Questions to consider in addition to Placement Protocol 
· Set clear boundaries for the scope and length of the placement year, and what is acceptable to meet the academic requirements.
· Are international placements allowed?
· Source and advertise vacancies and opportunities to all eligible students.
· What sort of placements are acceptable/allowable?
· Who finds the placement? The student or the discipline?
· If the discipline, then how do you ensure that access is equitable?
· What support is given to students to find the placement?
· Advertise the potential to offer opportunities for students to employers, advising on what is appropriate and usual timescales.
· What networks will you use to tell employers about the placement options?
· Retain final authorization and sign-off for any WBPL opportunities that will be part of the program of study.
· What support/training will be given to students to support them in placement, both in finding and in taking part?
· Swansea has a non-credit module specifically to support finding and going on placement.
· What are doable deadlines for placement information, given what needs to be completed by the student, and the placement provider, before the placement commences?
· How do you ensure that any reasonable adjustments are considered?

· What is the assessment?
· How will data be kept and be accessible as necessary?
· What do you need to know/do to ensure you can deal with various circumstances?
· Failing placement
· Inappropriate behaviour
· Fitness to practice
· How will you keep in contact with students over their placement period?
· How will you keep in contact with employers?
· How will you support student belonging over the period?
· How will you ease students back into study when they are back from placement?
· How will you evaluate the placement?
· What timings?
· How will you include the experience of stakeholders beyond the students? Like employers, lecturers, student support, student cases, registry.

