may impact on each of the seven well-being goals and their objectives.

· Collaboration: Working with a person or as a team or as a partnership with public organisations to meet the objectives.

· Involvement: Involving people with the same interest in meeting the wellbeing goals, also ensuring these people reflect the diversity in the areas the bodies serves.



With the aim in achieving these goals Sophie Howe was appointed, the £95,000 a year post for seven years as the Commissioner for the Well-being Future Generations Act 2015(Wales) (Wales politics, 2015). Her role is to be the Guardian of the Act, to provide advice to the government and make recommendations for improvement. Working along the side of the forty-four public bodies in Wales delivering, social, environment, economic and cultural wellbeing Improvements for the current and future generations. With the aim in ensuring all the well-being goals are being meet by accessing and reporting on how they are delivered. Also ensuring political decisions today do not compromise the future Generation (Balch, 2019). Sophie Howe is a mother of five children and has led a successful career prior to this role. She was the first deputy police and crime commissioner for South Wales. In a previous role the commissioner led programmes to tackle violence and crime against women and girls and has been involved in reforming programmes on substance misuse and offender management. also negotiated  the first shared work between public health Wales. The commissioner  has also served as a special Adviser providing policy and advice in communities.
 Sophie Howe became the youngest councillor in Wales at the age of twenty-one to be elected as a serving member of the children and young people inspection and planning communities (One young world, 2020). Her success has placed her in the top one hundred businesswomen in Wales. She is a fellow at Cardiff university  and also holds an Honorary Doctorate from University of Wales Saint David (University of Wales Trinity Saint David, 2019) and a degree in law and policies. ‘However according to Masters (2015), there has been criticism over Sophie Howes appointed role as the Commissioner of the Future Generation Act Wales. Masters (2015) states there has been suggestions, that her ties to the labour party had been involved in the appointment process,  there were also raised questions over her level of her expertise in the role. 
 Sophie Howe (2019) highlights she has worked closely with the auditor general for wales the seven goals indicators and milestones will be measured to find out if the seven wellbeing objectives are being meet. The commissioner has also trialled a tool to monitor the progress of the wellbeing objectives (Future Generations Commissioners for Wales, 2019). In the trial nominated contacts from public bodies were asked to complete a self- reflection tool The Government will also use future trend to identify areas of concern then raising awareness (Welsh Government, 2019)
One of the main concerns that has been highlighted over the last decade is the Health and wellbeing in Wales. With the increased population on the rise, not everyone is growing older with good health. According to the Welsh NHS confederation (2020), the population in Wales is projected to increase from 3.1 million in 2011 to over 3.3 million in 2036. It is estimated one in four people will be over the age of 65 and over. As the population grows older the number of people living with long term illness will rise. There is also an increase of chronic illnesses in Wales .According to the Welsh Government (2019), in wales 60% of the population is overweight or obese, with obesity projected to overtake smoking to become the biggest public Health’s challenge. Chronic conditions that can not be cured only controlled, are now said to be having an impact on peoples lives and services in Wales. The National Health Service (NHS) (2020) states Wales has the highest rates of long-term illnesses in the UK, and the highest rates of unnecessary hospital admissions. 
 The Welsh Government (2020) confirms not only is wales seeing a rise in chronic Health conditions, there is also an increase in the number of people suffering from mental health illness in Wales. There  is now one in four people suffering from mental Health problems.  Self-harm is now said to be a growing problem in wales, the NHS are now reaching  5,550 hospital admissions each year ( Mental Health Foundation, 2016). The Mental Health Foundation states findings from a 2015 survey found deprived areas in Wales had a rise in the number of people suffering from mental health problems 
With the aim in tackling the concerns of chronic health illnesses, also the increased mental health and wellbeing in Wales. The future generation Act implemented a goal, A healthier Wales, the purpose of this goal is to change the choices and behaviours of the people Wales that will also benefit their future health (Future Generations commissioner for Wales, 2020). The Healthier Wales goal has outlined four areas of importance to make the goal work such as:
A compassionate Nation: supporting people to act with compassion, to help others understand mental health wellbeing. The mental health foundation (2016) also confirm that greater public awareness  can change peoples lives for the better. According to Sophie Howe (2017) to make Wales a better place for tomorrow changes are needed to change in the way services are delivered.  The commissioner states ‘’using the wellbeing assessment will give a glimpse of the state of the nation’’. The wellbeing assessment can help identify things that impact on a person’s life and develop ways in improving health conditions and wellbeing (NHS, 2012) . Howe (2017) states the assessment will allow public bodies to intervein at earlier age to reduce mental health illness later in adulthood. 
Sophie Howe (2017) also reported there is interesting data in the causes of adults developing mental health problems from childhood. However, there is nothing new in the findings, there has been increasing evidence over the last two decades globally to suggest trauma and stressful experiences in childhood are the leading cause Mental Health illnesses in adults (Public Health Wales, 2015). Adverse childhood experiences (ACEs) are well documented within the health professional field and early intervention programmes are already in place to prevent negative outcomes (Early intervention Foundation, 2017). However, on the other hand promoting the causes of mental health within communities, particularly those living in deprived areas may decrease the numbers of mental health illness later in adulthood also preventing chronic health conditions associated with ACEs.
