BMSW4005 – COMPONENT 2 –
INTERVIEW PRESENTATION ASSESSMENT GUIDANCE
THINGS TO CONSIDER……
1. Read the assessment brief to be absolutely clear on what is being assessed.
2. Consider the structure of your 8-10 minutes presentation. For example:
a. Introduce briefly the organisation where you are applying and why you are interested in working for this particular organisation. 
b. Give a brief overview of  a) the job description and b) the person specification.
c. Let the interviewer know which number questions you propose to answer.
d. Prepare to talk for approx.. 3-4 minutes on  each of the 2 questions you have chosen – once you have  been asked each  question by the interviewer.
e. Consider how you will end your interview eg. Thanking the interviewer for your time, explain why you want this job etc. ie a positive “close”.
f. The assessment brief requires you to include 3 references. For example, where you sourced the job advert/person specification, research about the company eg. Number of employees/stores, where they rank with their competitors, how you use a reflective model eg. Kolb to reflect in the workplace, Maslow’s motivational theory, SWOT theory etc.
3. Carry out a mock presentation before your final assessment, so you can time yourself and give yourself feedback etc.
4. PowerPoint slides are NOT required for this presentation but 300 word supporting notes are. This is simply a summary of your presentation content and should also include your references. PLEASE ENSURE YOU SUBMIT THIS BY 10.00AM ON WENESDAY 16TH MARCH.
5. Consider your dress etiquette – this is a professional interview scenario.
