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Does having mental health problems affect the way one functions in their job? Discuss further.
Mental health problems very much affect performance of any individual either in professional life or in personal relations. Stress at workplace is not a new topic and toxic working environment actually kills the talent of employee and involve him/her in mental health problems. In the UK, £225 billion per year goes on mental health issues which makes 21% GDP of the country, it is an alarming sign for the organizations, economists and state that the mental health issues costing too much. A survey taken in England stated that one in six people experience the symptoms of a mental health problem. An eye opening report on UK says each year about 6000 people die by suicide, which reveals vulnerability of mental health problems in public. 
People are different to each other similarly employees are also different and their ability to perform varies from person to person. The unfriendly and nerve-wracking job environment results extreme distress, fatigue, mood swings, depression and ultimately mental health problems. People with mental health issues are actually in danger zone they isolate themselves to others, they find themselves misfit with colleagues and friends, they start thinking about suicide and find their life very difficult to live. Those employees get into mental health issues look tired, exhausted, make unusual mistakes, get short tempered and forget meeting the deadlines. Furthermore, their appearance gets change too, as they don’t show much care of themselves, they get to less sleep, drink too much and really look vulnerable. 
Some people are shy in nature, they try to hide their feelings because they are afraid of other people how they react if they discuss their problems. Being an introvert and shy, they feel shameful and discriminated if others know about their mental health problems and that obstacle creates more mental issues with these individuals. Their job performance severely affects because due to their shy nature they are not able to ask help if needed. 
To dig out reasons for mental health issues prior to job stress it also involves, poverty, genetics, childhood trauma, discrimination, or ongoing physical illness. A personality of a person finally develops after crossing many stages so at a workplace a confident and active employee easily cope with job challenges, whereas, a timid and passive staff not meet the expectations. Many trauma and bad memories stay with the person whole life and jeopardize performance at workplace as more absenteeism, depressive disorders and current comorbid depression-anxiety (Venter et al, 2020). 
To sum up the ways mental health problems affect job performance of any person, it can be listed in stages. First of all, appearance of a person changes negatively, secondly, low performance with silly mistakes, thirdly, short temperament in behaviour, furthermore, less interaction with colleagues which makes the person isolated. If it continues for a long time a person may lose job or life and as statistics above showed cases of suicide happened in UK due to mental health issues. 
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