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Introduction
The evaluation of the diverse leadership styles of  Ohio Barber, Olive Beech, Jeff Bezos, and Elon Musk provides insight into leadership.
[bookmark: _mi1qgtil4asy]Discussion
The evaluation of leadership approaches of different leaders showed different approaches to leadership. It emphasises the significance of influence, adaptability and vision of the leadership style. Ohio Barber demonstrates transformational leadership through their focus on motivating and inspiring their crew to their shared visions. Their potential to develop a strong culture emphasises the importance of management and the vision of the employee in leadership (Dung, 2020).
Olive Beech illustrates this servant leadership which gives importance to the requirements of their team and develops a supportive environment. Their approach highlights the active listening, empathy and commitment to the development of their staff (Bilal et al., 2021). It also demonstrates how leadership can be employed in the support as well as services.
The leadership style of Jeff Bezos shows the innovative and strategic related traits. This highlights the satisfaction of the customers and making decisions on the data-driven promotes a visionary approach that gives importance to adaptability and long-term objectives. The potential of the Bezos to innovation and development of approaches to the changes in the market trends. It highlights the value of resilience and strategic planning to the market approaches.
Elon Musk also employed a combination of charismatic and transformational leadership (Khan, 2021). The active vision for the willingness as well as the future to take the important risks is a hallmark of their approach. The high expectations as well as the intense focus of Musk to achieve inclusive results. It implies the influence of visionary leadership that is combined with a high level of personal drive.
Overall, I can say that transformational leadership by Ohio Barber has taught me the importance of engaging and motivating a group with a clear vision. The servant leadership approach of Olive Beech emphasises the requirements for support and empathy, presenting how giving importance to the welfare of the team can lead to success. The strategic focus of Jeff Bezos has helped me to understand the value of adaptability and long-term visions, highlighting the role of better decision-making while addressing the challenges. The charismatic leadership view of Elon Musk has taught me the importance of active vision and personal drive to achieve comprehensive outcomes effectively.
[bookmark: _2d4xflfznc5h]Theories and models
The application of the leadership theories to the analysis of these four leaders shows different insights. The approach of Ohio Barber links with the Transformational Leadership models that focus on motivating the employees to the shared visions (Nugraha, 2021). Olive Beech adopts the Servant Leadership Theory highlighting the role of leaders in empowering and serving the team that develops collaboration and trust. The Strategic Leadership concept adopted by Jeff Bezos gives importance to tongue adaptability and visions to develop the organisation through changes in the market. The style of Elon Musk embodies Charismatic Leadership models that was characterised by inclusive vons and personal development that cataracts followers towards ambitious objectives.
[bookmark: _ky9rb6rux5se]Conclusion
It can be concluded that a combination of empathy, strategy, vision and charisma can contribute to organizational success and give importance to different leadership approaches.
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