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[bookmark: _Toc119707617]Introduction 
This paper is based on the evaluation of the key learning points gained from the e-learning materials. The E-learning materials consisted of four powerful learning resources divided into four units - Unit 1: Brand You is to assess personal employability skills and build upon them in order to brand myself for specific professional identity (UWTSD, 2022).   Unit 2: It’s a Small World; Unit 3: opportunity Knocks; and Unit 4: Pursuit of Happiness.  

The evaluation of the E-learning is in two sections. Section one will be the evaluation of the four online learning units’ activities, focusing on one topic for each unit; giving a brief overview of the unit followed by an in-depth evaluation on the learning and benefit outcomes of chosen Topics. I chose from Unit 1, Topic 3: The Boundaryless Career; Unit 2:  focuses on Topic 1: No-one is an Island. Unit 3, I will duel on Topic 2: Identifying Career Opportunities.  Lastly but not the least, I will give an overall learning outcome on Topic 2: Passion & Perseverance of Unit 4 to illustrate the knowledge gained and how it benefited me. Section two will be an outline of my Personal Development Plan (PDP) for the next eighteen months.



[bookmark: _Toc119707618]Section One – Evaluation of the Four E-Learning Units
[bookmark: _Toc119707619]Unit 1: Brand You 
[bookmark: _Toc119707620]Overview:  Brand You is all about what makes you outstanding and unique amongst your competitors. The unit presents the idea of the Brand Called Me. and what means in the context of the future employment landscape. The unit has four topics: 
with three sessions on each topic. The topic that interested me most is Topic 3: Boundaryless Careers.  This topic brings about the fact that I shouldn’t be tied down to only one career path.   

[bookmark: _Toc119707621]Topic 3: The Boundaryless Career 

The topic has three sessions: ‘Defining Boundaryless Career’; ‘To Gig or Not to Gig’; and ‘Boundaryless Characteristics’. Session 1 helped me to understand and differentiate between traditional and boundaryless career. According to E-learning, (2022) boundaryless career is where an individual workers can move across boundaries between employers and/or work units within employers, develop their careers through extra organisational networks or information, and reject existing (conventional) career opportunities for work-related or nonwork-related reasons (Basset, 2016; UWTSD, 2022).  

In session 2, I learnt from the Gig and self-awareness techniques that I am changeable career type person, focusing more on my career development than that of the organisation (E-Learning, 2022; Sporcle, 2022) This makes me feel very much in control of my wants and needs and how to get them.  My career attitude/mindset is boundaryless according to the career self-awareness test. Gig/open talent economy tool makes me realised that I would have the opportunity to be flexible with work (Everett, 2016. Furthermore, this lesson helped me realise the importance of not limiting myself to one place (traditional) career; and made me looked at talents as an investment (Everett, 2016).  

In session 3 I was really fascinated to understand boundaryless Characteristics, an enabler for personal development plan. It is interesting and fascinating to be aware that the career ladder has been replaced by a ‘jungle gym’ allowing for fulfilment, reward, and growth opportunities (Basset, 2016). In addition, Boundaryless Career incorporated values into my self-directed career attitude leading me to greater mobility and a lifetime career outlook (Basset, 2016)

However, it was time consuming; it made me aware about concerned by medical experts of loneliness, having to work long hours posing risk of mental health issues (Everett, 2016).  Notwithstanding, the benefits out weights the negative aspect for me.


[bookmark: _Toc119707622]Unit 2: It’s a Small World
[bookmark: _Toc119707623]Overview this unit Helped me assess the quality of my network and suggestive ways of improving my network in order to achieve my future success. It consisted of four educative topics: 1 No-one is an Island, 2 Variety is the Spice of Life, 3 Network Society, and 4 Making Connections. The topic that interested me most is topic 1 No-one is an Island, with its three short but condensed sessions. i) Evaluating your network; ii) network success; iii) network connections 



