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1. Personal development plan
Word count for the PDP: 559
Word count for the reflection of the PDP: 190
	I currently work at Rachael’s playhouse in the baby room. I find great joy and excitement daily as I witness the babies begin achieving their first such as words, crawling and even when they begin to walk it brings so much joy to my daily work that I get to witness new situations daily. Within the next 3-5 years I would love to become a deputy or a leader within the company as I then get to work in a close team with the amazing management staff. I would also over the next year I would love to book onto a intensive Makaton course to help further my understanding and use within my daily routine with  the children which will help me to communicate with the children who may have additional learning needs and also the babies as myself and my two team members in the baby room attempt to use Makaton as part of our daily routine. Also I am excited to graduate my degree which will help further my personal growth within the company and also any further job roles I may decide to pursue in the future.


	What do I want to develop:
 

	Objective 
 
 
	Actions (How will I achieve this objective/ what needs to be done?)
	Resources (What support and resources are needed to achieve this objective?)
 

	Target Date for achieving objective 
 
 
 
	Success criteria (How will I know I have achieved this goal, how will I review this?) 
 


	
Receive a promotion and become a Deputy or Leader . 
	 To achieve this goal I must work very hard to ensure I complete all my job role entails to the highest potential when the opportunity arises of a promotion the management team takes into account of all in house staff and decided based on who they deem fit to take on the role of a leader and or deputy. 
	 To support this I could work alongside all current members of management to see the behind the scenes of what is truly like to be in charge. I would take on some of the leadership workload to see how well I take to the increased workload.
	 I would like to achieve the target of being a deputy within the next 3 years. If I take to the increased workload hopefully I will be offered the opportunity to become a leader within the next 5 to 10 years. 
	I will know if I have achieved this goal when I get the offer of a promotion. 
I will assed and review my progress in 6 monthly intervals to see how well I am progressing and then I will see what area I need to work harder and where I am achieving to receive a promotion. 

	 Attend a  Makaton & or Sign language course.
	I use makaton daily in work when communicating with the children. I research online to find different makaton signs but to further my understanding and knowledge of makaton i would like to take part in a high quality makaton and sign language course. I will research online and or ask my manager to book me onto a intensive high quality course to suport this. 
	 I will use social media and high qualiity courses to learn makaton and sign language to suport communication.
	I would like to achieve this within the next 1-2 years to suport the langauage and communication for the babies and also children with additional needs who may be non verbal it is important to know forms of sign langauage and makaton to communicate with children who may be non verbal.  
	 Once i take part in a makaton and or sign lanague course i will Begin to introduce more within the setting to suport the communication. 

	

Graduate the early years degree.  

	 To ensure I achieve the end goal of graduation I must ensure that I give myself plenty of time to complete my work.i must ensure that I submit by deadlines and ensure I complete my work to the highest level to ensure I pass and graduate my degree.
	 I will used my laptop and work books and or supportive PowerPoints to support the succession of my work. I will also ensure I attend every lecture to support this also. 
	 I will have achieved this goal graduating in July 2026.
	 If all goes well I will be graduating in  2026 I will find out my results by the exam board of the university.




















2. Briefing paper on reflective practice 
Word count: 1000


[image: A diagram of a research process

Description automatically generated with medium confidence]












