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                                                      Introduction 
In this written assignment I will be discussing my thoughts on how my knowledge has progressed to a higher level of understanding. I have completed all the tasks given; showing up for schedule classes, the help of my lecturers and continuous support from student colleagues. I will be explaining, in my 4 units, what I have learnt throughout the module. This has helped me develop the knowledge and skills for future improvement and empowerment by building a brand.  I realise that no man is an island.  The pursuit of happiness is to find your knowledge and critically evaluate my future based on my personal development plan, setting future goals that needs to be carried out. 





                                                                 Unit 1
In this unit I will be discussing the units that I have chosen.  The module definition is of a boundaryless career.  The possibility of a boundaryless career has not been confined by a single organisation or existing or conventional career. The boundaryless career concept is useful in the career development offering better mobility. The success built in the modern world has broadened our perspective for a wide range of opportunities options across the organisation. The behaviour in a boundaryless setup revolves around a wide range of organisations in their specific characteristics. Choosing a boundaryless career will help build that dream empire. It is important to understand the successful boundaryless career.  It consists of:
· Time-management
· Self-motivation
· Workload- management skills
· Keen sense of responsivity 
The ‘boundaryless career’ model that has been useful for over a decade and maybe even longer. This model has an excessively individualistic bias which views career success largely on development opportunities. Here is a set of needs for successful boundaryless careers; career counselling socioemotional support, job performance and entrepreneurial skills, skill transferability and certification and labour market help. Employers can play a key role in supporting boundaryless careers by serving as a point of reference for independent and contract workers, including those who have been their full-time employees. 
Time management: It is especially important to have in a place of work. This will help employees manage time as they will have a place to be at a set time and know when they have completed their work.  While at work they will be given proper guidance and instruction on where to be and for how long.  The time management tool can be successfully used to help improve productivity as employees know how long a certain activity should take.  This should help in raising productivity and build confidence in the work force.  
Self-motivation: it is especially important to have a workplace because it will be a place where employees can interact with one another.  This will help to build confidence in the workforce. Tasks that are given by the manager can be shared and understood.  Once understood, individual employees can work out the best way forward and maybe come up with a solution.  Success or even partial success will self-motivate each employee.  Self-motivation is also the force that keeps us pushing to where we want to go. For example, when you think you are ready to quit something or just don’t know how to start, self-motivation helps you to push through.
Workload (management skills):  It is the amount of work carried out by one person in a workplace. However, working within a team environment will reduce the strain on any one person. Reducing workload stress will help in keeping employees happier and more productive.
Keen sense of responsivity:  By having a sense of personal responsibility you can reflect on the outcome of, your work and develop a strategy to avoid making future mistakes. Additionally, taking personal responsibility gives you an opportunity to build relationships that are based on trust. You certainly can't have personal responsibility if you're not aware of things that you're responsible for. This applies to friends and co-workers as well, if expectations are unclear, it is critical to communicate so you won’t make a mistake due to assumptions.   

                                                       unit 2 it’s a small world
This unit it is made up of four sections which are; No-one is an island, variety is a spice of life, network of society and making connections. The topic that I have chosen is ‘No One is an Island’. I will endeavour to learn more about this topic and to gain further information on it.
                                                                                No-one is an island
This unit will help me to gain a lot of information on the topic ‘No One is an Island’.  The information and knowledge gained from this topic will no doubt help me develop more in my day-to-day life. It will also help me in the future by improving my learning skills, technology and soft people skills.  It would also help me with my personal weaknesses such as referencing skills, academic writing skills and technology skills.   Doing this unit will help me to build myself up stronger because of the knowledge that I will have gained.  As Jon Donne (1572-1631) ‘Every man is a piece of the continent, a part of the main.’ Robert H MacArthur and Edward O. Wilson ‘The Theory of Island Biogeography’ which was published by Princeton in 1967 and classified as one of the most influential books on ecology and evolution to appear in the past half century.  Another important paper is the development of a mathematical theory to explain a crucial ecological problem, regulation of species diversity in island populations, the book transformed the scientific of biogeography and ecology. Island biogeography has been moulded by MacArthur and Wilson’s landmark work; the theory of an island biogeography revisited towards exciting new research. ‘No man is an island’ is an idiom taken from the 17th century sermon by the Dean of St Paul’s cathedral. Poetry reflected their education, and they used the latest developments in geography, science, astronomy etc to enhance and visualise their imagination as part of their poetic development. From research John Milton and Edmund Spencer were busy men, authoring poems was one of their hobbies, not publishing them but sending around to friends who also authored poems. That development of poetry reflects Donne’s career personal development. His sermons, as powerful as his poems, are fill of lines and ideas that show an intense life, and profound thoughts.