[bookmark: _Toc119707624]Topic 1: No-One is an Island

This topic provided me with a critical understanding of the importance of evaluating and assessing my current state in order to encourage the formation of meaningful connections (UWTSD, 2022). Recognizing positive connections and potential collaboration is critical for developing a diverse and robust professional community. 
I was very much fascinated by Albert-László Barabási. (n.d.)  Short inspiring video on the secret of success. For me to make a lasting connection with like minds, I must recognise the value of my own personal judgments and preferences. I was made to understand that I must also be professionally objective enough to expose where there is potential for growing new links or networks with previously unfamiliar possibilities. 
Barabasi’s short TED video gives me a better perception of how to measure success. I came to have a better knowledge and understanding that you alone cannot determine your success no matter how wealthy or good looking you are, it depends on how outstanding your performance amongst your competitors (Law 1992). The Actor Network Theory (ANT) gave me the ability to recognise positive connections and potential collaboration is critical for developing a diverse and robust professional community (. Law,1992). To make lasting connections with like minds, you must recognise the value of your own personal judgments and preferences.
All these are measures on the way others perceived and judged you. As Barabasi states, 1% faster performance might be enough to win; timing is important; success is not always bonded to performance. This theory will help us evaluate our connections and ways and means of growing it  

My network increases since I joined the UWTSD to further my education on Workplace Employability Skills - Health and Social Care.  I have some elements of closed networks, where some of the people I know knows everyone else such as lecturers (Rebecca, Murine, Chloe, Robert, Kennedy), students, staff. 


[bookmark: _Toc119707625]Unit 3: Opportunity Knocks
[bookmark: _Toc119707626]Overview: 
This unit helps me with knowledge of how to present myself in order to establish potential job prospects, with internet presence (UWTSD, 2022). It was a cheerful and encouraging learning curve that made me gain both theoretical and practical knowledge and understanding on how luck can affect my life and career; as well as how to use uncertainty to my advantage (UWTSD, 2022). My topic of interest was on topic 2 – identifying career opportunities, with its three exciting lessons: i – Career Conversation, ii – Cultivating Opportunities and iii - Prioritising Target.

[bookmark: _Toc119707627]Topic 2: Identifying Career Opportunities 
With career conversation I become aware of my potentials after seeing the little video on people's real-life experiences (Movieclips Classic Trailers, 2019). It is all about me. The motivational TEDx Talks, (2015), made me realise how I may examine my career goals more quickly by taking an introspective approach. The topic made me understand that I need to be nimbler in our approach to spotting opportunity as the workplace grows more complex (Kurtz and Snowden, 2003; UWTSD,2022). It goes without saying that I should choose occupations that make me happy (Kurtz and Snowden, 2003; UWTSD,2022). But it can be trickier than it looks to figure out what job objectives make us happy (TEDx Talk, 2017). According to Sarah Andrus, on her TEDx Talks, (2017), the key to a successful profession is having a clear sense of purpose. Our career journey needs to be resilient in order to counteract this. Curating interactions that present opportunities in ways we can take advantage of them is one method to achieve this. Notwithstanding, with the help of the curate conversation technique I was able to choose my career path.

Cultivating Opportunities helped me chose employers that matched my values using the griding approach job search technique (UWTSD, 2022).  I am now in a better position writing good CV, select an advocate for my career success as well as selecting employers that suits my values from succinct videos and lesion activities (RiverheadBooks, 2012; TEDx Talk, 2017; UWTSD, 2022).  I know how to be outstanding using social media to sell myself. Prioritising target made me aware of the importance of having sense of purpose with my career goals (UWTSD, 2022). I am now a member of LinkedIn, Tik-Tok, Instagram and face book. I never believed in these social medias, thanks to the educative lessons and activities m perception of social media has changed.  

I was shocked to learn that there is minimal relationship between age and success from the inspiring video of Barabasi’s wonderful presentation. 


[bookmark: _Toc119707628]Unit 4: The Pursuit of Happiness
[bookmark: _Toc119707629]Overview: Unit 4 is the Pursuit of Happiness depicting the fact that achieving success involves commitment, dedication, and passion as you go through work-life challenges and hardship (UWTSD, 2022). The unit consist of four topics (Future Me, Passion & Perseverance, Plan, Prepare, Perform Career Role Models) which provides me with the knowledge and techniques requires to deal with any challenges and hardship I may have faced through my work-life huddle (UWTSD, 2022). My interest was on Topic 2 as a result of its three educative sessions: I – being determined to be determined, ii - scientific approach to setback and iii – the four S resilient plan. 

