Waheed Akhtar Farid 2019666

ACADEMIC AND EMPLOYABILTY SKILLS
Word count 2351



Contents
	0
ACADEMIC AND EMPLOYABILTY SKILLS	0
Word count 2351	0
	0
1.0	Introduction	1
2.0	Main Findings	1
2.1what employability skills are important in today’s workforce ?	1
2.2 How Employability skills developed and evolved in recent times?	2
2.3 Why Employability skills have always been important?	3
3.0	Conclusion	3
4.0	reference list alphabetical order	4


1.0 [bookmark: _Toc66995899]Introduction
This report on Academic and employability skills I am going to discuss different aspects of a few of the employability skills in today’s workforce and how important they are, how they have developed in recent times and discuss whether if they have always been important and who requires such skills. So, employability skills is certain attributes employers look for which are sometimes beyond your education or experiences. To be successful in most roles you will need to have certain skills to suit the role, also skills you have developed over time. Employers will always look for certain skills to match the job role, although most employers will give you on the job training but certain skills you would have to already have obtained because there are things employers cannot teach you, you would learn off experience. Employability skills are especially important to make you more employable and stand out from the rest. There is a lot of employability skills that are crucial, but we will choose a few of the key skills and discuss them such as resilience, time management, emotional intelligence, and digital competency. Anybody who is looking to be successful in their career must be able to demonstrate and prove employability skills because employers are mostly looking for flexible individuals who have certain employability skills and experiences. It shows an employer a person would be able to undertake and complete a variety of different tasks and will cope in various environments including high pressure or high demanding situations.
Employability skills have developed over the recent years as technology and environments are evolving and becoming more advanced. They have also always been important because it will show a employer flexibility and characteristics of a person and where they will be able to fit in an organisation or role, furthermore show how successfully they will carry out their given tasks. In this report we will discuss these points in more detail also provide some references of authors of books or articles on employability skills that are useful.
2.0 [bookmark: _Toc66995900]Main Findings
[bookmark: _Toc66995901]2.1what employability skills are important in today’s workforce ? 
Employability skills are the core skills of an individual that make them desirable to an organisation and are needed in every type of job. As part of someone’s career journey they will work in many different environments which will require different skills and will help you develop new skills and ones you already possess, therefore it is not just about getting a job, it is about having a broader set of skills which have already been developed in order to be successful throughout your working life. The employability skills that are crucial and important in today’s workforce are resilience, time management, emotional intelligence, digital competency and many more but these few are deemed especially important as the years go on and technology gets more and more advanced. In order for one to achieve a role in their preferred occupation they would need to be employable which in return means to have a variety of skills and attributes to show and demonstrate to an employer if need be.
First of all, Resilience as an employability skill is important because if one cannot show resilience it shows that a high-pressure environment or task will not be suitable for them. It is a strength that will get you through any job any environment and help you in crucial moments in life whether it is a job, family issues, relationship issues, new challenges or whatever it may be resilience is a strength a lot of employees look for as a must. Resilience isn’t just a skill for employability buts it’s a mindset which becomes a way of life, which helps you overall with looking after your wellbeing and controlling any mental health issues one might have. Good thing about resilience is that it links itself to many positive outcomes and it can always be improved its never enough. As suggested by (Courtney,e,2019) resilience is that ineffitable quality that allows some people to be knocked down by life and come back stronger than ever. Rather than letting failure overcome them and drain their resolve, they find a way to rise from the ashes. In a nutshell resilience is the ability and tendency to bounce back. Furthermore being able to demonstrate resilience in life and also in any employment is a crucial skill according to kate knuth ‘resilience is related to change, and given the rapid change happening in the environment, technology and society, such extensive use of the term resilience reflects this need’ (k,knuth,2014,online).

