QUESTION NO 1- Using Gibb’s reflective model, in which you reflect on your experience of working as part of a team (in an academic or professional context).You should refer to theories and concepts introduced on this module (particularly unit 3),and explain how they influenced the formation of the team and any challenges you faced Harvard referencing should be applied throughout?
 
‘’One of the most famous cyclical models of reflection leading you through six stages exploring an experience:
Description, feelings, evolution, analysis, conclusion and action plan ‘’
                                                                           Gibbs G(1988)
Gibb’s reflection cycle was developed by GRAHAM GIBBS in 1988to give structure to learning from experiences, it shows the learns and plans from things that either went well or didn’t go well. He explain six   things .
1-Description of the experience that mean what happen now, when? Where? Why? What was the outcome? All these situation.
2-Feeling and thoughts about the life experience like what do I  think and feel  about the situation now in current situation ?
3-Evolution of the experience both good and bad  ,both  have a chance to evaluate and realize  what worked and what didn’t work in any  situation. Try to be active and honest as possible in both situations good or bad.
4-Analysis to make a sense of any  situation, make sense of what happened in the current situation ,how to handle these situations ? 
5-conclusion about what I  learned, how to learn, and what I  could have done differently, how I can react , this is where you summaries your learning and highlight what change to your action and activities improve the outcome in the future?
6-Action plan for how I can  deal with similar situation in the future or general changes I  might find appropriate, and  if I face same situation how to react about it, I need a sold action plan .
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This image taken from Google, Gibb’s reflective cycle ,university of Edinburgh.
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CONCLUSION:
Gibb’s reflective cycle is work used across various content and verities  and educational settings and has been shown as a valuable action, plan ,tools, instructions, that’s   reflection by motivating ,encourage  the students to analyzes their thoughts ,experience, feelings, and consider action in similar situations in the future.
In  groups and part of a team member allows  me to share  my  feelings, thoughts, and experiences  with others, it’s also give me a huge experience of others in the groups and team members , so I can explain, I  can think about how my  work and my  thoughts or my  feelings  impacts positively or negatively an each member of the group, with the experience I  can facility  to my  group a lot.	
‘’Reflecting or react with others gives me the opportunity to gain their prospective on a situation, they may know the things I don’t  know and that can help me  to gain a deeper understanding for my targets ’’.
Many reflective models and reflective theories highlight the importance of perspective taking (for example Brookfield 1995). This is because imagining others thoughts and perspective can help us understand an experience better and help us plan better actions in the future ,for example ,asking yourself ‘’what would someone who excelled at this do?
REFRENCE:
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TEAM WORK AND CHALLENGES 
‘’More hands makes for lighter works, two hands are better than one .’’the more the merrier.’’
                                                              ASTIN ,A(1993)
The adages speak to the potential groups have to be more productive ,creative and motivated than individuals on their own .Group projects can help a develop a skills that increasingly important in the professional world (Caruso and Woolley,2008:Mannix and Neale:2005)(Astin ,1997,Tinto,1998:National Survey of student Engagement :2006).Group project can also help students develop skills specific to collaborative efforts, allowing students to, tackle more complex problem then they could on their own  delegate roles and responsibilities. 
REFRENCE:
Astin,A(1993)what matter in college ?four critical years revisited,San Francisco;Jossey Boss.
Caruso,H.M and wooley,A.W(2008).Harnessing  the power of emergent interdependence to promote diverse team collaboration. Diversity and groups.11,245-266.
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‘’Learning is the only thing which the mind can never exhaust, ‘Indeed ,Learning is fundamental to every infant ,child ,adolescent, and adult .Learning is how we reach  our human potential ,for scientist ,learning  has meant many different things over the years,’’.
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‘’Working in a group provides the lots of opportunities.’’
‘’Clearly, achieving good group dynamics is important to the success of the group’s.
REFRENCE:
Book :The study skills Guide ,Writer ,Jacqueline Connelly and Patrick Forsyth.
pag 33
Team work can be challenging given task and interpersonal issues, level of group motivation and expected performance standards. Dennison (2009) applies KOLB’S learning cycle (1981,1984)which suggest that learning moves through a continuous, and then reflecting on that action. This cycle has been developed from Lewin’s (1951) model for experiential learning .In team member you can analysis, overview your team work.
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There is strong empirical evidence that group work is integral to effective instruction in a lesson (Creemers,1994,Cohen 2014).In their meta-analysis of group work in mathematics ,Capar and Tarim(2015)concluded that group work was categorically more effective in learning math’s than a traditional method of learning .