[bookmark: _Toc119707630]Topic 2: Passion and Perseverance  
The topic demonstrated on how to manage the process of adapting and bouncing back from stressful situations through being determined to be determined lessons (UWTSD, 2022). Duckworth, (2013), video discussion on the difference between open and closed thinking and how it affects your capacity to deal with circumstances that call for courage and perseverance to succeed. The higher my grit score is the higher my tendency to succeed with my future goals (Duckworth, 2013), Character Lab. (2020) though short is compacted with useful proven results on how to turn my weaknesses into a strength through challenging myself in what is termed as “deliberate practice” (Character Lab. 2020). Deliberate practice is how I can work with a coach to set specific and challenging goals to improve my skills/knowledge. This requires complete concentration and practice repeatedly like a cycle with   immediate feedback coach to measure success (Duckworth, 2013; Character Lab, 2022). My grit score [image: ]on the Duckworth and Quinn grit survey  
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Description automatically generated]Session 2 amazing to discover psychological approaches to deal with failure with the use of sagacity technique (Shing, 2016)
and demonstrate it with own meme.


It is amazing to realise how we all react differently to trauma and stress. The short video and real-life stories from this session taught me the techniques of how to enhance my personality. It never occurs to me that I can develop my behaviours and actions to be resilient and overcome setbacks that life throws on me (Learning from Failure, 2018). with the Grit behaviour measuring technique, I will understand my behaviour pattern and work on it using the four S resilient plan technique (Shing, Jayawickreme, and Waugh, 2016; UWTSD, 2022) I learnt from session 3 to redirect my actions. I helped myself by believing and knowing that it is not the end of world (Learning from Failure, 2018). There will always be another way out. I stick to professional advice on how to take care of my health and daily medication. Set alarm to remind me of my medications and physical exercise that should be done on a daily basis (Shing, Jayawickreme, and Waugh, 2016). 
The four units theoretical and practical skills and knowledge learned can be related to any field of work-life. It will be very useful for future career in Health and Social Care, where networking, resilient, interacting and communicating with diverse people is essential.   The lessons learnt helped me to develop my  

[bookmark: _Toc119707631]Section Two – Personal Development Plan
According to NHS, (2015), Personal Development Plan (PDP) is defined as: an individual plan tailored to your needs a systematic approach to identifying and addressing your educational and professional development requirements. PDP is a tool that can identify areas for further development and encourage lifelong learning (NHS, 2015). It can set both long and or short-term goals, as well as strategies for achieving the set goals (NHS, 2015).

My PDP is gain skills to run my own Health Social Care Home for the elderly people in Banjul the capital of The Gambia. When I was a child, my parents were my heroes, typical of children.  I was created to look up to others which a typical Gambian phenomenon. However, to be successful in life, it is important that I start by looking up to myself. That is knowing my true self in order to able to turn my weaknesses to strength, my treats to opportunities and look for ways and means of enhancing my strengths and opportunities (NHS, 2015), if I am to be successful with my ambition.

First and foremost, I will start by doing a self-awareness test using the Johari Window. It is important to surround myself with positive people as this will yells joy, lifts me out of negative thinking in order to propels my success and inspires the elderly people needed my help. Positivity is a value all of us should strive for
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	Skill
	Current Ability
	Target Ability 
	Development Opportunity
	Criteria to Judge Success
	Timeframe 
	Evidence 

	1st Priority 
	Communication 
	I am moderate on my communication skills. 
	To be an excellent communicator and to learn French and Arabic languages 
	Self-awareness Training, 
	reflective practices; practice repeatedly with   immediate feedback  
	Six months 
	Reading newspapers, journals, scholarly articles and listening to daily news

	2nd Priority
	Managerial skills 
	Team Leader at SSP
	Further education 
	Learn new ways of thinking, taking part on extracurricular activities 
	Continuous   practice; immediate feedback
	
	

	3rd Priority 
	Public Speaking 
	Lack confidence 
	Confidence building
	Join educative forum such as workshops/conferences, debates.  
	Feedbacks; self-evaluation
	
	


Table 1: Personal Development Plan (PDP)
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