



1. Introduction
Human beings tend to adapt better to their environment by learning something new each day. Personal, professional career development can be described as seeking better ways to do your job. A career provides individuals with personal satisfaction and provides an individual with an identity as they interact with other professionals. Therefore, when discussing professional development, we cannot rule out personal development; these two development processes tend to continue throughout an individual's life. Development is essential in improving mental health; therefore, it is essential to have a list of targets to follow when undertaking the development process.
This report focuses on the significance of personal, professional career development by focusing on the importance of self-awareness. The report further covers skills and knowledge required for career development using various models and theories for personal development with the main employment goal. It illustrates how self-awareness plays a crucial role in self-improvement and personal development plans to help individuals better their professional careers. The report will also cover the smart goals that have motivated me to focus on my professional career development.
Nobody in the world is born perfect in the job, and therefore, the primary purpose of professional career development is to provide professionals with an opportunity to further their skills and further their career. According to (Trevor 2020), the career world is becoming more competitive and constantly changing based on factors such as technology. Therefore, both new and existing professionals must keep developing their skills to ensure they are up-to-date with the best industry practices. Trevor further explains that improving professional skills is essential in improving the chances of employability within the job market. It also open new doors towards a career change, enabling professionals to shift into a new industry, requiring training to acquire the new skills. According to (Ansmann et al. 2014), as professionals aim to improve their careers, they also tend to network with other professionals through forums such as workshops and conferences that allow people to contact when they plan to upgrade their careers. There is no specific way to promote professional career development but finding the appropriate professional career development opportunity is the main challenge.

When deciding on a professional career development opportunity, it is essential to be self-aware of what you want. Maslow's hierarchy of needs can be used to understand how self-awareness helps in enhancing professional career development. According to (McLeod 2007), Maslow's hierarchy of needs illustrates human motivation based on a different level of needs. McLeod explains the theory illustrating that needs low on the hierarchy need to be fulfilled before fulfilling higher needs. And the first need, as illustrated by McLeod, is psychological needs, and the highest need is self-actualization. Being the highest need, self-awareness illustrates that individuals are aware of what they need to achieve and, in our case, in their professional career development. Therefore, individuals need to fulfill their needs on their journey towards self-actualization, enabling them to have a successful professional career development journey.
Self-improvement requires motivation to ensure the professional can be consistent in their journey towards their career development. According to (Patrick 2010), Covey theory focuses on principle-centered theory and develops great values based on abundance mentality. The great values stated within the Covey theory develop a mindset that focuses that there are enough resources to share with others. Therefore, this mindset is essential in networking with other professionals and learning from them regarding professional development. There is enough knowledge to share amongst professionals to ensure that each upcoming professional has been enlightened. It is impossible to assume that not much a person can learn from others with the changing industry practices. But to develop these habits, there is a need to develop a habit to help develop a mindset that aims to serve others. Therefore, Covey theory focuses on the advantages of interdependence when attempting to adapt to new principles to ensure a professional become a better individual in the business world.
Smart goal
Goals are essential in all aspects of business and life because they provide a sense of direction, motivation, a clear focus, and clarify importance. By setting goals, you give yourself a target to shoot for. A SMART goal is a type of goal that is used to help guide goal setting. As a result, a SMART goal incorporates all of these criteria to help focus your efforts and increase your chances of success.
	S
	My goal is to be an entrepreneur by opening a coffee and winery business. These two beverages have improved our moods whenever the body and mind tend to be stressed, helping improve our minds. I dare to introduce a new service and product in the market to ensure my business success, it will also be an excellent opportunity to show my experience as an entrepreneur contributing positively to my professional career development.


	M
	For the start capital I am required to invest sixty thousand pounds. This shall help to buy all the required equipment to start up the coffee and winery shop.

	A
	I have saved money and planned for a grant. The grant shall allow me to have some extra cash if expenses get higher; however, it is essential to make sure I can set up the project within the set deadline. 