3. Written essay 
Word count: 1399

What is professional practice and what is being a professional? According to Eriksen-Falch. A (2018) the core values which underpins professional practice is where the children needs and wants are heard and followed through to the highest level of care possible. To ensure this is achieved and followed through correctly it is important that all professionals read and work in line with the companies policies and procedures as these are at the centre of all companies to ensure staff work within the guidelines to ensure the care of the children and families are kept at a professional level. Mordue.J.S (2020) states that to become a professional it is vital that you are a resilient person to thrive to become a professional practitioner. 
However Brock (2015) also states that reflection is a key value that is in high demand when employers are searching for when adding additional practitioners to join the team, being able to reflect on practice has a huge impact when working within the early years and healthcare sectors as reflection in and on practice plays a fundamental part of your job role. Reflection plays a vital role when working in a early years settings.  On the other hand Thompson (2023) also states that according to Schön’s theory of in and on action of reflection helps professional practitioners to think on the spot when working as it ensures that you risk assess and analyse all areas of your practice to ensure high quality care is provided. Lowery (2019) states that reflection is something that should be taught, analysed which then should be discussed as a group and or individually before working together to create a structured plan on how to move forward to further the children’s learning experiences. 
According to Martin. J (2024) become a professional it is important to communication effectively whether you are communicating within the workplace with your team, parents and or guardians at the door and even outside agencies that support the settings. Here are some ways to ensure effective communication find the most effective method of communication for example face to face or through the use of email or phone calls, through weekly team meetings, share throughout the company the importance of communication and the ways to support parents and to voice their opinions also by listening to the children’s voices your can grow and thrive your care by what the would like to do and accomplish. Martin. J (2024) also states that effective communication help prevents negativity within the work place and through the use of effective communication it would help resolve conflict if any arises to ensure that the children are not surrounded by any negativity.
 Moreover Eriksen-Falch. A (2022) states that the aim of being a professional practitioner within the early years sector is to ensure that the daily practice meets all the needs of the children as the children’s needs should be at the forefront of professional practice as it is vital that the children’s voices should be heard and met to ensure they are getting the care that they need and extended to further their experiences. All decisions made should have the children in the centre to ensure you are meeting all the needs of a child which can be found in the Maslow’s hierarchy of need triangle. Medcaf. N. A (2012) states that the Maslow’s hierarchy of needs was created based on basic needs that need to be met. Here is a example of needs of the Maslow hierarchy physiological needs, safety needs, belonging and love needs, esteem needs and the need for self actualization. When working in early years it is proven that carrying out essential training is a fundamental part when safeguarding the children and staff. According to skills for health (2023) when safeguarding children, parents/ guardians and staff it is important to work in close relationships with multi agencies to help watch for and identify signs of abuse by working with multi agencies you are able to seek opinions off people who work with safeguarding issues daily to see how you can seamlessly deal with the safeguarding issues examples of multi agencies who work within the safeguarding sector is MASH, IAA, Safeguarding Wales app, CIW and Estyn RIDDOR, UNCRC,  social services and also health visitors all of the multi agencies listed above can be used to support with safeguarding issues that may arise within a early years setting. 
According to CWDC building close relationships with multi agencies are vital as different services join together in order to prevent issues from beginning as working in a close knit team ensures the most effective way to support families, young people, children and also families with children with additional needs to help ensure a positive end result.  Smith (2011) explains how the best way to reflect on practice is through the use of observations and listening to the children’s opinions and feedback through the use of writing observations on the children these can be used as a supportive tool when writing your reflection on how the experiences have played out. Curriculum for Wales (2024) states the voices of the children is now at the forefront of planning and observations within the early years sector as they have now moved away from FPP’s and now progressed onto  in the moment planning, focus observations and also love letters as planning the next day provocations are all based on  listening to the children’s voices which then feed into the planning this is all done through the use of reflection the new curriculum is a strong supportive document to ensure that children thrive and extend their learning opportunities . Hallet (2016) states that SWOT analysis is one of the most affective form of reflection as through using the SWOT analysis method it allows you to identify your strengths and weaknesses and also what opportunities you can achieve and if there is any threats that you may face when doing the activities. There is also multiple different methods to use when reflecting for example the Gibbs reflective model, Maslow theory of hierarchy of needs and also the Kolb experiential learning cycle all three models are proven to be very efficient methods to support reflective practice in the early years. 
UNICEF states that 196 different countries have signed a contract which supports the UNCRC which ensures that the rights of the children are heard regardless of the child’s nationality, race and ethnic background, hair and skin colour through the use on the UNCRC it ensures that all children are supported. The UNCRC supports all aspects of the children’s rights as the children are as important as any adult which by following the guidance from the UNCRC which helps support the children to voice their opinions,  thoughts and feelings and allows adults to use put the best interest of the children to the forefront above all. The UNCRC is made up from 54 different articles to support all aspects of the children to ensure their health and wellbeing is being supported as the children has equal right to adults which is followed within the early years sector to ensure all practitioners are professional within their line of work and duty of care. To conclude there is many areas that should be followed in order to support the progression within the early years sector to become a professional practitioner. In order to become a professional practitioner it is important that the UNCRC is followed to ensure the children’s rights are voices and heard whether that the child is verbal or non verbal it is vial that early years practitioners support this to ensure that the children are well cared for and heard. The new curriculum supports all areas of the children’s development to ensure they progress and help when planning provocations to further and support their development through the use of indoor and outdoor exploration. The Dewey and Schön model of reflection is a vital role when reflecting about personal and professional practice the Gibbs and Kolb’s model f reflection can also help support this. Moreover it is important that early years practitioners build and create strong bonds with multi agency workers to ensure that all children within their care are well looked after and ensuring that they are safeguarded correctly to ensure that they come to no harm through the use of working in close relationships with multi agencies it will help support this. 
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Thompson, Thompson (2023) states that reflecion s a process:
where you note take from past experiences and from that you are
then able toto reflect on and see what you could do diferently in
the future. According to Brock (2015) refletion is 2 fndamental
element when refleciiv thinking throughout daily events.