Secondly time management helps you work smarter rather than harder. If you manage your time well and be organised, you’re more likely to be well versed or well planned in any task given or any work that needs to be done. It also helps you focus better, allows you to be more productive also lowers your stress levels. Considering benefits of time management include self-confidence, increased opportunities, waste less time and you will get more time to yourself. So overall managing your time well will help you with staying on top and up to date with any jobs or tasks need doing or even just staying focused in any environment.
Thirdly Digital competency is being able to use technologies such as laptops, pc’s, or anything technical in order to achieve a given task, perform presentations, create reports, send or receive emails or any vital, secure pieces of information. Digital competency is also one of the eight key employability skills needed in any workforce in the 21st century as the use of digital technologies is increasing. ‘A competency is more than just a knowledge and skills. It involves the ability to meet complex demands, by drawing on and mobilizing psychosocial resources (including skills and attitudes) in a particular context suggested by (oecd,2005,p.4).
Lastly Emotional intelligence is another one of the key skills used and needed in any workforce in recent times as it means that one has got the ability to manage his own emotions in positive ways, empathize with others, overcome challenges, and communicate effectively. Nowadays in any employment there is a lot of emotions involved whether consumer facing or in a call centre environment. The pressure of workload or daily life you need to be able to demonstrate emotional intelligence in order to be successful in any given situation from stressful to happy. Suggested by Daniel Goleman a American psychologist there are five key elements to it; Self-awareness, self-regulation, motivation, empathy and social skills and furthermore suggest ‘the more that you, as a leader, manage each of these areas the higher your emotional intelligence (Goleman,d, 2020) Emotional intelligence.
[bookmark: _Toc66995902]2.2 How Employability skills developed and evolved in recent times?
Employability skills have developed over the recent years, as has technology, so employees have had to adapt to the changes and develop their skills they already got which has not been easy. In order to develop one has to go through different paths in order to develop their skills such as learning or joining a company as a trainee where your pay wouldn’t be a full time pay which in effect would prove a struggle. For example, with technology over the years it has gone from strength to strength as a lot of communication, teaching and learning has gone digital. So previously where one would send a letter and must write it up and make sure it is headed and footed and furthermore check spelling mistakes and grammar before sending it off. Now it has all gone digital so one could type up a letter and e-mail it over to whom it may concern, at the same time check the spellings and grammar automatically with a click of buttons. Also, where previously if you were a good communicator, well time managed, were effective, organised, and resilient you would potentially get a job anywhere in the right industry of your choice. But over time as times have changed, people have evolved, industries have changed to be more efficient, technology has advanced for industries to be more efficient, one must show and demonstrate outstanding employability skills along with flexibility to stand out from others.
Adapting and developing your skills to match the change is not easy as one has to go out their way and may even have to change the course of their career journey in order to develop certain skillset. A lot of organisations that were thriving many years ago have been left behind due to this change as certain industries have been hit with the dramatic and big change. For example, factories who would employ manual labourers to do the work but now machines and new technologies have taken over. Another example is supermarkets and their self-service counters, which means they do not need much staff it is all done quicker and easier by machines. This change has not been easy, but one must adapt in order to be successful in their career and life journey and also in order to be more employable. Also adapting and developing your skills set to the given times or chosen occupation, organisation shows one’s willingness to be successful in their careers. By developing your skills will also strengthen one’s mindset as learning a new skill or developing isn’t easy and once you passed it and successfully achieved your goal, it will make you stronger mentally. Whilst trying to develop skills it makes one also learn a lot about themselves as you would academically set goals, set out your strengths and weakness, your opportunities your threats and make better of yourself. Some people will turn weaknesses in to strengths, threats in to opportunities or even learn how to overcome a threat in a positive manner which is a big achievement in itself.
[bookmark: _Toc66995903]2.3 Why Employability skills have always been important?
Employability skills have always been important as a person characteristic, habits, attitudes influence how you will interact with others for example colleagues, employers, other employees, and consumers. Certain skills you have will also demonstrate how likely and efficiently you are able to carry out your role or perform in any given situation. Employability skills have always been important as every industry in recent times are getting intensively competitive and employers or organisations are actively looking for employees who are flexible all-rounders. Previously for example 10 years ago employees would look to employ a hard worker, someone with basic numeracy, literacy, and self-initiative skills but as the world and industries are developing rapidly in every aspect, employers are getting pickier and are actively looking for employees with an extensive set of skills and experiences to adapt with recent times. For an organisation or employer to choose someone with a vast experience in different industries and situations makes sense because employability skills will always show and demonstrate how well an employee will adapt to whichever situation, they find themselves in and also rely on the skills to be transferable. As suggested ‘A set of achievements-skills, understandings and personal attributes-that makes graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economy’ (Yorke,M,2004) employability in higher education. Therefore, the more developed employability skills one has will always make them more employable.
3.0 [bookmark: _Toc66995904]Conclusion
This report is based on employability skills which are massively important given recent times and drastic changes organisations and employers have had to deal with going from strength to strength, becoming more effective and well known around the globe. In this report you will find how technology has developed and how employees and employers have had to deal with them along with employees dealing with developing employability skills. I have highlighted, researched, and spoke of the some of the main key employability skills such as Resilience, Time management, digital competency, and emotional intelligence which are 4 of the key skills to make an employee more employable in recent times. As technology has got more and more advanced over the recent year’s employees have had to improve or develop their digital skills and competencies in order to keep up to date with employers and organisational needs. Resilience is as important as it demonstrates an employee’s skills and how they would adapt to pressurized environments and challenges. Also, how they would come out of a tough situation and demonstrate how strong a employee’s mindset is. Time Management as it shows how organised one can be. To an employer to employ someone who manages time well will show that an employee will work smarter and be more effective given any task or any workload. Lastly emotional intelligence will demonstrate to any employer that the employee is capable of dealing with pressure in a job role positively, also show employees self-awareness, self-regulation and social skills. Which is important in pressurized environments whether its consumer facing or not.
Employability skills have developed recently as the world is evolving and adapting to new changes daily. I will also give examples and an analyst on how they’ve developed, and how they’ve affected today’s workforce. Employability skills have also always been important even going back 10 years ago because an employer will always want certain skillset or attributes from an employee in order to deal with any situation or the job role they are hiring for. Ab employee would always have to work on developing their set of skills as organisations and employers are always having to deal with change.
This report will give you an insight on academic and employability skills and also answer few questions that were in the introduction.
4.0 [bookmark: _Toc66995905]reference list alphabetical order 
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