	R
	I'll develop a business plan to ensure I will be successful in the target venture because I want to bring a different service and product into the market. I believe coffee and wine is all about that "feel good" emotion, and that is mainly present in new flavors.


	T
	The setup will only take four months if the grant is granted. However, if denied, I will have to seek the funds personally, which will cause me to miss the set deadline as it will take longer.






SWOT analysis
To better understand the essence of professional career development, it is essential to utilize existing knowledge databases in theories. Glaser 2017 focuses on the constructivist theory, which argues that we construct our perception of the world based on personal experiences. This is reflective and advantageous to our study of professional career development, indicating that the professional we develop into is based on what we choose to gain as experienced in the professional career field. The second theory advantageous to our study is the cognitive theory, and as explained by (Schunk et al. 2020) that information processing results in retention and understanding. Therefore, career development based on the cognitive theory is a consistent process of growth that requires continuously learning new skills to help develop a culture. Multiple theories can be associated with professional career development that mainly entails personal development, mainly linked with individual behaviors and consistency.

Here you can find my SWOT Conversion:                                                          Conversion 2. Improve my weakness of not being 
confident is to develop my digital skills, looking to the tutorials, making researching etc. 

Conversion 1. Using the strength ambition and proactive I continued my school education. After I’ll have a diploma I’ll have the opportunity to have a rise of salary and a job that I enjoy



Conversion 3: The competition can be combated by bringing something new on the market place


	Strengths:
Team leader
Proactive
Ambitious
	Weaknesses:
Stressed
Not confident
Lack of capital

	Opportunities:
To continue my education and to find the desirable job

	Threats:
Covid situation 
Competition



                                                                                                        


Skills Audit
Improving my professional career development ensures that I have also improved my chances of employability. Focusing on the 4 Cs described by Cleverism is a method of understanding what the customer wants and their actual needs. Reflecting on the 4C's on professional career development, they help understand what the employers need from job seekers and what they require of their employees. Convenience is the most applicable C in our scenario, which focuses on the convenience of a consumer acquiring their goods. But in our case, we focus on the necessary skills required by employers. Technology has revolutionized to make smartphones, laptops, and the internet an essential part of our lives. Therefore, a lack of I.T. skills is bound to make a professional's chances of getting employed lowered, making the professional inconvenient at the workplace. Professional career development is mainly aimed at acquiring the necessary skills for ensuring an individual is ready for the job market; therefore, a lack of these skills is bound to reduce the workability chances of the professional.









Learning styles and Personal development plan
A personal development plan has been essential in ensuring I can achieve my goal. After realizing my essential skills as a professional were mainly skills I have learned in class, I made an objective to learn from professionals and other professionals. The availability of various theories has been much more manageable when emphasizing my new skills using the various learning styles I have adapted.

	Development Objective
	Specific Action
	Barriers and how to overcome them
	Support required
	How will I know I have achieved the objective

	Improve presentation skills (public speaking)
	Practice presentation with family
	Prepare bullets points on paper before the presentation

	Family support and honest feedback

	When I don’t feel anxious 
to speak in public


	Time management 

	Starting to prioritise my things

	Strictly organised my time

	Family support for having my own time

	When I will not be stressed anymore of deadlines


	IT skills

	Making online research,
Looking tutorials etc

	Involve myself to participate to IT courses

	Financial support
For private IT lessons

	When I’ll be confident and happy with myself






People have different understanding capacities, and therefore, we all have different understanding capacities. According to (Callie 2020), the diversity of students is a norm, and therefore different learning styles should be applied. On my learning journey, I have adapted two learning styles: Theorist- Pragmatist learning, which involves rational thinking and practical application of ideas. The second learning style was Read/Write, here as preferred, the printed word is the most important method of transferring and getting information.