Reed, Canning (2009) sates that reiecton shouid be a fundamental
factor when completing training to help refect on practice before
attending training and how the training can adapt your way of
moving forward within your job rol.

‘According to BirthtoMatters (2021) refecton enables al early year's
praciioners o think crically about their own personal practice in which you
then reflect on your past experiences and go in-depth on how you could change
your experience and practice for the future. However BirthtoSMatters (2021)
also states that using a OAP cycle may help when it comes down to reflecting
on yourself and also the child and how you have created the experience
beneficial with regards to yourself and most importanty the children. During
dail routines you take a step back and observe the chicren from afar and then
discuss during meetings and through discussion with colleagues and see where
the experience could have been extended and furthered to create the best
outcome for the children present,

Hallet (2013) states that Dewey denified 3 ifferent aspecs thatis
important when it comes to reflection in and out of practice for example the
three different qualities are open-mindedness, whole-heartedness and
also responsiilty. Hallet (2013) also states that Dewey views reflection
as a method fo help problem solve as the use of reflecion helps a
praciioner to identiy ssues that may occur during daily practice by using
the Gibbs or kolbs modelof reflecion you wouid be able fo analyse what
happened, why it happened and what you could do differently next time.
lowery (2019) explains that reflection is a process that needs to be
leamed,discussed, analysed and research to beter your practice of being
a professional praciioner the dewey theory supports the findings to back
Lowery’s opinion.

Source: Dr Nicole Brown. (no date)

Dr Nicole brown (no date) states that once you have gone
throughout the process of filling in the Kolb model of
reflection our end outcome is the beginning of your next
reflective diagram. Throughout the process of filling out the
Kolb experiential leaming cycle it helps you to answer the
following questions what did we leam?, what happened?,
how did | react?, how will i react differently next time? And
then discuss your findings within your team and refer back
1o the Kolb method when reflecting on practice.

Schon (1992) sates that there is two different methods that are
successful when eflecting the two methods schon created is
called reflecton In action and onacton. The difference between
reflecting in acton is where you think on the spot and analyse:
whathas happened and change the outcorme there and then,
reflection on action is when you st down individually and analyse
what happened where you then need 1o reflect on why your
outcome has ended that way, how could things o differently next
fime. As seen in the image below of the schon method it acts as
quidance when referrng back to refiecton in and,on practice.

Source: university of Hull (2024)

]
Source: The University of Edinburgh (no date)

As seenin the image above found on The universiy of Ednburgh shares The
Gibbs model of reflection which s said to a more intensive model in comparison to
the kolbs model, as the Gibbs modeloffers direct and clear questions to answer
when reflecting on past practice and or experiences. Gibbs (1988) states by using
the 6 step method model ofrefletion tool you would be able o analyse and reflect
onyour past practice and see what could be done diferenty for the future to
Support positive progression in your persoral practice, however Gibbs (1988) also
states that the model of reflection is also ideal to be used during team meetings
when reflecton back on the week by using the model you would be able to work
outyour strengths and your weaknesses as a team and how you are planning on
working together to change the outcome of the experience. Research carred out
by Main (2023) that 63% of people working withi the healthcare system use the
gibbs model as a useful tol o support their reflction between patiets to ensure
the professional and high quality care is shown and provided to the patients within

the healthcare facilies.

Reflction plays a important role when working within the earlyyear and
‘education sectors it provides a vital role when analysing and reflecting
on past and present experiences which you can do this through the use
of using the Schén (1992) theory based on the refecton in and on
action. However the Dewey theory offers a diferent aspect o reflection
as he dentfied 3 different areas when it comes to reflecton as Halet
(2013) states that Dewey believes reflecton grows on open-
‘mindedness, whole-hearted ness and responsibilities . The Gibbs model
is based of the Kolbs model of reflection but is made to be more
intensive for the brai to further the process of eflecion




