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Abstract
Who is to be blame for the gender pay gap between men and women
That is the question that many women house wife’s is asking, men is getting pay more for the same job that both gender can do. is it because men his better at the job or because women would rather work part-time to have more time to look after family like small children our even to start a family I try to, answered this question but I have to do some research to find out more about it.

We encounter many different explanations for the ongoing gender pay gap, why according to what the government is saying that women job are mainly part-time; they take career breaks for family or to start a family the reasons why is that the skilled; work environment goes to the men rather than to the women working full time is more for the men rather than for the women caring professions; there are more women working in the caring professions than men in the world of science and engineering  most commonly cited explanations assume that pay is set according to the value of the work done in a straightforward and linear way.

Women in Britain continue to undertake a greater share of unpaid caring duties within families, but if women are therefore more likely to work part-time or not to work at all. For these reasons, women’s share of the nation’s wage bill is even less than is implied by the pay gap. If we do not acknowledge the gendered nature of financial inequality in modern Britain, we cannot hope to change it. Is because they do not want to change it they rather let it remain to benefit them selves 

Introduction
The gender pay gap is not strait forward as we would think so much people and company is trying to explain to us for the ongoing gender pay gap for women doing my research on this topic is not easy trying to put together this pay gap together working women work part-time; taking into consideration that 
career breaks for family reasons; their work can be low skilled; women work in caring professions; rather than men are under-represented in science and engineering. But these commonly cited explanation assume that pay is set according to the value of the work down in a straightforward and linear way. Emma Griffin The Guardian 12/3/ 2018

(What is the gender pay gap) The gender pay gap is the percentage difference between average hourly earnings for men and women. For the first time the extent of the differences between men and women in the UK has been exposed about the gender pay gap more than 10,000 large firms have provided of their gender pay gap. With three quarters of them paying men more than women. But apart from that headline fact, the statistics contain a wealth of other imformation so that did we learn 

In my research I found out that is not every company that men get more pay than women in the pay gap cycle in some area women get more pay than men but it’s only a fraction because fewer than one in seven companies pays women more than men because men are pay according to their position if you’re are a women working in a large UK firm you’re most likely to get less pay than men 

In my own though on gender pay gap between men and women in the work place, it is a cycle that change from time to time also it’s not in every work environment that this happened, it can be that some work place see it is as a good thing to pay women less than men



Research Literature secondary
According to the reporting on the gender pay gap according to the employer under the Equality act with more than 250 employees the gender pay gap in the NHS this year March the gender pay gap legislation required that all organisations with over 250 employees they must publish their gender pay gap report data it is said that today King’s College Hospital as reported about their gender pay gap on their snapshot data keeping data on this report is very similar to what we have learnt on this subject in our class the lecture touch on these point according to their hourly rats women earn23.63% lower than men and their media rates 17.5% still lower than men.

In the working environment the gender pay gap is still on. Going but I believe that women in other areas of work do get more pay than men do women who would like to work part time to have more time with the children or be a stay home like in Victorians time the ones that would like to stay at home and the man work may be would rather take on a part time position so that they can be able to look after the children better some women do not mind there man go out to work while they stay at home if the pays is good and they can managed also it can bring a healthy relationship together keeping the family tight on the other hand both will have to work if wages is low to make end meet the gender pay gap will always be there men will always be that dominant figure. 

According to BBC News and what happened some women don’t feel out rage they expect it and it’s not news to some of them other feels that a lot of these company are very male dominated the question does women have a say in the matter and if they speak out against it would they be penalise for it according to what I hear and gather from that this gender pay gap is not going nowhere soon some of the things that has being said promote women up the ladder as not been good according to these women. There is so much going on bits and peace even if there a gap company pretended that there is not if enough people come together and make it known may be something will Happened.
The employers should introduce their gender pay gap report by explaining that legislation requires them to publish details annually other pay gap. This should make clear the time period covered by the report so the first would relate to the snapshot date of 5 April 2018 
Research Literature Third
April 2017 Employers should set out the six keys metrics that are 
necessary under the rules on gender pay gap reports. Theses are  


1 the difference in the mean pay of full pay men and women, expressed as a percentage,

2 the difference in the median pay of full pay men and women expressed as a percentage,

3 the difference in mean bonus pat of men and women, expressed as a percentage,

women are more likely to work part time, and many of the jobs that are available across the UK on a part time basis are relatively low paid.

Conclusion 
Coming to the end of this course has been hard but I believe have    come this far the lesson as been very help full to me to go and do better things and put together what I have learnt into practice and hope for the future thank to the lecture for their teaching and for been there for us.





Reference: Emma Griffin the Guardian 12/3/2018
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Reference: GOV.UK Gender Pay Gap 1/5/2018
Reference: King’s College Hospital 5/3 2018
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