Conclusions

Professional career development is an essential perspective for professionals who are aiming towards furthering their careers. With the world changing so rapidly, professionals need to be up to date with best company practices and technology trends affecting professionals. We also have to understand that nobody is born a professional in their career, and therefore, consistent development in the preferred field develops an individual into a professional. A professional needs to utilize existing theories of development to understand the best practices for them during their journey of professional career development considering how broad the professional field is; sharing knowledge is free and is also essential for all aspiring professionals to learn from those already well established.
Everyone has a different understanding capacity, and this diversity helps the professional career field as everyone can help each other. Discovering the importance of professional career development with the assistance of various theories has enabled me to realize that I am required to put more effort into a career development plan like a professional. A personal development plan has helped me understand what I am required to learn to develop essential skills. I prefer to be ready for the future to fulfill my personal goal of being a professional.
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Learning Styles Questionnaire

Name:Constantin Mihaloiu


This questionnaire is designed to find out your preferred learning style(s). Over the years you have probably developed learning "habits" that help you benefit more from some experiences than from others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning preferences so that you are in a better position to select learning experiences that suit your style and having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it.
If you disagree more than you agree put a cross by it.
Be sure to mark each item with either a tick or cross.

	V
	1. I have strong beliefs about what is right and wrong, good and bad.

	V
	2. I often act without considering the possible consequences

	V
	3. I tend to solve problems using a step-by-step approach

	V
	4. I believe that formal procedures and policies restrict people

	X
	5. I have a reputation for saying what I think, simply and directly

	X
	6. I often find that actions based on feelings are as sound as those based on careful thought and analysis

	V
	7. I like the sort of work where I have time for thorough preparation and implementation

	X
	8. I regularly question people about their basic assumptions

	V
	9. What matters most is whether something works in practice

	V
	10. I actively seek out new experiences

	V
	11. When I hear about a new idea or approach I immediately start working out how to apply it in practice

	X
	12. I am keen on self discipline such as watching my diet, taking regular exercise, sticking to a fixed routine, etc.

	X
	13. I take pride in doing a thorough job

	X
	14. I get on best with logical, analytical people and less well with spontaneous, "irrational"

	X
	15. I take care over the interpretation of data available to me and avoid jumping to conclusions

	X
	16. I like to reach a decision carefully after weighing up many alternatives

	X
	17. I'm attracted more to novel, unusual ideas than to practical ones

	V
	18. I don't like disorganised things and prefer to fit things into a coherent pattern

	V
	19. I accept and stick to laid down procedures and policies so long as I regard them as an efficient way of getting the job done

	V
	20. I like to relate my actions to a general principle

	X
	21. In discussions I like to get straight to the point

	v
	22. 1 tend to have distant, rather formal relationships with people at work

	  v
	23. I thrive on the challenge of tackling something new and different 

	X
	24. I enjoy fun-loving, spontaneous people

	V
	25. I pay meticulous attention to detail before coming to a conclusion

	X
	26. I find it difficult to produce ideas on impulse

	X
	27. I believe in coming to the point immediately

	X
	28. I am careful not to jump to conclusions too quickly

	V
	29. I prefer to have as many resources of information as possible - the more data to think 	over the better

	V
	30. Flippant people who don't take things seriously enough usually irritate me

	V
	31. I listen to other people's points of view before putting my own forward

	X
	32. I tend to be open about how I'm feeling

	X
	33. In discussions I enjoy watching the manoeuvrings of the other participants

	X
	34. I prefer to respond to events on a spontaneous, flexible basis rather than plan things out 	in advance

	X
	35. I tend to be attracted to techniques such as network analysis, flow charts, branching 	programs, contingency planning, etc.

