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	Personal Evaluation – to support your academic progress, we are interested to read your own assessment of this work as a measure of your own effort and in order that we may comment on your strengths and weaknesses.
Please ensure you complete this assessment before submitting your work.

	What do you consider are the best aspects of this piece of work?    
	I feel that the best aspects of this work are the alternative approaches that I’ve used. I find it very interesting to research and come up with my own approaches and then finding out after research that they are beneficial. 

	Which aspects do you consider could have been improved in this piece of work?

	I found it difficult to give strategies and then reference them. I knew what I would do if I was in the teacher’s shoes, but it was finding evidence that what your saying is beneficial that was difficult.

	What have you found most satisfying whilst undertaking this submission?

	I enjoyed thinking about what I would do if it was my class as it is setting me up for September when I study my PGCE. It was also interesting to see the different kinds of scenarios I may come across in the classroom. 



Critically analyse three classroom management scenarios. Your analysis should explore the responses of the individuals involved and make recommendations, linked to key psychological theories and current good practice, about how each situation could be managed.
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Scenario 4
In this scenario Mr Rees is teaching a year 6 class and is currently using a classroom management technique where he puts children’s names up on the board if they are not behaving appropriately. This technique has previously worked for Mr Rees as the children do not like their names up on the board. However, there are a group of boys in his class who are mocking this approach and Mr Rees is becoming frustrated. He adjusts his technique to writing the names on a piece of paper instead, but this is not working either. Mr Rees is doing the right thing by adapting his approach as he is attempting to discourage the inappropriate behaviour. The scenario states that he is frustrated, this could come across to the class and may be why the children are mocking him. The Welsh Government (2012) states that a teacher must always remain positive in these instances as negativity can affect the children’s behaviour. According to Arthur and Cremin (2010) belief in yourself as a teacher affects how you cope with disruptive behaviour. Confidence in how you portray these techniques will make children feel secure and more likely to respond positively, (Arthur and Cremin, 2010). Mr Rees could try keeping the same technique but adapting it again, he could put everyone’s names up on the board and remove people who are misbehaving. Then at the end of the day the children left on the board will get a reward for good behaviour. This reversal technique may then trigger the children who are misbehaving into behaving appropriately when they see the other children are being praised and getting rewards, (Grigg, 2010). This approach is another way of catching them being good. It shows the students who are misbehaving that they will not get the teachers attention for this behaviour and that the children who behave well will, (Canter, 1989). Buckler and Castle (2014) state that ignoring children when they shout out and praising those who do not is an effective way of encouraging the required behaviour from all children in the class. The ethos that is being described in this scenario is the group of boys encourage each other to mock and misbehave as they think it is funny. According to Bartlett and Butler (2016) the behaviourist approach could be used to improve the social behaviours within the classroom. It is important that Mr Rees keeps encouraging the children to work hard and behave appropriately to ensure that peer influence is not established, (Gifford-Smith, et al., 2005). The technique that Mr Rees is using is in line with current government and school policy on classroom management as he is disciplining the students in a way that is abiding by the law, (Department for Education, 2016). Even though a behaviourist approach is being used here, it may work out better for Mr Rees if he was to use a humanistic approach. This is when the ideas of the children are valued, and the children are able to help in the creation of classroom rules, (Bartlett and Burton, 2016).  Rather than the classroom being a teacher-led environment it could become a child-centred environment, (Bates, 2016). He could create a behaviour management policy with the whole class, this way the children get to contribute their own thoughts and feelings. This, would then allow the children to take control of their learning and create a sense of equality within the classroom, (Bates, 2016). According to Bartlett and Burton (2016) students react positively to support, encouragement and high expectations from teachers, if this approach was to be used instead then the relationship between Mr Rees and his class may alter for the better. Even though there are other ways Mr Rees can deal with his class it is also important to remember that sometimes these techniques do not work straight away. So, he may benefit from being persistent with his technique but also differentiating it to eradicate any flaws, (Diehl, 2013). 
Scenario 5
In this scenario there is a very able child in the classroom who keeps shouting out answers rather than putting his hand up and waiting for the teacher to ask him. Miss Lewis is having difficulty discouraging him from shouting and his behaviour is distracting the class. Other children have started to follow the behaviour the child is showing. It is clear to see that the classroom management problem here is that the child’s behaviour is encouraging other children to act in the same way. It is important that Miss Lewis finds a classroom management approach to use that will put a stop to the inappropriate behaviour and encourage appropriate behaviour.  