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	The Code of Ethics is a document published by the College of Policing in 2014, outlining the necessity of professional behaviour and standards within any role in the police service (College of Policing, 2014). Upon creating the Code of Ethics, the College of Policing came to a decision of nine policing principles, that must be followed to assure professional standards are met. Furthermore, these principles are based off the seven Nolan Principles, (Committee on Standards in Public Life, 1995), which apply to any person who works as a public officeholder, who must also uphold professional standards. The nine principles are;
· Accountability
· Fairness
· Honesty
· Integrity
· Leadership
· Objectivity
· Openness
· Respect
· Selflessness
Although these principles are adhered to, and professional standards are upheld most of the time, there are numerous cases where police officers have strayed away from the Code of Ethics, and the consequences of the actions taken by these members of the police service can be severe, not only to them personally, but to the police service nationally. The Chair of the College of Policing, Dame Shirley Pearce, states in the Code of Ethics that adherence to these principles “gives the profession and the public the confidence that there is a system in place to respond appropriately if anyone believes that the expectations of the Code of Ethics have not been met” (College of Policing, 2014). This implies that any violation of the Code of Ethics tarnishes the reputation of the police service. Section 6.1 of the Code of Ethics outlines the necessity of all police actions being justifiable, proportionate, legal, accountable, necessary and ethical (JPLANE). To aid in the decision-making process of all police-related actions, officers must use the National Decision Model (NDM) (College of Policing, 2014). This model includes a step-by-step process on how to ensure all decisions are JPLANE, with each step centred around the Code of Ethics. The steps include gather information and intelligence, assess threat, risk and develop a working strategy, consider powers and policy, identify options and contingencies, take action and review what happened. If these steps are followed correctly, officers can have confidence in their actions. As well as these codes and models, there is also a list of Standards of Professional Behaviour, which members of the police service must also adhere to (Polfed, 2019). These standards are very similar to the nine Principles of Policing but are more related to the role of a police officer. Some of these standards include use of force, orders and restrictions, fitness for duty, discreditable conduct, and authority, respect and courtesy. With both the Code of Ethics, and the Standards of Professional Behaviour being followed closely, police officers can be confident in their actions, and demonstrates good leadership (Local Government Association, 2008).
Despite these being in place, not all police officers have always used the NDM in their decision-making, which have resulted in negative impacts. Section 7.1 of the Code of Ethics states that all police staff must follow principles and regulations under the Data Protection Act 1998 and must only access data for “authorised police-purpose only” (College of Policing, 2014). In May 2019, PC Frazer Green of Lincolnshire Police accessed the police database to undertake checks on a vehicle without authority. The victim of the data breach, Faye Horgan, had been in a dispute with PC Green’s partner, and this was deemed the motive for his actions. Green was held a misconduct hearing in October 2020 and was dismissed for gross misconduct. As a result, Lincolnshire Police had to pay out £10,000 to Horgan, as well as legal costs. The case was covered in a local newspaper, where a spokesperson of the law firm that Horgan approached, stated that there had been “a definite shortfall in the service that Mrs Horgan has received from Lincolnshire Police and specifically PC Green in this incident” (Karran, 2021). This effectively shows how the actions of one officer tarnishes the reputation of the police service, through the eyes of the media. Therefore, it is vitally important to maintain professional standards in the police, and to follow the code of ethics closely, and not to abuse powers. 
One controversial police power that the Code of Ethics must be followed for is the power of stop and search. This power must only be used when an officer has reasonable grounds to suspect that someone was, is, or will be involved in an offence (The UK Rules, 2022). The powers must be used fairly, without discrimination, and in accordance with principles of the Human Rights Act 1998. If the powers are not used properly, then there are several consequences, including evidence collected being challenged, the officer could face disciplinary action, and a loss of trust in the police, harming their reputation (Williams & Williams, 2021). An article published by the BBC claims that only 17 officers of the Metropolitan Police have faced disciplinary proceedings, with only 6 facing disciplinary actions, despite over 5000 complaints being made relevant to the exercise of stop and search powers (BBC, 2021). Following the publication of this data, StopWatch, a campaign group, claimed that the complaint system was unfit for purpose, and that officers of the Metropolitan Police cannot be trusted. To ensure the power is exercised correctly, officers must follow the pneumonic ‘GOWISELY’, which stands for;
· Grounds for search
· Object or purpose of search
· Warrant card
· Identity of officer
· Station that the officer is attached to
· Entitlement to paperwork
· Legal power used
· You are detained
Officers must inform the subject of each point when carrying out a stop and search procedure, and failure to do so will lead to the procedure being unlawful (Turner, 2013). A case in 2013 saw the reputation of Merseyside Police being damaged, as well as facing a pay out of over £2000 for a case of unlawful stop and search (Garden Court Chambers, 2016). The subject of the stop and search claimed that not all information required to be given by the legislation had been provided to him, as well as the officers using excessive force when restraining him. The subject made a complaint to Merseyside Police, who failed to uphold it, therefore turned to Garden Court Chamber’s Claims against the Police Team, who represented the person at court. As a result, Merseyside Police were made to pay the claimant £2000 as well as legal fees. Garden Court Chambers published the incident on their website, highlighting the outcome of the case. Again, this severely damages the reputation of the whole police service, from the actions of only two officers.
	Section 8 of the Code of Ethics outlines the importance of being fit for work (College of Policing, 2014). Sub section 8.1 states that all officers mustn’t consume any alcohol or illegal drugs and must be “fit to carry out their role in policing”. As well as being a breach of the Code of Ethics and the Standards of Professional Behaviour, it is also a criminal offence for an officer to be drunk and disorderly whilst on duty (Home Office, 2012). In March 2021, a Humberside Police officer was caught consuming alcohol whilst on duty. PC Katie Babington admitted to gross misconduct at a hearing, after obtaining a result over the legal limit for Police Officers at a breath test. Whilst Babington had violated the Code of Ethics and the Standards of Professional Behaviour, this case was also published in a newspaper article (Russell, 2021). Therefore, Babington, Humberside Police, and the entire Police service were scrutinised by the public. Another incident involving an intoxicated officer occurred in July 2020. PC Stephen Maskell of the Metropolitan Police was off duty, when he approached a man and identifying himself as a police officer before grabbing the man and assaulting him. Maskell was arrested on suspicion of assault, and again, the case was published to a newspaper article. The publisher of the article described the officer’s actions as “unacceptable” and followed by describing the officer himself as “discredited” (Patel, 2021). This further supports the fact that any decline in professional standards of police officers have a tremendous impact on the reputation of the entire police service.
	Each incident covered, despite being different, have had very similar consequences. Each incident involved a member of the police service violating the Code of Ethics, and the Standards of Professional Behaviour, and subsequently, the reputation of the police service nationally, has been struck. Nick Alston, the Police and Crime Commissioner for Essex, claims that professional standards must be upheld by not only by newer, or lower ranked officers. Alston stated that the police have been let down through “inadequate governance that has led to often variable and sometimes poor standards of leadership” (Alston, 2022). I agree with this statement, and believe that to tackle a problem, you must start at the roots, which in this case are the highest-ranked officers. When this problem is tackled, I believe that all officers, and other member of the police service will follow suit and will understand the necessity for professional standards in policing.
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