Welcome to this asynchronous exercise and thinking session on AI integration in your programs, and specifically considering AI and assessment. This is not just a long lecture, so please take the time to go through the videos, materials, and exercises on Moodle. It's important that you try to complete this before the first sprint, as AI and assessment will be part of our discussion then.
The most basic question is: do your students need to know about artificial intelligence, and do they need to know how to use it? Well, I'm neither a lawyer nor a police officer, so I had to go and find out. I'm guessing that a lot of the next five minutes or so are going to be things you already know, but please bear with it. Let's make sure that we're all on the same page. Let's start with law.
First of all, remember that the discussion of AI in the legal profession did not start with GPT-3. Rather, it started much earlier. In 2018, the Law Society published a horizon-scanning report on AI and the legal profession, identifying potential areas where AI can affect the practice of law, such as document analysis, contract intelligence, legal advice support, clinical negligence analysis, and case outcome prediction.
Fast forward to 2024, two years after ChatGPT, and the Law Society published an AI strategy with the aim of supporting innovation, impacting AI-related regulations, and supporting the responsible and ethical use of AI. By September 2024, the Law Society had published guidance on AI, and since then, there has been a lawtech report, as well as more guidance and ideas for legal firms to use AI appropriately and responsibly. Indeed, in the Reimagining Justice in Wales 2030 report, it says that artificial intelligence is not going to replace the role of a lawyer in the short or medium term. However, lawyers who are not embracing modern technological innovations are likely to become less sustainable and competitive over time.
Turning to policing, the National Police Chiefs Council not only appointed a lead for artificial intelligence in March 2024 but also published an AI strategy. The main priorities are to counter the criminal threat from AI, use AI to tackle crime and harm, and enhance productivity. The strategy specifically identifies the use of natural language processing to analyze large volumes of data to identify threats or criminal activity, as well as adopting AI tools to enhance staff productivity.
By December 2024, the NPCC signed up to the covenant for using artificial intelligence in policing. Indeed, at the same time, Andy Marsh, in the Police Association conference, said regarding AI: "These innovations are groundbreaking; they are going to change the world, and they need to be injected like heroin into the bloodstream to improve policing much more quickly than we have done in the past."
So, the question we have to answer is whether you think that your students need to understand AI, how it works, and be able to use it both comfortably and responsibly. In the next section, you'll see quite a few of these reports and resources. If you have not had a chance to look at them, have a look through and consider how much AI needs to be integrated both in what you teach and what the students need to do.