	V
	36. It worries me if I have to rush out a piece of work to meet a tight deadline

	V
	37. I tend to judge people's ideas on their practical merits

	V
	38. Quiet, thoughtful people tend to make me feel uneasy

	X
	39. I often get irritated by people who want to rush things

	X
	40. 	It is more important to enjoy the present moment than to think about the past or future

	V
	41. I think that decisions based on a thorough analysis of all the information are sounder 	than those based on intuition

	V
	42. I tend to be a perfectionist

	V
	43. In discussions I usually produce lots of spontaneous ideas 

	X
	44. In meetings I put forward practical realistic ideas

	V
	45. More often than not, rules are there to be broken

	X
	46. I prefer to stand back from a situation

	X
	47. I can often see inconsistencies and weaknesses in other people's arguments 

	V
	48. On balance I talk more than I listen

	V
	49. I can often see better, more practical ways to get things done 

	V
	50. I think written reports should be short and to the point

	V
	51. I believe that rational, logical thinking should win the day



	X
	52. I tend to discuss specific things with people rather than engaging in social discussion

	V
	53. I like people who approach things realistically rather than theoretically

	V
	54. In discussions I get impatient with irrelevancies and digressions

	X
	55. If I have a report to write I tend to produce lots of drafts before settling on the final version

	X
	56. 1 am keen to try things out to see if they work in practice

	X
	57. I am keen to reach answers via a logical approach

	V
	58. I enjoy being the one that talks a lot

	V
	59.  In discussions I often find I am the realist, keeping people to the point and avoiding wild speculations

	X
	60. I like to ponder many alternatives before making up my mind

	X
	61. In discussions with people I often find I am the most dispassionate and objective

	X
	62. In discussions I'm more likely to adopt a "low profile" than to take the lead and do most of the talking

	V
	63. I like to be able to relate current actions to a longer term bigger picture

	X
	64.  When things go wrong I am happy to shrug it off and "put it down to experience"

	V
	65. I tend to reject wild, spontaneous ideas as being impractical

	V
	66. It's best to think carefully before taking action

	X
	67.  On balance I do the listening rather than the talking

	X
	68.  I tend to be tough on people who find it difficult to adopt a logical approach

	V
	69.  Most times I believe the end justifies the means

	V
	70. I don't mind hurting people's feelings so long as the job gets done

	V
	71. I find the formality of having specific objectives and plans stifling

	X
	72. I'm usually one of the people who puts life into a party

	V
	73. I do whatever is expedient to get the job done

	V
	74. I quickly get bored with methodical, detailed work

	X
	75. I am keen on exploring the basic assumptions, principles and theories underpinning things and events

	V
	76. I'm always interested to find out what people think

	V
	77. I like meetings to be run on methodical lines, sticking to laid down agenda, etc. 

	X
	78. I steer clear of subjective or ambiguous topics

	X
	79.	I enjoy the drama and excitement of a crisis situation 

	X
	80. People often find me insensitive to their feelings







Scoring And Interpreting The Learning Styles Questionnaire
The Questionnaire is scored by awarding one point for each ticked item. There are no points for crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate question number.
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TOTALS								
Activist 	Reflector 	Theorist 	Pragmatist


Learning Styles Questionnaire Profile Based on General Norms for 1302 People
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Learning Styles - General Descriptions
Theorists
Theorists adapt and integrate observations into complex but logically sound theories. They think problems through in a vertical, step-by-step logical way. They assimilate disparate facts into coherent theories. They tend to be perfectionists who won't rest easy until things are tidy and fit into a rational scheme. They like to analyse and synthesise. They are keen on basic assumptions, principles, theories models and systems thinking. Their philosophy prizes rationality and logic.  "If it's logical it's good". Questions they frequently ask are: "Does it make sense?" "How does this fit with that?" "What are the basic assumptions?" They tend to be detached, analytical and dedicated to rational objectivity rather than anything subjective or ambiguous. Their approach to problems is consistently logical. This is their "mental set" and they rigidly reject anything that doesn't fit with it. They prefer to maximise certainty and feel uncomfortable with subjective judgments, lateral thinking and anything flippant.
Pragmatists
Pragmatists are keen on trying out ideas, theories and techniques to see if they work in practice. They positively search out new ideas and take the first opportunity to experiment with applications. They are the sorts of people who return from management courses brimming with new ideas that they want to try out in practice. They like to get on with things and act quickly and confidently on ideas that attract them. They tend to be impatient with ruminating and open-ended discussions. They are essentially practical, down to earth	pile who like making practical decisions and solving problems. They respond to problems and opportunities "as a challenge". Their philosophy is: "There is always a better way" and "if it works it's good".
In descending order of likelihood, the most common combinations are:
	1st	Reflector/Theorist
2"d	Theorist/ Pragmatist 
3rd	Reflector/Pragmatist 
4th 	Activist/Pragmatist


