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Findings and Conclusions

Introduction 
The aim of this dissertation was to find out “Why is South Wales Police failing to recruit Muslim officers”.  Islam is a major religion in South wales, where there is a population of 49,000 Muslims in Wales.  
Recent studies have focused on how to improve the appeal of police recruitment to Muslims.  My aim from this research was to find out why in an area with such high number of Muslim individuals, why these individuals refrain from joining South Wales Police.
Recommendations 
Overall in my findings from research I have come to the conclusion that there is a huge divide between the BAME Community and South Wales Police Force.  The Majority of people in the community feel that they are not welcome.  South Wales Police need to be more aware in the approach they have towards BAME individuals and have a more flexible open approach, in the way they recruit people of different ethnicities and religions.
From the research I concluded that women feel more prejudice then male.  There have been many incidents where individuals have felt uncomfortable and have felt they have been targeted due to the colour of their skin.  South Wales Police were unaware of how individuals felt, from the comments and what people have said in surveys, it allows the Police Force to be able to help and attend to the needs of people of different culture religions.  It is still evident that the police force have come a long way and have a more diverse workplace.
It was clear from my findings that individuals in the local Muslim community where unaware of what South Wales Police force have to offer.  Over the years there are now prayer rooms, facilities to perform ablution, and having holidays and work adjustments around religious events throughout the year.  This is just a small factor of things that South Wales Police Accommodate, as each person’s circumstances are looked at on a personal basis.
Achievement of goals 
my main goal was to find out the reasons why the police force where failing to recruit Muslim officers, having now done an attachment with the representative work force I feel I have a better understanding and can now share my findings with senior ranked officers and put forward any concerns and recommendations I have.  This will help break down barriers within the Muslim community, which will help recruit Muslim officers in the upcoming recruitment drive.

Limitations 
There were many limitations I faced along the way, Due to time constraints, I was not able to interview individuals which originally was a part of my research plan.  I feel if individuals were given the opportunity to speak about their experience in with dealing with officers within South Wales Police and their reasons for not wanting to join the police force.
Another limitation I faced was from the survey I conducted. 43 surveys where completed with a majority of them being completed by an Asian background.  I believe this was impacted due to the recent death of Muhammed Hassan and Moayed Bashir, who died under police custody.  Which has given the BAME community a bad impression of the police.
Also when conducting research there was not many research conducted on South Wales Police Force and I was Limited on the information available to myself.
Overall although in recent years South Wales Police have completed recruitment campaigns in order to recruit more officers from Muslim Backgrounds, based on my research and findings there is still a lot of work to be done, to change the view individuals have on South Wales Police.  
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