Secondly,  the goal A Healthier Wales also sets out to increase the physical activity for everyone. One of the statutory requirements in relation to this goal  is the Active Travel Act Wales  2013. The Act was implemented by National assembly, the Act requires local authorities to map and continue to improve routes and facilities for active travel. Welsh minsters are required to report and demonstrate that they are making improvements (Legislation.gov.UK, 2013). Welsh Minsters and the Local authorities  are to report the performance by  producing annual reports (Welsh Government, 2020). By law, all local authorities must encourage walking and cycling in Wales. The main purpose of this Act is to promote healthier lifestyles from the benefits of active travel by removing barriers for more people to cycle or walk to work or as a way of exercising in communities. According to the Welsh Government research indicated more people would cycle or walk if the design layouts on roads and junctions  were safe to cycle or walk ( Welsh Government, 2014). 
Petrokofsky (2016) highlighted everyone will benefit from active travel, it will boost individuals physical and mental health and reduce the burden for treating preventable illnesses. The Act also aims to reduce the greenhouse gas emissions,  address poverty and to help the economy grow by unlocking sustainable economic growth. However, in the national survey for Wales it has recorded a decline in the number of people walking and cycling since 2013 (Statistics for Wales, 2018). Since the passing of the law in 2013, The Welsh Government has not achieved its own ambitions. According to wales politics (2019) Mr Irranca-Davies a Welsh Labour and operative politician and a  former member of parliament criticised the welsh government for not achieving their ambitions set out and called for more investment in walking and cycling infrastructure. 
Thirdly, the goal sets out the aim make and  design in  a community for health and wellbeing. This aim implements the corporate health standards a tool to support the development of that promote the health and wellbeing of employees. According to Health Working Wales (2020), the framework begins at bronze with the foundation of the law, organisational support and polices. Interventions are implemented to address the key workplace risks to the employee and wellbeing. From bronze it builds to platinum for employees who demonstrate sustainable business practices and take full account of their responsibilities. The welsh Government owns the rights to the awards and contacts Public Health Wales to deliver them.
 The awards are granted to businesses and organisations that show they meet the national standards in how they manage employee’s health and wellbeing. Assessments are carried out by independent assessors and the purpose of the evaluations will look at reduced sick absences, employee retention, improved company profile and the improved engagement of motivation. In addition, awards will follow from the outcome (Sinclair and Ledermaier, 2013). According to Goncalves (2019),  70% of employers believe they provide their employees with good access to health and wellness benefits, however only 23% of employees agreed. Many employers offered  a one size fits all wellbeing situation, also many employees stated they were unaware what was available to them. 
The Goal also states providing employees with the flu vaccination would help the wellbeing of employees also save money and less sick days. Flu vaccinations are only available free from the age of two to seven years old, and sixty-five years old and over. However,  individuals with illnesses that are at risk from developing further complications from flu are also intitled to receive flu vaccinations from general practitioner (GP) (NHS, 2020). Individuals that work in health care settings looking after vulnerable people are offered the vaccination . According to Brocklehurst (2018), more NHS  workers are declining the flu vaccination. Doctors within the National Health Service state evidence is conflicting the benefits of the vaccine and despite the vaccination programme there is still an epidemic. A qualitive study conducted by Pless, et al (2017), Found despite the recommendations from Public Health authorities nurses were declining the vaccination. Three themes were identified in the study as reasons for declining, the first theme found nurses believed maintain a  strong and healthy body will protect them. The second theme nurses described the importance of ‘’protecting decisional autonomy’’ and the third theme nurses were untrustworthy of health authorities, pharmaceutical companies and scientists. 
An employer has no right to insist employees to have the flu vaccination, however with research stating a total of 7.6 million working  days are lost each year in the UK. Costing the economy £1.35bn (Unison, 2014). Employers may use the health and  wellbeing of employee’s goal to improve a employee’s health as a false incentive to contract individuals that are prepared to have the flu vaccination. With the aim of saving money and maintaining business productivity during flu season not for the wellbeing of the employee.
 Fourthly: A healthier wales goal aims  are to ensure services support people to understand their behaviours and choices that can benefit health. The goal reports extending the nursing staff levels to ensure individuals are receiving the right care with gold standards. however, this can only be achieved if the Government make changes. Gilroy (2019) highlights in 2018-2019 nurse vacancies reached 40,000 and set to rise to 100,000 over the next decade. According to the NHS support federation the main reason for the shortage is retention. 70% of nurses are leaving within their first year of qualifying due to low job satisfaction. One in Four nursing students drop out before completing the three-year degree, according to the Royal Collage (RCN) (2020) of nursing ‘’the demanding workload on students and financial pressure can be too much to bear’’. 
The shortage of Nurses in Wales can not be rectified by the Commissioner of Wales. Sophie Howe has no power to stop things from happing or to make them happen (Dickins, 2018). In her role she can only review and make recommendations that may affect the future generation. The NHS system facing financial difficulties some the goals may not meet the specific requirements of the goals 
Recommendations
· Not to implement goals that can’t be achieved now or the long-term future. As the wastes public funding money.