THEORISTS:
Theorists learn best from activities where: 
· What is being offered is part of a system, model, concept, theory
· The have time to explore methodically the associations and inter-relationships between ideas, events and situations.
· They have the chance to question and probe the basic methodology, assumptions or logic behind something, i.e. by taking part in a question and answer session, by checking a paper for inconsistencies.
· They are intellectually stretched, i.e. by analysing a complex situation, being tested in a tutorial session, by teaching high calibre people who ask searching questions.
· They are in structured situations with a clear purpose.
· They can listen to or read about ideas and concepts that emphasise rationality or logic and are well argued/elegant/watertight.
· They can analyse and then generalise the reasons for success or failure.
· They are offered interesting ideas and concepts even though they are not immediately relevant.
· They are required to understand and participate in complex situations.

Theorists learn least from, and may react against, activities where: 
· They are pitch-forked into doing something without a context or apparent purpose.
· They have to participate in situations emphasising emotions and feelings.
· They are involved in unstructured activities where ambiguity and uncertainty are high, i.e. with openended problems, on sensitivity training.
· They are asked to act or decide without a basis in policy, principle or concept.
· They are faced with a hotchpotch of alternative/contradictory techniques/methods without exploring any in depth, i.e. as on a "once over lightly" course.
· They find the subject matter platitudinous, shallow or gimmicky.
· They feel themselves out of tune with other participants, i.e. when with lots of Activists or people of lower intellectual calibre.

Summary of strengths:
· Logical "vertical" thinkers.
· Rational and objective.
· Good at asking probing questions.
· Disciplined approach.

Summary of weaknesses:
· Restricted in lateral thinking.
· low tolerance for uncertainty, disorder and ambiguity
· Intolerant of anything subjective or intuitive.
· Full of "shoulds, oughts and musts".

Key questions for theorists:
· Will there be lots of opportunities to question?
· Do the objectives and program of events indicate a clear structure and purpose?
· Shall I encounter complex ideas and concepts that are likely to stretch me?
· Are the approaches to be used and concepts to be explored "respectable", i.e. sound and valid?
· 	Shall I be with people of similar calibre to myself?

PRAGMATIST:
Pragmatists learn best from activities where:
· There is an obvious link between the subject matter and a problem or opportunity on the job.
· They are shown techniques for doing things with obvious practical advantages, i.e. how to save time, how to make a good first impression, how to deal with awkward people.
· They have the chance to try out and practice techniques with coaching/feedback from a credible expert, i.e. someone who is successful and can do the techniques themselves.
· They are exposed to a model they can emulate, i.e. a respected boss, a demonstration from someone with a proven track record, lots of examples/anecdotes, and a film showing how it’s done.
· They are given techniques currently applicable to their own job.
· They are given immediate opportunities to implement what they have learned.
· There is a high face validity in the learning activity, i.e. a good simulation, 'real" problems.
· They can concentrate on practical issues, i.e. drawing up action plans with an obvious end product, suggesting short cuts, giving tips.

