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INTRODUTION

I am in a position where I am continually exploring my skills and related knowledge to cope with the complex nature of my studies as well as the critical learning development methods. I possess several determined skills and abilities which continuously favour me in achieving my future goals. I personally believe on sustaining and depending on the core capabilities which I possess in account of understanding and delivering the best possible outcome. I have strong communication capabilities that can be very helpful in making my career a worth. I have studied NVQ in play work level 3, which provides a great deal in achieving my career goals. The test during my NVQ study, I have been gone through several education details and necessary tasks that are proved to be the fundamental element in laying down the foundation of a career. I have enough experience of designing which allows me to think creatively, and this has been reflected in my development skills. Also, I am a continuous learner with the dedicated goal of life. In this report, various aspect of learning and development techniques will be highlighted along with the personal development programme to achieve new heights in future. The application of a development frame work will be considered in respect to the available development mechanisms and options. 
	Strengths

Being persistent person, I do not believe to give up until I achieve my goals. I am not nervous and can speak in front of a vast audience I can effectively read, write and talk 5 different languages. I am a confident person with five years of academic and professional experience with NVQ Level 3 in play work. I have 10 years of experience with henna designing and an ESOL diploma from Oxford University. I have different certificates of health and safety, community leadership and food hygiene. Under my NVQ studies, I have conquered the flexibilities and practical abilities to discover the future profession.
I have been gone through such procedures which describes performing the complex duties with minimal guidance and control. My strengths are not limited to educational qualifications, but I do possess a significant and appropriate nature required to cover the tasks socially and psychologically.
	Weaknesses

My driving and mathematical skills are weak. I am a little impatient when it’s comes to decision making. I need to improve my technological skills. I have weak concept of finance. Sometimes I lose patient which eventually causes me to rethink what I have done that should I not be done in anyways. I am struggling particularly on controlling my anger in critical scenarios and situations. I have been involving myself in various anger control therapies and continuously putting my effort to get out of this hurdle. This weakness of mine has troubled me a lot since my childhood, but I am willing to get over it soon. There is one more thing where I found myself lacking a bit and that was self-judgement ability. I have a poor consideration regarding my exceptional skills and abilities that I am still unable to find. I am  really in a continuous search of my hidden capabilities     


	Opportunities

I am a self -learner and keep exploring new technologies and related devices.my strengths have provided the advantage to develop new opportunities for me it offered me with the courage to take steps towards to my new business.  I am considering the available options to support my business financially and finding help from where ever its possible. Further, the exploration of different opportunities in my business has put me on a stage where I am utilising my best available resources to conquer the hidden opportunities.

Being a self-learner, I learn from my mistakes, and do that, I have never been in fear of making mistakes because it leads me to perfection. I believe in making mistakes and learn from it and then not to do again which brings me the path of achievement and unlimited opportunities to explore.

	Threats

Being a talkative person, sometimes people get irritated from me. I am over confident and unable to behave too empathetic and kind to people. It seems fake to me. another threat lies under my daughter’s and son’s illness as they hospitalized now and then. And I’ am suffering with anxiety, depression and other health problems too .I try 
Not to be so much talkative because it gives a wrong or false perception of my personality which cause me to lose my dignity and respect.

 Sometimes I behave more confidently regardless of what I am doing either right or wrong. Although y health does not allow me to get Indulge with so many activities including start my business. Theses things are giving me a tough time and possible threats achieve my desire.

  Converting weaknesses and threat in to opportunities and strengths respectively is my primary goal to be achieved. I have implemented ‘’Maxi -Mini’’(koo et al., 2011,p.62) Strategy  to use my strength to minimise the threats .As I am confidence enough and can manage the things quite comfortably yet, I a m devoted and dedicated to fighting with my health disorders as well as my daughter’s illness. 

In contrast to this, I have implemented ‘’Mini
Mini’’ (Ghazinoory,2011,p.24) Statergy to minimise my weakneses to avoid the threats .I am continuously working on my mathematical skills along with the better control on my impatience to avoid severe discourses of misconducts

  


Application of learning style Questionnaires
I am an activist person. I need to involve fully myself without bias in new things. I enjoy the immediate experiences, I am open minded and so passionate in anything new. I tackle day to day problems by thought showers. I tend to do things without thinking the consequences, then I learn from my mistakes. I am ready to any new experiences. The questionnaires being applied to me regarding from where I extract the information is usually be answered from books, published articles and journals. I am used to read such books and material which has lots of pictures and visuals for my better understanding. This helps me in getting more depth into the author’s opinions. The question of remembering the information has been answered through the writing process. I usually prefer writing the information which I have collected through reading and listening, In this way I remember what I have learn so far. These are the useful learning styles during my academic and professional experience. This is the best way to learn myself. These two learning styles do not only cater the educational values, But I have implemented them throughout my life to achieve fulfil learning. Learning by visuals have a significant impact on my personality.  I usually learn quite impressively from the visual instead with the reading and listening. By utilising graphs, charts and tables, it will make to have comparison and an over view of the whole subject or topic.  In learning style are from verbal and visual learning styles (Pashler et al.,2008, p.105). I prefer using speech, words or written format in learning. On the other hand, pictures and images are useful for me to extract idea what has been asked or told. These are the fundamental and useful learning style during my academic and professional experience.
Application of GO MAD Framework

To apply GO MAD frame work ( Eckerson,2009,p24) on me. firstly, I keep believing in myself self. I take the above questionnaire as my tool to achieve my targets. I am confident to do whatever has been asked and take it as a personal responsibility.

