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Mentioning and discussing the benefits of paying attention to employees` health  


It is well known that physical and mental health at work is crucial if employers want to attract and retain committed employees. Agencies like, The European Agency for Safety and Health at Work promote and develop programs that are meant to rise awareness of workplace issues. The European Parliament, the Council and the European Commission in also proclaimed a joint committing for providing healthy, safe and well-adapted work environments for the workers in EU. 
	Paying attention to employee’s health care has changed drastically in last decades, nowadays employees wellness has become a familiar topic and of course a priority for the employer. 
More companies are pushing wellbeing programs for members of their organization. These programs are intended to educate and challenge employees to embrace a healthy lifestyle. 
Organizations that incorporate employee wellness programs, not only want to save on healthcare costs, but have recognized that sick employees have a direct impact on the bottom line.
Paying attention to your employees means that you can also detect if things such as depression occur. If depression occur, measurement need to be put in place in order to move forward as a team and organization. 
Randomise drug test and other tests can assure that the environment is positive and safe for everybody. 
Some of the benefits of paying attention to your employees are:
-Avoiding stress at workplace
-Establishing strong connection and clear purpose 
-Offering Healty food programs, showing concern for employee’s health 
-Motivation, and all form of support available 

If your employees pay attention to detail in the workplace, it will help keep them safe in several ways, whether it’s methodically following published guidance, technical orders, rules, or having greater situational awareness. This type of guidance is often developed from the expertise of others and sometimes from lessons learned from mishaps.
	There are many studies and reports that shows that some of the minor illness reported that affects employers are: stomach ache, flu, colds, having high temperature, back pain, car issues or other related subjects.When an organization looks after employee’s health, all things tend to fall into the right place. All employees are having a positive attitude towards work and their colleagues, there are no sick-calls in place happening and there are no things that can happen to slow down the productivity or to create a staff shortage. In the future, this practise of looking after your employees wellbeing, will grow even more. When the need of your employee are meet, the needs of the employer are meet as well, this being a positive thing for both parts.  
 



