LEARNING MENTOR’S FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description
	Requirements

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	
	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts
	

	< 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	[bookmark: _Hlk164868834]Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	X
	
	

	
	Comments: Cassie has a basic understanding of the principles and values of youth work and shows this in how they engage with young people. Cassie is respectful in their approach with young people and recognises the importance of creating a safe and supportive environment. They can apply these principles in familiar situations, but this is not consistent across all areas of practice. When they feel unsure, Cassie can lose confidence and become less active, which impacts how well these values are put into practice. Cassie is working at an acceptable level but still needs to develop more consistency and confidence in applying these principles throughout the work being delivered.

	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	X
	
	

	
	Comments: Cassie has facilitated and developed sessions and has been able to engage with young people through activities and conversations. Throughout this placement Cassie has build rapport and interacted in a calm and appropriate manner when they feel comfortable. Cassie has shown an awareness of how to support young people in a positive way, but the level of involvement varies. However, Cassie can sometimes take more of a background role which means they are not always supporting development. Although there has been improvement over time, Cassie’s contribution is not always consistent and would benefit from being more confident and taking a more active role in supporting young people.

	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	X
	
	
	

	
	Comments: Cassie has a good awareness of inclusion and works in a way that supports young people to feel accepted and valued. Within the work delivered Cassie uses appropriate language and promotes respect in interactions. Cassie is more consistent within this area of practice. Cassie positively communicates message around respect, acceptance and contributes to creating a safe space for young people. At times there are still times within Cassies practice where confidence can impact how they apply this, particularly where it needs to be more of an active approach. 

	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	x
	
	

	
	Comments: Cassie has built positive relationships with young people over time and has developed and become more comfortable in communicating with young people. Cassie communicates in and calm and approachable way. At the earlier stages of placement, Cassie did find it more difficult to build relationships with both young people and staff and it took time for them to settle in the role. Over time Cassie started to engage more openly. However, at times Cassie can still struggle with working confidently and comfortably alongside staff and does not always contribute within the team without encouragement. Although Cassie has become more involved, they can still lack confidence and may not always take the lead or fully engage. Continued development in this area will help Cassie become more consistent in their role within the team.


	How has the student developed during the placement?

	Cassie has made some progress during the placement, mainly in their confidence and level of involvement. At the beginning, Cassie often took a step back and observed and appeared unsure of the role. Over the period of the placement, Cassie has developed her confidence and become more comfortable within the environment and has started to take part more and engage with young people. Cassie’s development has been gradual rather than consistent, with some sessions showing more confidence than others. There is clear progress compared to the start, however there is still progress to be made which will develop through experience. 

	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 5 placement?

	Cassie would benefit from continuing to build confidence so that they can be more consistent in their practice. Cassie needs to take more initiative and feel more comfortable stepping into challenging situations without relying on others. This is something that has improved but still needs further development. Cassie would also benefit from continuing to develop their reflection, thinking more deeply about situations and how they can improve, as well as linking this more clearly to their learning.


	What is your feedback on observing the student’s practice?

	During observation, Cassie has demonstrated a developing confidence in their practice and an ability to build positive, respectful relationships with young people and contributes to a safe and inclusive environment. Cassie has shown an understanding and awareness of responding appropriately to different situations although this could still be developed further. Cassie shows a clear strength in how they express their values in practice. Cassie has developed confidence throughout placement in promoting respect, inclusion and acceptance, and this comes through in how they work with young people. However, Cassies practice is not consistent within the role. Cassie can sometimes be more hesitant when situations are more demanding and will rely on others. Cassie’s practice reflects a developing practitioner who has established the foundations of youth work but still needs to build confidence and consistency.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
(40 % and above)
	Provisional Grade: 
50-59% 
A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.

	Pass
	

	Final Comments: Cassie has met the required standard for the placement and has shown progress over the duration of their time on placement. Cassie has developed confidence, engagement, and understanding of working with young people, although this has taken time and is not yet consistent. Cassie has shown strengths in building relationships and working in a positive and inclusive way, but needs to continue developing their confidence, particularly in more challenging situations. With further experience, Cassie has the potential to continue developing and build on the skills they have shown during this placement.

	Signed Learning Mentor 
	C.Murphy

	Date
	05/06/2026
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