For Miss Lewis to maintain an effective classroom environment she could look at different ways to try and discourage the child from shouting out answers. Miss Lewis could use a praise base approach to try and motivate the child to behave appropriately, (Gray and Macblain, 2015). Pound (2006) states that Skinner believed that children’s behaviour is shaped by rewards, so this approach could be useful to encourage the child to still give the answers but in the desired way of the teacher. Wright (2012) states that praise is a powerful motivating tool as it allows the teacher to encourage the children in the class to want to learn. According to Morin (2018) praise can be a simple but effective discipline strategy, in this instance Miss Lewis could praise the other children for not shouting out the answers but putting their hands up and waiting to be asked. This in turn would then allow the disruptive child to notice the praise being given for good behaviour and copy the other children, (Teacher Vision, 2018), which would allow Miss Lewis to continue the lesson with no disruptions. The Welsh Government (2012) states that children should be involved in the set up of classroom management as it makes them feel like valued members of the class. As part of effective classroom management, Coe, et al, (2014) state that there should be clear rules in order to obtain good behaviour within the classroom. It could be an option for Miss Lewis to work with the children to create their own classroom management rules and one of these rules could be to raise your hand if you want to speak or answer questions (Warner, 2015). This would show the child who is shouting out that it is inappropriate behaviour and is not following the rules. Another reason that Miss Lewis may create the rules with everyone is so that they are able to understand them clearly, and it shows that all rules are to be abided by everyone, (Welsh Government, 2012).  Children who are on the autistic spectrum may speak loudly when they are trying to communicate, (Pasuas, 2017), so this is something that Miss Lewis could also look at as it is important that early intervention is implemented so that the child gets the support they need. The scenario does not advise what Miss Lewis is currently doing to manage the class, so it is difficult to see if she is following current policy on classroom management.  Although, as she is struggling this could be picked up on by the children and this can have a negative impact on them, (Slavin, 2014). It is important that Miss Lewis is able to differentiate between approaches in order for the classroom to be an effective learning environment. According to ITeach (2009) it is important as a teacher to be familiar with the school’s Behaviour Management Policy as this gives you guidance on sanctions and rewards and is there to help in scenarios such as this. For Miss Lewis’ class to be seen as an effective learning environment she must first ensure that she is able to maintain good behaviour from all her students because otherwise the children’s behaviour could deteriorate due to the ineffective teaching, (Ofsted, 2003). 
Scenario 7
In this scenario Mrs White has a class of 26 pupils and a few of them are disruptive which makes it difficult for her to be able to teach the rest of the class. She has tried giving the disruptive pupils detention, but they behave the same the next lesson. Mrs White feels that she needs to get some order in the class, not just for the class’s sake but for hers too. For this to happen Mrs White should look at other strategies instead of just detention which is not working. It comes across as if she has given up on the class and this could be portrayed through her interactions with the children. The Welsh Government (2012) states that being a teacher is not always easy and it is important to stay positive as a positive attitude is contagious. Firstly, it is important that all the children know what behaviour is expected of them and what behaviour is not tolerated, (Morgan, 2007). This then ensures that when children are being disruptive they should know that the way they are acting is wrong. Classroom management could be restored here if Mrs White was to use a strategy called ‘catch them being good’ this way she would be ignoring any bad behaviour but only praising the children when they are being good, (Teacher Vision, 2018). This way the children will notice that they are only getting attention when they are being good and not disrupting the class and may continue to show good behaviour in order to get the praise and attention continuously, (Morin, 2018).  In order for Mrs White to be able to catch good and bad behaviour she could arrange a seating plan where the disruptive children are not sat next to each other and are facing the teacher, (Welsh Government, 2012). Glanz (2015) states that the seating plan can affect interaction between teacher and pupil, it is important that all children are positioned to ensure visibility and that there is access to each student if need be. This way the teacher will be able to identify any signs of disruption and put a stop to it before it gets too out of hand, (Welsh Government, 2012). Grigg (2010) and Samuels (2015) advises that even a simple disapproving look can be effective in these cases. It is important that each child gets the best out of each lesson as it is their right, (Unicef, 2016). For Mrs White to ensure this is the case she not only has to look at the children but at herself to see what she is doing wrong. It is important that she has more than one strategy in place to enable learning in her classroom.  According to Rogers (2003) if children are being disruptive within the classroom then teachers must correct them in the right way. Without the use of sarcasm, by addressing the behaviour itself and not the individual, not embarrassing the child in front of their peers and by keeping the correction short, (Rogers, 2003). Other ways that Mrs White could put an emphasis on good behaviour within the classroom would be to create a class behaviour chart with the students, using smiley face stickers against each child’s name when they have been good, (Gray and Macblain, 2015). This way the whole class is involved, and they are being rewarded for good behaviour which may allow the disruptive children to show appropriate behaviour instead. In the scenario the theory that is being applied is behaviourism as she is giving them sanctions for their disruptive behaviour, (Bartlett and Burton, 2016). According to Skinner rewards should be something that the learner likes, and punishments should be something that the learner does not like, (Pound, 2006). Mrs White is only giving punishments, so this may be where she is going wrong. If she was to bring rewards into the classroom it may then alter the behaviour of the children that are being disruptive. Skinner also believed that there should be an emphasis on rewards as he thought punishments were counter-productive, (Pound, 2006). This is in agreement with Bates (2016) as he states that positive reinforcement has a longer-lasting effect than negative reinforcement. 
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