                                         Unit 3: Opportunity Knocks
In unit 3 I will be finding my thoughts and ideas which helped me with my future career goals and techniques, which I developed from my chosen units. John Cloney (23rd January 2014) said the will to power no longer has fresh ground to impress itself upon me, opening new doors to my future path creating my career path.

                                       Finding career opportunities
With this unit it can help me how to cope with job aspirations by looking and learning the different potential professional career contacts. Career development opportunities to using work experience and networking effectively. A critical examination of theory to help with your employability studies. This essential guide equips you with the knowledge in guidance to fulfilling your goals, in your career and beyond.  I learned how to discover the different opportunities that will help suit me for different questions that will be asked, by answering theses different question it will help me with my career options.in this unit I have found that it is important to have a CV because it can help you with different jobs in your career options.

                                     Unit 4: Pursuit to happiness
In this unit there are 4 different topics that is covered through this module. I can develop my new skills that will soon help me in the nearby future. The future me can help me find in improving myself for a better career path. I can then use my different skills in understanding the correct professional manner.

                                                  Future Me
This helps me to considered on how to make the right choices and it help me choose the right career path. I have learnt how to progress my knowledge in a respectful manner doing things in the right way, with the use of time management and teamwork. Planning different strategies and how to overcome different barriers in my future journey. This help to realise my different potential that can help contribute to the development of the positive and negative to mindset, this will also help to achieve in my career goals and to find the different methods to achieve my goals in the nearby future. (Ananya Anant, 5th Dec 2017) dear future me please wait to get everything what you deserve. This topic has help me tremendously discover the potential ability to get me through being responsible and successful building my career plan becoming the brand you. Luiz Moutinho, strategic marketing management: a process-based approach integrates marketing with other aspects of management with an overview of how marketing fits into the overall management picture. I was able to finish my task and learn how to gain time with my goals as well as my personal life. What we do and why we are here lies the beginning of our existence according to “Jean- Paul Sartre” and many others, there is no predetermined meaning or reason or reason to human life there is no authority figure designing us or our lives. For example, “Sartre” references how a paper knife is design with a specific purpose in mind before it is made. Choice can only be minimized to choosing or not choosing, and this is perhaps fundamental existential choice. We each have our times and flickers that no one can decide our own importance to life.  
                                                                       Conclusion 
This overall module I learned tremendously of new skills and how it would help me in my career goal and help me in my studies. I learned many ways on how to improve myself and how to build a better and stronger understanding and how to act in a professional manner when applying for a job. This will also help me to gain a better understanding and to learn different strategies that would help me in the future. I have gained more skills when doing my research for my essay as well as working independently by myself. I understand the importance of how to keep and how to be successful and how to be professional in the rightful manner and how to be positive and to reflect towards me, as well as my further studies. These can help me with my goals and my career options in the future to come. The importance that we try to be


                                          Personal development plan
	
	Skill
	Current ability
	Target ability
	Development opportunity
	Criteria to judge success
	Time limit 
	Evidence 

	1st priority
	Empathy, communication skills, listening and personal skills
	Fair communication skills
	Improve to get better
	Practicing, communication skills for clarity
	Patients understanding what has been done and came out
	1month to 2month
	The success to patients satisfactory

	2nd priority
	Teamwork proves your team player
	Take on responsibility
	Building positive ability with working
	Achieve goals
	Business objective
	2months 
	Training course

	3rd priority
	Computer skills
	Demonstrating your IT skills
	Meeting the criteria goals 
	Using skill to achieve getting better
	Cv upload 
	1 month
	Receiving certificate
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