Pragmatists learn least from, and may react against, activities where: 
· The learning is not related to an immediate need they recognise/they cannot see, an immediate relevance/practical benefit.
· Organisers of the learning, or the event itself, seems distant from reality, i.e. "ivory towered", all theory and general principles, pure "chalk and talk".
· There is no practice or clear guidelines on how to do it.
· They feel that people are going round in circles and not getting anywhere fast enough.
· There are political, managerial or personal obstacles to implementation.
· There is no apparent reward from the learning activity, i.e. more sales, shorter meetings, higher bonus, promotion.

Summary of strengths:
· Keen to test things out in practice.
· Practical, down to earth, realistic.
· Businesslike - gets straight to the point.
· Technique oriented.

Summary of weaknesses:
· Tendency to reject anything without an obvious application.
· Not very interested in theory or basic principles.
· Tendency to seize on the first expedient solution to a problem.
·  Impatient with waffle.
· On balance, task oriented not people oriented.

Key questions for pragmatists:
· Will there be ample opportunities to practice and experiment?
· Will there be lots of practical tips and techniques?
· Shall we be addressing real problems and will it result in action plans to tackle some of my current problems?
· Shall we be exposed to experts who know how to/can do it themselves?
































VARK -LEARNING STYLES QUESTIONNAIRE
This questionnaire aims to find out something about how you learn best.  The follow up materials will then give you tips on how to use your preferred style for maximum benefit.
Choose the answer which best explains your preference and circle the letter next to it.  Please circle more than one if a single answer does not match your perception.  By the way, there are no ‘right’ or ‘wrong’ answers!  No further information can be given as it may prejudice your responses.
When you have completed the questionnaire, use the marking guide to find your score for each of the categories, Visual, Aural, Read/Write and Kinaesthetic.

1.	How many syllables are in your first name?
	(a)	one
	(b)	two
	(c)	three
	(d)	more than three

2.	You are about to give directions to a person who is standing with you.  They are 
staying in a hotel in town and want to visit your house later.  They have a rental car.  You would:
	(a)	draw a map on paper
	(b)	tell them the directions
	(c)	write down the directions (without a map)
	(d)	collect them from the hotel in my car

3.	You are not sure whether a word should be spelled ‘dependent’ or ‘dependant’.   I would:
	(a)	look it up in the dictionary
	(b)	see the word in my mind and choose the way it looks
	(c)	sound it out in my mind
	(d)	write both versions down on paper and choose one

4.	You have just received the latest copy of a magazine with an itinerary for a conference, this is of interest to someone else.  You would:
	(a)	phone them immediately
	(b)	send them a copy of the printed itinerary
	(c)	show them on a map of the world
	(d)	share what I plan to do at each place I visit

5.	You are going to cook something as a special treat for your family.   You would:
	(a)	cook something familiar without the need for instructions
	(b)	thumb through the cookbook looking for ideas from the pictures
	(c)	refer to a specific cookbook where there is a good recipe

6.	A group of students from another school has been assigned to you to find out about the geology of your local area. You would:
	(a)	drive them to a wildlife reserve or park
	(b)	show them slides and photographs
	(c)	give them pamphlets or a book on wildlife reserves or parks
	(d)	give them a talk on wildlife reserves or parks


7.	You are about to purchase a new compass clinometer.  Other than price, what would most influence your decision?   
	(a)	the salesperson telling you what you want to know
	(b)	reading the details about it in a journal
	(c)	playing with the controls and listening to it (road testing it)
	(d)	it looks really smart and fashionable

8.	Recall a time in your life when you learned how to do something like playing a new board game.  Try to avoid choosing a very physical skill, eg. riding a bike.   You learned best by:
	(a)	visual clues – pictures, diagrams, charts
	(b)	written instructions
	(c)	listening to somebody explaining it
	(d)	doing it or trying it

9.	You have an eye problem.   You would prefer the doctor to:
	(a)	tell me what is wrong
	(b)	show me a diagram of what is wrong
	(c)	use a model to show what is wrong

