CARL ROGERS & ABRAHAM MASLOW,  are two humanist’s theorists that believe thier core principles will help a Learning Support Assistants job role daily within an educational setting in Wales Carl Rogers (8th Jan 1902 - 4th Feb 1987) and Abraham Maslow (1st April 1908 – 8th June 1970).

In this essay there will be information on how certain humanist theories such as Carl Rogers – his person-centred theory (1940) and Abraham Maslow – Hierarchy of needs (1940) will encourage the working of today’s Leaning Support Assistants within their daily roles supporting children in an educational setting in Wales, with what they call basic needs for anyone to learn. Who Carl Rogers and Abraham Maslow are, also what they believe will help a Learning Support Assistants role and why it’s so useful to know and use every day with school. We will discuss their theories and support that has been used over the years in detail and explain why they should be used. 
Who is Carl Rogers?   Carl Rogers is a Humanist Theorist, A key psychologist from Illinois, United States who was born 8th Jan 1902 and died 4th Feb 1987, His ideas greatly influenced UK Educational settings, He believes that a person-centred theory approach which he developed the theory in the 1940’s provides a powerful framework for a learning Support Assistant by supporting the role from instructor to facilitator of learning which creates a supportive, non-judgemental and empathetic environment that helps students or people with self-esteem, motivation, emotional and personal growth. Carl Rogers four core principles are empathy, authenticity, learner centred and unconditional positive regard which Leaning Support Assistants use daily in their job roles with in a educational setting.
What is Carl Rogers Theory??   Carl Rogers created his theory in the 1940’s which consisted of serval things that he believes his person- centred theory is a foundation of needs that will help children and others learn. He has four core principles, and we are going to investigate them, Carl rogers first principle is EMPATHY, according to him empathy is stepping into someone’s world and understanding their feelings and perspective as if they were your own but still maintaining your own separate identity and then communicating that understanding back to them. AUTHENTICITY or GENUINESESS, being real and transparent rather than hiding behind a professional façade, meaning your internal feeling and external feelings match. UNCONDITIONAL POSITIVE REGARD, complete non-judgemental acceptance, also respect the person as a person rather the just a number or a statistic, boosting their self-worth which in turn will lift their self-esteem.  LEARNER CENTRED, a supportive environment where students can take an active role in their education, trust and trusting people around them, personal growth built on the teacher’s presence. 
Rogers, C (1951) Client-centred therapy: Its current practice, implications and theory. London: Constable. [image: Carl Rogers' core conditions in counselling - empathy, congruence and unconditional positve regard] Rogers, C. (1957). The necessary and sufficient conditions of therapeutic personality change. Journal of Consulting Psychology, Vol. 21(2), pp.95-103.

Who is Abraham Maslow?
Abrahman Maslow is also a Humanist Theorist who was born 1st April 1908 and died 8th June 1970 from New York, United States that also has his theories which he also developed in the 1940’s. He believes that there should be several strategies in place for a child to learn, these are Self-actualization, Esteem, Love and Belonging, Safety and Physiological. He believes that if every person has these basic five elements they will be able to learn and thrive to be what they want to be. 

What is Abraham Maslow’s Theory??    Abraham Maslow’s theory was created in the 1940’s also, he has several needs that he believes are a basic need for a person to learn. We will be looking into each of Maslow’s needs.  His beliefs are SELF-ACTUALIZATION is a mixture of morality, creativity, spontaneity, problem solving, lack of prejudice and acceptance of facts, meaning they can become the best that one can be within an educational setting, ESTEEM – self-esteem, confidence, achievement, respect of others, focusing on self-respect and mastering independence, which for a lot of people comes naturally but a lot people need help to learn these.  LOVE/BELONGING – friendship, family, sexual intimacy, feeling part of a group or a community like maybe a sports team or church sometimes even an online forum. SAFETY – security of body, of employment, of resources, of mortality, of health and property which could consist of working in a safe environment, and experience social stability. PHYSIOLOGICAL – breathing, food, water, sex, sleep, homeostasis, excretion, this is several things such as somewhere warm and dry to live, good food and water and a good resting place also a sense of belonging. 

[image: Image result for maslow's hierarchy of needs]

UKEssays. November 2018. Comparison of Maslow and Rogers’ Theories. [online]. Available from: https://www.ukessays.com/essays/psychology/comparison-maslow-rogers-theories-1124.php?vref=1 [Accessed 10 December 2025]

How do both theorists help with a Learning Support Assistants daily job role??
Carl Rogers theory provides a powerful framework for a Learning Support Assistant by supporting the role from instructor to facilitator of learning which creates a supportive, non-judgemental and empathic environment that helps students with self-esteem, motivation, emotional and personal growth. Abrahman Maslow’s theory is very similar to Carl rogers in the fact they both concentrate on how the student/person is feeling to create the best of the person in education and in life. Personally, in my job daily we have empathy for all children regardless big or small we will ease the child and validate feelings. Authenticity is also very important when working with children, we must be realistic also and remember some children will need it more than others and may need reminding of this.  We understand that some children will have low self-esteem, and our aim is always to reassure a child that they are doing a good job with their work or any other task that is being carried out. The Love and belonging of a child is very important to a Learning Support Assistant, making sure a child is feeling included and feeling like they are part or a group and belonging for some children is very important, same as feeling safe to some children school is a safe environment and we want to make sure they feel safe enough to speak about how they are feeling or if anything is bothering them, with a non-judgemental mind to ensure they will talk. We as a school and Learning Support Assistants also make sure according to Maslow’s theory that a child comes into school feeling all the things they need to feel and make sure they have had a good rest while being at home and being fed and watered while at home and in school with a free breakfast club, snack time, providing a snack if nothing has been brought in and lastly a warm meal at lunch time. Motivation sometimes can be hard for a child in a school setting so it’s our job to ensure a child is happy enough to be motivated to get the best out of them and their work. A lot of schools, including the school I work in we feel very strongly about promoting inclusion, we have an LRC (learning resource Centre) within our school but they still like children to feel included with the class and peers they would be in if not in the LRC which would consist of joining in playtimes, and concerts, and school trips and often allows the child to go back to their original class for social skills and to interact with fellow peers, with all these put together according to both theorists we should get the best out of the child and that will come out in their learning.

Conclusion: 
As a Learning Support Assistant myself, doing this essay has made me realise and think hard about my role within my school and how we educate children. We also do a lot of what both Carl Rogers and Abraham Maslow believe in naturally and without thinking as a human, we do also do a lot of training and refreshing strategies that we do use in our daily job roles to ensure we keep up with these theories.  It’s been very interesting reading and leaning about both Carl Rogers and Abraham Maslow, I also believe that the learning of both theorists will help me in the future for my job roles within a school setting using both theory’s. Between both theorists there isn’t much difference they are both very similar in the fact they both believe with the core principles that they have written of course will get the best out of a child-student or a person weather it being in an educational setting or in everyday life, we could all use these theories in daily life and have compassion and understanding for each other more. I personally think these theories could work not just in a school setting but a lot of other jobs such as youth groups or any job that includes children or people that don’t have the basic foundations or haven’t had the best start in life.
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