· Free five pieces of fruit to be given to children to eat throughout the day in school. This will increase the awareness of eating fruit, and beneficial to a child’s diet. Also, this will help children who are living in poverty. Putting actions in place rather than wasting money advertising. 

· Children Learning behaviour models in primary schools may have a positive change to their health wellbeing.


In summing the Future Generations Act 2015 (Wales) and the importance of achieving the seven goals. It is important changes are made to ensure people of wales now and the next generation live healthy, and live communities that meets their needs. However, the Act is not fit for purpose if It can’t force public bodies to make improvements. There are already government strategies in place to combat health and improve services. The Wellbeing Future Generations Act is now using up more of the public funding.  With the cost to implement the Act Also the 95,000 a year for the commissioner salary, and the extra cost for expenses such as extra staff and expenses. The commissioner also employed an Auditor and a risk Assurance committee (Howe, 2017). The public funding put in to cover these costs of the wellbeing Future Generations Act would be better spent on promoting healthier lives. Each Year the Government could choose a health campaign to spend the money. There is no purpose for the Act , with all the government campaigns already in place and many of the principles were already in place before the Act was introduced. Changing individuals  behaviours to improve health could be applied in school lessons . changing individual behaviour at a young age would be more beneficial  than trying to do so at a later age when bad habits are set in and chronic health problems have already started. Teaching young children in school the benefits of health eating and allowing the children to eat fruit throughout the day in school will keep children in good health and help children that live in poverty.
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