10.	You are about to learn to use a new program on a computer.   You would:
	(a)	sit down at the keyboard and begin to experiment with the program features
	(b)	read the manual which comes with the program
	(c)	telephone a friend and ask questions about it

11.	You are staying in a hotel and have a rental car.  You would like to visit friends whose address/location you do not know.   You would like them to:
	(a)	draw a map on paper
	(b)	tell directions
	(c)	write down the directions (without a map)
	(d)	collect me from the hotel in their car

12.	Apart from the price, what would most influence your decision to buy a particular textbook?
	(a)	I have used a copy before
	(b)	a friend talking about it
	(c)	quickly reading parts of it
	(d)	the way it looks is appealing

13.	A new movie has arrived in town.  What would most influence your decision to go (or not go)? 
	(a)	I heard a radio review of it
	(b)	I read a review of it
	(c)	I saw a preview of it

14.	Do you prefer a lecturer who likes to use:
	(a)	a textbook, handouts, readings
	(b)	flow diagrams, charts, graphs
	(c)	field trips, labs, practical sessions
	(d)	discussion, guest speakers

15.	Ignore question 1.
THE VARK QUESTIONNAIRE SCORING CHART
Use the following scoring chart to find the VARK category that each of your answers corresponds to.  Circle the letters that correspond to your answers.
Eg. if you answered b and c for question 4, circle R and V in the question 4 row
	Question
	a category
	b category
	c category
	d category

	
4
	
A
	R

	V

	
K



Scoring chart

	Question
	a category
	b category
	c category
	d category

	1
	
	
	
	

	2
	V
	A
	R
	K

	3
	R
	V
	A
	K

	4
	A
	R
	V
	K

	5
	K
	V
	R
	

	6
	K
	V
	R
	A

	7
	A
	R
	K
	V

	8
	V
	R
	A
	K

	9
	A
	V
	K
	

	10
	K
	R
	A
	

	11
	V
	A
	R
	K

	12
	K
	A
	R
	V

	13
	A
	R
	V
	

	14
	R
	V
	K
	A

	15
	
	
	
	



Calculating your scores:
Count the number of each of the VARK letters you have circled to get your score for each VARK category

	Total number of V’s circled = 
	2

	Total number of A’s circled =
	3

	Total number of R’s circled =
	5

	Total number of K’s circled =
	4



Your scores will give an indication of your preference for some of the different ways of learning
ie:	V	- by Visual Study Strategies
	A	- by Aural Study Strategies
	R 	- by Read/Write Study Strategies
	K	- by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve your performance.

You can also find the information on the website www.vark-learn.com 


[image: Text, letter

Description automatically generated]


4 C's


1. Unconscious incompetence:
I don't know how to use a tumble machine


2. Conscious 
Incompetence:
presentation skills
it skills



4. Unconscious 
Competence:
intuitive


3. Conscious 
Competence:
team lead
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Read/Write Study Strategies g
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If you have a strong preference for learning by Reading and Writing (R & W)
learning you should use some or all of the following:

INTAKE
To take in the information

o lists

« headings

o dictionaries

+ glossaries

« definitions

+ handouts

o textbooks

«  readings - library

o lecture notes (verbatim)

o lecturers who use words well and have lots of information in sentences
and notes

« essays

+ manuals (computing and laboratory)

SWOT - Study without tears
To make a learnable package:
Convert your lecture "notes" into a learnable package by reducing them (3:1).

« write out the words again and again

«  read your notes (silently) again and again

« rewrite the ideas and principles into other words

« organise any diagrams, graphs .. into Statements, e.g. “The trend is

« tum reactions, actions, diagrams, charts and flows into words

+ imagine your lists arranged in multiplechoice questions and di
each from each.

To perform well in the examinatior

write exam answers

practice with multiple choice questions

write paragraphs, beginnings and endings

write your lists (a, b, ¢, d,1,2,3,4)

arrange your words info hierarchyjes and points.

inguish
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