I am good at fulfilling the duties given to me. Secondly to meet the responsibility, to meet the responsibility I set up the goals and project plan to achieve the entire aspect of the work. Thirdly, I make the logical reasoning behind the idea of the work (Goldszmidt et al., 2010, p.78) and its implication factors. The involvement of others to get further practical ideas to perform any task is the fifth step. Finally, I start the things as planned and measure its results. My learning styles have provided me a solution to overcome the consequences of learning and remembering the information. With the involvement of such questionnaires, I am able to locate my week points and continually improving them. The smart decision making and solution-focused I have achieved thinking through indulging myself with others to evolve efficient and effective ideas. This will help me to eliminate the barriers and overcome their causes.  
Available learning and Development options.
I have several options including my skills and previous knowledge along with the experience. Other options which I am considering including learning online, useful talks with colleagues, personal experience sharing, learn from the surroundings through innovative interactions, interactive ways of development and own gadgets. I am a self-learner and learning through visuals attract me a lot. I am looking to explore further options to develop and enhance my learning techniques and procedures. Learning through the experience of others has provided me with leverage to understand better and grasp and an extent knowledge on a variety of subjects. I usually prefer to share my experiences with the concerned people who I think will produce better results and suggestions. I need to discover more appropriate techniques that could help me to grab more sophisticated knowledge.     
Available Support Mechanism
I have supportive family and a group of friends which help me to achieve my objectives more peacefully. Further, I have gathered enough professional certificates and training to overcome the hurdle of my life. My bad times are always surrounded such people whom I consider most loyal to me. For the adequate growth of my new business, I am gathering the supportive mechanism. It may include down time mechanism (Rimal et al., 2009, p.44) to eliminate or reduce the stress of the work and create healthy working environment. Also, the effective decision- making mechanism is more likely to be incorporated during my business. I have been involved in discovering the further support mechanism regarding workforce and finance for the better growth and evaluation of my new business. for this I am seeking more help from my family members, colleagues and relatives.

Personal Development Plan

To explore new learning technology, I made a personal development plan for it which includes first the establishment of a direction (Scott, 2010, p.5) then I identified the learning need and opportunities essential to grab enough information relating to it. Then I formulated the action plan according to the skill set to achieve my desired task. Then I demonstrated the development through effective learning procedure. Finally after providing my input to gain sufficient knowledge, I have recorded outcomes of the plan and eventually evaluated the reviews. These stages massively required an appropriate concentration on the desired goals, if enough of concentration has not been given, then this development may go all in vain. To keep the immediate focus on my goals, I am applying a strong consideration over these five stages which led me to cover what I have achieved till now.      

Monitoring of the development 

If I have monitor the development, I will adopt seven steps for it (Tawie & Lee, 2010,p.1746) It includes construction of an agenda, repeated objective of the plan, reviewing of progress along with the future actions, avoiding bed room, staying focused, assigning of activities and enabling everyone to speak. The efficient monitoring procedure depends on the self-motivation and commitment toward the responsibility ( Romanelli & Ryan, 2009, p.9). The fundamental aspect of monitoring the development lies under the evaluation of self -abilities and commitment, for that purpose I am aware of what I achieved and what is need to be. I always remain focus on my objectives and come up with provoking idea which fascinates the outcomes. It is a crucial process which cannot be fulfilled until I show my honesty towards my career goals. For me the skills and learning abilities are not quite enough but to measure their performance and keep recording the development is essential in the discovery of the skills and knowledge. Monitoring is the core element which allows me keep track of what has been achieved and what to do in future endeavours.          
Conclusion 
I have various opportunities to be work on, and I am confident enough to explore new ideas with better strategy making. I keep formulating my weakness and trying to resolve as much of them elegantly. I have been applied various analysis on myself which brings an idea of how I am perceiving towards my career goals and objectives. These tools helped me lot to find out my weakness and concentration-demanding subjects. I have been constantly developing measuring process of my success. The foundation my studies and previous experiences have led me to work on my potential abilities with further exploring the trending concepts and ideas of self -learning. Sometimes, I may get disappointed with unusual circumstances, but with strong commitment towards my future goal, I manage to overcome all difficulties. Difficulties come to you for a reason and to that it should be tackled with the keen vision and abilities. I believe on my diverse nature of an individual which may utilise my core potential into the several fields of learning. I have been aware of the different prospect and out comes from the decisions I made, But I have enough courage to face them all and appropriately resolve them.           
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