REFRENCE:
Book, Improving Learning ,Writer , Derek  Glover , Sue Law.
Developing your skills base is not something that we can easily do .It will not be necessary to undertake huge amounts of additional work in order to develop my skills base in an organized and effective way. The easiest way to achieve this is to work out a skills inventory. This is difficult one. Once you have established a working relationship with your team members, you can analysis, conclusion, evolution, description, in team members. I can share my feeling and thoughts about experience with my team .Being able to make meaningful and relevant connection between you and others team members.
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 Q-2: Produce a Personal Development plan (PDP) using the template provided, to outline how you intent to address any gaps in your skills which you have identified over the course of this module. You must explain how these objectives are relevant to your future aspiration. The plan should be in the region of 750words, and you should reference appropriate sources to support your work. Your plan should demonstrate the application of SMART objectives?

A PERSONAL DEVELOPMENT PLAN helps me out my goals and aspirations, the Personal Development Plan is to set out your goals, and align them with your strength and weaknesses, and from there I can plan that I will help me to achieve my goals.
Personal Development Plan is continuous process of self –improvement, which helps individuals to develop their skills and knowledge to achieve their target, during this module; I have identified some gaps in my skills, which I need to improve my overall performance.
In this Personal development plan ,I will focus the area that I need to improvement, set SMART objectives and explain how these objectives are relevant to my future and its helps me map out a path towards  my goals. There are some more study skills I required to achieve my personal development plan, which will help me to achieve my goals.
Personal development plan establish a process of self management, I myself found a lots of skill gaps so my target is level up and fill the skill gap before I enter the new career path. Last few years have not been good I was trying to get admission for a professional courses’ am feeling so lucky for the professional policing course. I believe that these efforts are going to be helpful for me for my achievements like career prospectus and other life aspirations.
This is reality that we are not all born with the same talent and same opportunities everybody have a different kind of life some are fail and some are pass ,these are the process of learning .
I believe that I can improve my skills when I am willing to change and grow, acknowledge my weaknesses , for example ,Invest myself in training or workshops  to enhance your technical abilities. Like we are living in DIGITEL ERA world which means everything at your finger tips ,lots of companies across industries have digitized their operations and process .Most of banks now a days are digital as well lots of things we can do online banking.
We can research online everything , purchase things ,we can do businesses online, we can lots of learning thins ,works and activities on social media ,I  relies that Digital skills not only make ourselves more employable but future proof as well ,many jobs many companies need digital skill employee, using device like computer ,tablet ,or mobile phones for simple for personal use and work tasks is essential digital skills ,with these skills we keep in touch with families its make everyday life easy. Technologies are also creating lots of exciting new jobs.
SMART OBJECTIVES 	
SMART goals refer me to a goal writing guide that outlines five standards for my goals .These state that your goals should be:

1-SPECIFIC:
I need to target one particular  area, one specific thing which I want to get it and I want to improve ,like I am doing policing course right now and I need to improve all related things, I need to focus on it .
2-MEASURABLE:
Like, meaningful motivation, I need to motivate all the time about my targets, like when I see some where police I feel like I want to speak with them about how they feel about their jobs.
3-ACHIEVABLE:
I need to work out myself and achieve my goals with the given resources, like as a police officer I can use weapons, tools, self defense, driving, I always watching you tube videos and like I love to watching 24n hours series police serial, love  to watch feel motivated all time. 
4-REALISTIC:
I need to be realistic about my goals  targets I can use all reasonable, relevant materials to improve my skill and learn new things to achieve my targets, need to improve my communication skills.
5-TIMELY:
This is very important in our life once time pass it’s never ever comes back.
My goal is I want to be a good police officer so when use to deal with my SMART objectives and when I get best possible results, I can approach my targets.
Police officer skills are a combination of technical and interpersonal skills that allow them to complete their duties more effectively, this includes investigating cases, working as a team, communicating with a public, and paying attention to Minor details .As a police officer got a ability to interact with others.

Policing is not a one person job we need to work as team, police working on solving crimes.
I remember I saw one interview there is a senior police officer saying in police department every day is different and every day is other day of solving problems.
CONCLUSION:	
A personal development plan is all well and good in principal and its ongoing process that drives you to improve your skills, so you can achieve your goals.
A personal development plan is a method of focusing your goals into steps which helps you to your targets. A good plan will provide you clear road map, clear path towards your goals. It is very important set yourself goals, priorities, your goals and develops your skills for those goals.
Take action, work hard, and achieve your goals.
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