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· SMART 
· Smart, according to Oxford College, is an anagram that stands for Specific; meaning being able to target a specific area in your life that you want to improve, Measurable; meaning being able to specify how you want to measure your progress, Attainable; which stands for being able to see which development milestone is progressing with which life goal, Relevant; meaning being able to set goals that are both realistic and can be achieved, and finally Timely; which stands to specify when you want to accomplish the goals

· Specific - target a specific area in your life that you want to improve
· The specific area being targeted is to manage stress as well as building confidence, due to these being the main targets that are a continuous struggle and have a need for improvement and development particularly towards my academic goals.
· 


· Measurable - specify how you want to measure progress
· For this target to be measured accordingly, there will have to be a form of structure needed to abide by to ensure that both the stress is manageable, and that confidence is being built.

· Attainable - which development milestone is progressing with which life goal?
· The goal is attainable as well as achievable through sheer belief that confidence can be built as well as being able to find ways to manage and overcome stressful moments. 
· To do this, by ensuring that confidence is boosted through specifically challenging and easily met goals whilst also ensuring that there will be no added stress to completing these goals and accomplishing other tasks.

· Relevant - sets goals that can realistically be achieved
· The relevancy of the end result of managing stress and building confidence will be beneficial towards the end goal due to being confident in the abilities given and earned, as well as learning skills needed to overcome stress and how to counteract or balance multiple tasks.

· Timely - specify when you want to accomplish the goal
· Whilst milestones can be achieved and documented through necessary structures, there may be no set deadline due to the personal development area being targeted continuing to change throughout life as new experiences are learnt due to circumstances and personal choices.
· Stress can be managed by finding ways to handle difficult situations and learning different methods that help to overcome them.
· Confidence can be built through much the same methods, and both need a continuous balance to be able to progress and develop with time.
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